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ABSTRACT

The aim of the study is to determine the effect of time management on personal growth
initiatives of students at the faculty of sports sciences. The sample of the study consists of 103
(48.6%) female and 109 (54.4%) male students who are enrolled in the sports sciences faculty of
a public university in the academic year 2020-2021. The "Personal Information Form", "Time
Management Scale" and "Personal Growth Initiative-Il Scale" were used in the study. in addition,
the correlational survey model was used in this study. Pearson Product Moment Correlation
Coefficient (r) was used to determine the relationship between variables. The variables of time
management and personal growth were subjected to linear regression analysis. In addition,
descriptive data, as well as the T-Test was used. Considering the analysis results of the descriptive
statistics, it can be stated that the time management and personal growth initiative levels of the
participants are above average. However, when the variables of gender and efficient use of time
were compared with time management and personal growth initiative, a significant difference
was discovered in favor of female participants. Then, it was found that there is a statistically
significant effect on the relationship between time management and the personal growth
initiative. It was concluded that university students with a high personal growth initiative try to
explore the conditions required by their profession and working environments more than
students with low personal growth initiative levels, and that their professional identities are more
established. In addition, according to the findings of the research, it can be stated that time
management explains 43% of the personal growth initiative feature.
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INTRODUCTION

Time is a phenomenon that has an important place in an individual's life. Although it reminds us of a certain
period or time, it actually has a direct impact on people's lives. How efficiently an individual uses his/her time
in his/her life span directly affects his/her career and purpose in life. For this reason, the concept of "time",
which is valuable enough to change the lives of individuals, represents a phenomenon of interest in every

period.

The concept of time is defined as "the period, during which things or events occur, are occurring, or will occur,
according to the dictionary of the Turkish Language Institution (TDK, 2021). Time management, on the other
hand, is the behavior that leads to the effective use of time when conducting tasks for specific purposes
(Claessens, Eerde, Rutte & Roe, 2007). Time, when used correctly, is one of the biggest helpers on the way to

success goals (Ozel, Hasgiil & Duzcu, 2018).

Time management is a systematic and effective way of bringing control, plan and organization activities to
individual behaviors in order to achieve his/her goals in the life process (Erdem, 1999). However, the ability to
schedule the works to be done, to eliminate the workload within a fixed time frame, and to save this time can
be attributed to the success of the individual (Caglayan Tung, 2019). The ability to manage time will help the

individual to set goals for his/her daily life and career, as well as enable him/her to focus on personal growth.

Personal growth can be expressed as the effort of an individual to develop his/her abilities and potential.
Personal growth, according to Weigold and Robitschek (2011), is a concept that includes the changes and skills
that contribute to the positive progress of the individual. Personal growth initiative is a conscious behavior that
enables the individual to progress positively and aims at personal growth (De Freitas et al., 2016). The drive to
get a new one after achieving one's goals is the most important aspect of personal growth. In order to continue
this desire, the individual must realize his/her own potential and reveal the power to activate it (Sezik, 2001).
This potential will also contribute to the individual's display of desired behaviors (ilhan, 2011). However,
personal growth is the process of starting their own growth at a time when the individual thinks that s/he is not
well. Individuals, who enter the process of growth, believe that the whole world is in a change and they should

adapt to this change as well (Ozkan, 2003).

The personal growth initiative aims for the individual to become aware of his/her ability to progress over time
and to move forward with the focus of correct goals. In addition, it is in a structure that is linked to
characteristics such as wealth level, career goal, personal and professional identity (Robitschek & Cook, 1999).
From this point on, it is assumed that time management is related to the personal growth initiative that
contributes to the growth of the individual. Apart from the time spent on professional work, the individual
today needs an accurate time planning in order to improve himself. Otherwise, he or she will be unable to take

time out from his/her daily work and will face problems reaching his/her desired goals.
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Studies on time management (Kurtipek, Celik, Yenel & ilhan, 2016; Wolters, Won & Hussain, 2017) and
personal growth (Antonova & Merenkov, 2020; Holden, 2018) are seen when the literature is examined.
However, there is no study examining the relationship between time management and personal growth
features. Examination of these two features, which aim to reveal and develop the potential of the individual, is
important in the focus of university students. University students, who are on the stage of shaping their
careers, will have the opportunity to acquire an important gain if they provide time management. For this
reason, revealing the current situation, especially determining the effect of time management on personal

growth will contribute to the growth of the desire to reveal career goals and achieve success.

METHOD
Research Model

The correlational survey model was used to design this research, which demonstrates the effect of time
management on personal growth of individuals studying at the faculty of sports sciences, in accordance with
the study's purpose. “The purpose of the correlational survey model is to determine the presence and/or
degree of change between two or more variables (Karasar, 2007).” In this context, the relationship between
dependent and independent variables was examined in the study. Also, permission was obtained from the
Scientific Research and Publication Ethics Committee of Karamanoglu Mehmetbey University (Number: E-

95728670-020-13144, Decision: 03-2021 / 47) to conduct the research process.

Study Group

Sample of study consists of 103 (48.6%) female and 109 (54.4%) male participants studying at the sports
science faculty of a public university in the academic year 2020-2021. 87 (41.0%) of the participants study at
the first grade, 50 (23.6%) at the second, 39 (18.4%) at the third and 36 (17%) at the fourth grade. However, 76
(35.8%) of the participants have a license from a sports branch, while 136 (64.2%) of them do not have a
license. In addition, 92 (43.4%) of the participants continue their education in Physical Education and Sports
Teaching, 68 (32.1%) in Sports Management and 52 (24.5%) in Coaching Education Department. The average

age of the participants in the study was determined to be 21.11+2.91.

Data Collection Tools

The Time Management and Personal Growth Initiative-ll Scale, as well as the personal information form, were

used in the study.

Time Management Scale

The Time Management Scale, developed by Britton and Tesser (1991), was translated into Turkish after making
validity and reliability studies by Alay and Kogak (2002). There are 27 items in total on the scale, with 3 sub-

dimensions: "time planning (short and long term planning)", "time attitudes" and "time wasters". The Cronbach
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Alpha Coefficient, which belongs to the original form of the scale, is .87, while it is .88, .66 and .47 for sub-
dimensions, respectively (Alay & Kogak, 2002). While the Cronbach Alpha Coefficients obtained from the data

set are .82 for the whole scale, it is .89, 68 and .53 for the sub-dimensions, respectively.

Personal Growth Initiative-Il Scale

The scale, developed by Robitschek et al. (2012), was introduced into the Turkish literature after the validity
and reliability studies were completed by Yalgin and Malkog (2013). It consists of 16 items and 4 sub-
dimensions in total. The sub-dimensions are "readiness for change", "being planned", "using resources" and
"purposeful behavior". The internal consistency coefficients in the original form of the scale are .83, .87, .61,
and .84 for the sub-dimensions, respectively, and .91 for the whole scale (Robitschek et al., 2012). The internal
consistency coefficients obtained from the data set are .83, .85, .67, .86, respectively, while the value for the

whole scale is .90.

Data Analysis

While analyzing the data, first of all, 12 participant forms with extreme and missing values were removed from
the data set. The process of data analysis started with the determination of whether the data set meets the
assumptions of normality. It was concluded that the data provided a normal distribution by examining the
skewness-kurtosis values with the Shapiro-Wilk and Kolmogorov-Smirnov tests. Pearson Product Moment
Correlation Coefficient (r) was used to determine the relationship between variables. Linear regression analysis
was performed between time management and personal growth variables. In addition, the mean scores
obtained from the scales were presented using descriptive statistics. In addition; T-test was used to compare
the dependent and independent variables in the study according to the variables of gender, being a licensed
athlete and using time efficiently. Analyses were carried out using Excel Database and SPSS 22 Package

Program.

FINDINGS

Table 1: Distribution of the Mean Scores of the Participants from the Time Management Scale

Scale N Min. Max. X S
Time Planning 212 1.25 4.75 3.22 .70
Time Attitudes 212 2.14 5.00 3.37 48
Time Wasters 212 1.00 5.00 3.48 .73
Time Management Scale 212 2.07 4.52 3.30 46

The mean score of the participants from the Time Management Scale was determined to be (7=3.30),
including (X=3.22) from the "time planning" sub-dimension, (X=3.37) from the "time attitudes" sub-
dimension, and (Y=3.48) from the "time wasters" sub-dimension. Considering the average score for the whole

scale, it can be stated that the participants have an average time management skill.
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Table 2: Distribution of the Mean Scores of the Participants from the Personal Growth Initiative-Il Scale

Scale N Min. Max. X S
Readiness for change 212 .00 5.00 3.67 .87
Being Planned 212 .00 5.00 3.65 .86
Using Resources 212 .00 5.00 3.29 .94
Purposeful Behavior 212 .00 5.00 3.79 .88
Personal growth Initiative-Il Scale 212 .00 5.00 3.62 .78

The mean score of the participants from the Personal Growth Initiative-Il Scale was determined to be (X=3.62),
including (X=3.67) from "readiness for change" sub-dimension, (X=3.65) from "being planned" sub-dimension,
(X=3.29) from "using resources" sub-dimension and (X=3.79) from "purposeful behavior" sub-dimension. From
this point of view, it can be stated that the participants have a positive perspective regarding their purposeful

behaviors and their readiness for change.

Table 3: T-Test Results of the Mean Score from Time Management and Personal Growth Initiative-Il Scales
according to the Gender Variable

Scales Gender N X S df t p
Women 103 3.37 .46 210 2.03 .044%*
Time Management Scale
Man 109 3.24 47
Women 103 3.76 .62 210 2.62 .009*
Personal Growth Initiative-II
Scale
Man 109 3.49 .89
Total 212

*p<.05

It was concluded that the participants' time management and personal growth initiatives differ statistically in
favor of women according to the gender variable, t1(210)=2.03, p<.05; t2(210)=2.62, p<.05. This result shows

that women are more successful in time management and personal development orientation than men.

Table 4: T-Test Results of the Mean Score from Time Management and Personal Growth Initiative-Il Scales
according to the Variable of Being Licensed Athletes

Scales Licensed Athlete N X S df t p
Yes 76 3.40 42 210 2.29 .023*
Time Management Scale
No 136 3.25 .48
Yes 76 3.68 77 210 .70 489
Personal Growth Initiative-II
Scale
No 136 3.60 .79
Total 212

*p<.05

Considering Table 4, it was determined that the time management of the participants differed in favor of
licensed athletes according to the variable of being licensed athletes, t1(210)=2.29, p<.05. However, it has been
concluded that the personal growth initiative does not differ statistically according to the status of being a
licensed athlete, t2(210) =.70, p>.05. Therefore, it can be stated that participants who have a license from any

sports branch are more advantageous than those who do not have a license in time management.
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Table 5: T-Test Results of the Mean Score from Time Management and Personal Growth Initiative-Il Scales
According to the Variable of Efficient Use of Time

Scales Efficient Use of N X S df t p
Time
Yes 139 3.44 42 210 6.40 .000
Time Management Scale
No 73 3.04 43
Yes 139 3.81 .66 210 5.15 .000
Personal Growth Initiative-II
Scale
No 73 3.26 .89
Total 212

*p<.05

When Table 5 is examined, it is concluded that the participants' time management and personal growth
initiatives differ in a statistically significant way in favor of those who think they use their time efficiently,
t1(210)=6.40, p<.05; t2(210)=5.15, p<.05. It can be said that the participants who think they use time efficiently
are more successful in their time management and personal development orientations than the participants

who think they do not use time efficiently.

Table 6: Examination of the Relationship between Variables with the Pearson Product Moment Correlation

Personal Growth Initiative

Time Management .65""

**p<.01

Analysis results show that there is a moderate and positive relationship between time management and
personal growth initiative, (r=.65, p<.01). From this point of view, it can be stated that the personal

development of the individual will increase as the level of displaying time management skills increases.

Table 7: Regression Analysis Results regarding the Prediction of Personal Growth

Variables Standardized  Standard Error Critical p R2
B Rate
Time Management Personal Growth I. .65 .09 12.50 .00 43

p<.05

Analysis results regarding the prediction of the personal growth initiative by time management show that there
is a statistically significant effect on the relationship between time management and personal growth initiative
(B=.65; p<.05). Considering the values obtained from the regression analysis carried out in line with the
purpose of the research, it can be stated that 43% of the personal growth initiative feature is explained by time
management. Therefore, it is seen that time management skills are important for the personal development of

the individual.
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CONCLUSION and DISCUSSION

In this study, it was aimed to determine the effect of time management skills of sports science students on
personal growth initiatives. Considering the average score of the participants from the Time Management
Scale; the average level of time planning shows that the participants are not very effective in planning their
time. In addition, it is seen that the time management levels of the participants are at an average level. There
are similar results in many studies (Tektas & Tektas, 2010; Kose, Ginar & Akduran, 2012; Babacan &
Kiglikosmanoglu, 2015; Caz & Tunckol, 2015; Aydin & Kogak, 2016; Dogan, 2018; Yildiz, 2018; Karatepe, Yiice &
Yildirim, 2020). In the study by Sezen (2013), it was stated that the time management level of the participants
was slightly above the average. The time management level of the participants is high in the studies conducted
by Erdul (2005), G6zel and Halat (2010), in contrast to our study. The different sample groups are assumed to

be the cause of this finding.

When the average score of the participants from the Personal Development Initiative Scale is examined, it is
observed that the using resources sub-dimension has a lower mean score compared to the other sub-
dimensions. On the other hand, the participants' level of personal growth initiatives appears to be above
average. Many factors influence personal growth and resource use, including where participants live, their
economic status, and their marital status. According to Bagci and Bagci (2018), it can be said that Child
Development Program students have high mean scores on the sub-dimensions of the Personal Growth
Initiatives Scale, in other words, on the sub-dimensions of readiness for change, being planned, using resources
and purposeful behavior. However, Haldiz (2018) found that the mean scores of students are high in the sub-
dimensions of being planned, readiness for change, using resources and purposeful behavior. With the
comparison between these sub-dimensions, it is seen that purposeful behavior has the highest mean value,
while readiness for change is in the second place, using resources is in the third place, and being planned is in
the fourth place. It can be said that the mean score of the sub-dimension of being planned is not low. From this

point forth, it can be stated that the results of the study are similar to our study.

It was concluded that the participants' time management and personal growth initiatives differ statistically in
favor of women according to the gender variable. The fact that female participants' mean values of time
management and personal growth are higher than men can be interpreted as women are more successful in
time management and personal growth than male participants, despite having more social duties and
responsibilities. Haldiz (2018) discovered that female students had statistically significantly more personal
growth initiatives than male students. In a study on the lifelong learning initiatives of university students, it was
revealed that students' personal growth initiatives differ significantly according to the gender variable (Coskun
& Demirel, 2012). Similarly, Coruk (2012), Turk and Akman (2018) reached the conclusion that personal growth
initiatives are significant in favor of women in their studies. ibili and Uyanik (2018), Gen¢ and Fidan (2019)
determined that personal growth initiatives are significant in favor of men. In a study on the time management

skills of physical education teachers, it is seen that female physical education teachers plan their time better
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than male teachers (Caz & Tungkol, 2015). In the study which examines the leisure management of Taekwondo
athletes in terms of some variables, it was found that there are significant differences between male and
female athletes in favor of women according to leisure management (Ozdemir, Ozsari, & Topuz, 2018). The
findings of the research that we have conducted to determine the effect of time management on the
prediction of personal growth initiatives of the students at the faculty of sports sciences are similar to the
findings of the abovementioned studies. Similar results have been obtained in many studies (Alay & Kogak,
2003; Erdul, 2005; Demirtas & Ozer, 2007; Caglayan & Gbral, 2009; Tektas & Tektas, 2010; Babacan &
Kiicikosmanoglu, 2015; Dogan, 2018; Yildiz, 2018) conducted to determine the time management of university
students. In some studies (Durmaz, Hiseyinli & Gii¢ll, 2016; Demiral & Alizade, 2019; Karatepe, Yice& Yildirim,
2020), there was no difference in time management of university students according to their gender. Kése and
Dénmez (2019), Yildiz, Kirtepe and Baydilli (2021) found that male students have higher time management
skills than female students. It is thought that the difference in the grade levels of the students in the related

studies and the departments they are studying is related to this result.

It was determined that time management differed in favor of licensed athletes according to the variable of
being a licensed athlete. It was concluded that the personal growth initiative did not differ statistically
according to the status of being a licensed athlete. The fact that athletes strive to continue their educational
life and sports life together during their professional lives and to carry out their personal and social
responsibilities with sports life has instilled in them the idea of time management at an early age. For this
reason, it can be said that licensed athletes are more successful in time management than non-athletes.
Performance athletes who participate in active sports, training and competitions have limited or no time for
their personal growth, which is thought to negatively affect their personal growth. It was determined that
athletes were better in determining goals, method, evaluation and programming in leisure management
(Ozdemir, Ozsari, & Topuz, 2018). The time management skills and stress levels of physical education and
sports college students were examined according to some variables, and it was discovered that time
management skills and perceived stress levels of female participants were higher than that of male
participants. There is a positive relationship between students' academic achievement and time management
skills, while there is a negative relationship between their academic achievement and stress levels (Caz et
al.2015). It was concluded that the time management and personal growth initiative of the participants
differed in a statistically significant way in favor of those who think they use their time efficiently. Kigiktop
(2018) found that students' time management skills differ significantly compared to the regular sports variable
in the overall and sub-dimensions of the scale. It was determined that university students who do sports
regularly have higher time management skills than university students who do not do sports regularly. In
studies aimed at determining the time management skills of individuals who do sports (Yurdagil, 2016;
Yurdagil & Yildirim, 2018; Kiran et al., 2019; Bayrakdaroglu et al., 2020; Yildiz, Kirtepe &Baydili, 2021), it is seen

that time management skills are in favor of people who do sports, which is similar to current research findings.
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Ustiin (2018) similarly found that the time management skills of those who do not do regular sports are higher

than those who do regular sports.

The high average score of the participants who efficiently manage their time also positively affects the personal
growth initiative. An individual who uses his/her time efficiently will have his/her own time to spend freely. The
individual will use the remaining time in line with his/her personal desires and growth. Based on the length of
time spent doing sports, it was determined that individuals who do active sports are more effective in
managing their leisure time. It was determined that individuals with a long and medium-term athletic
background have a more positive attitude toward leisure time management (Yurdagul, 2016). It was discovered
that there was a moderate and positive relationship between time management and the personal growth
initiative. Personal growth is described as the process of raising oneself in the best emotional, social and
behavioral way and revealing his/her existing potential at a high level (Aksoy, Glingor Aytar & Kantez, 2017), in
a sense, it refers to self-realization by using the full capacity of the individual (Amparado et al, 2014). The desire
and effort of people to realize their dreams and reach their goals by using their own talents completely (Kaya,
2017) is the inherent feature of sports. Individuals who do sports devote their time and energy to achieve their
goals. Therefore, time management is important for the athletes. They have to use time well to improve

themselves, accomplish their goals, and realize their potential.

It was found that there is a statistically significant effect on the relationship between time management and
the personal growth initiative. It was concluded that university students with a high personal growth initiative
try to explore the conditions required by their profession and working environments more than students with
low personal growth initiative levels, and that their professional identities are more established. Similar results
obtained in different sample groups are available in the literature (Adair & Alle, 1999; Ekaterine & Natalia,
2017). Furthermore, a positive relationship was discovered between the personal growth initiative and
psychological well-being, while a negative relationship was discovered between stress and personal initiative
(Robitschek & Cook, 1999). The ability to manage one's own growth process depends on having an intrinsic
motivation for change and the capacity to act independently (Robitschek, 2003), which are the most important
personality traits seen in athletes. Athletes strive to progress in both their fields and develop their personal
characteristics as they have been involved in sports for a long time. These long-lasting endeavors provide
athletes with the opportunity of time management, efficient use of time and personal growth. In the light of
this information, we can say that participating in sports is the most natural and positive area that provides time

management and personal growth.

The way to use and manage time, which is an extremely important resource, is to run the process of
continuous improvement and growth personally or in the organizations we are in (Gugll, 2001). As a result,
female participant are better at time management and personal growth than men. It was concluded that time
management and personal growth initiative differ in a statistically significant way in favor of those who think

they use time efficiently. The high average value of the participants who use their time efficiently also
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positively affects the personal growth initiative. In addition, analysis results show that time management
explains the personal growth feature by 43%. From this point on, it can be stated that it is important to use

time effectively and efficiently in order to contribute to the personal development of individuals.

RECOMMENDATIONS

It will be useful to carry out studies in various sample groups and age ranges in order to enhance time
management, which is one of today's most important assets that cannot be replaced. It is recommended to
examine the personal growth in the focus of different features and support it with a mixed research model in

order to gain a better understanding of it.
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ZAMAN YONETIMINiN SPOR BiLIMLERi FAKULTESi OGRENCILERINiN KiSiSEL GELiSiM
YONELIMLERININ YORDANMASINA ETKISi

0z

Arastirmanin amaci, spor bilimleri fakultesinde 6grenim gormekte olan bireylerin zaman
yonetiminin kisisel gelisim yonelimlerine etkisini belirlemektir. Arastirmanin ¢alisma grubunu,
2020-2021 egitim Ogretim yilinda bir kamu Universitesinin spor bilimleri fakiltesinde 6grenim
gormekte olan 103’0 (%48.6) kadin, 109'u (%54.4) erkek katimci olusturmaktadir. Arastirmada
kisisel bilgi formu ile Zaman Yénetimi Olcegi ve Kisisel Gelisim Yonelimi-Il Olgegi kullaniimistir.
Degiskenler arasindaki iliskinin belirlenebilmesi amaciyla Pearson Momentler Carpim Korelasyon
Katsayisi (r) kullanilmistir. Zaman yonetimi ve kisisel gelisim degiskenleri arasinda dogrusal
regresyon analizi gercgeklestirilmistir. Bununla beraber, betimsel istatistikler ile T-Testinden
yararlaniimistir. Betimsel istatistiklere ait analiz sonuglari dikkate alindiginda, katilimcilarin zaman
yonetimi ve kisisel gelisim yonelimleri diizeyinin ortalamanin lzerinde oldugu ifade edilebilir.
Bununla beraber, cinsiyet ile zamani verimli kullanma degiskenleri zaman yonetimi ve kisisel
gelisim yonelimi ile karilastirildiginda kadin katilimcilar lehine anlamh farklilik tespit edilmistir.
Zaman yonetiminin kisisel gelisim yonelimi ile iliskisinde istatistiksel olarak anlamli bir etkinin
oldugunu bulunmustur. Kisisel gelisim yonelimi yiiksek olan Universite 6grencilerinin, kisisel
gelisim yonelimi dizeyleri disiik olan 6grencilere gére mesleklerinin gerektirdigi kosullari ile
¢alisma ortamlarini daha ¢ok kesfetme c¢abasi icinde olduklari ve mesleki kimliklerinin daha ¢ok
oturdugu sonucuna ulasilmigtir. Ayrica, arastirma sonucuna gore kisisel gelisim yonelimi
ozelliginin %43’Gnln zaman yonetimi ile agiklandigi ifade edilebilir.

Anahtar kelimeler: Zaman yonetimi, kisisel gelisim, spor, 6grenci.

1728



I.I OE E C (International Journal of Eurasian Education and Culture) Vol: 6, Issue: 14 2021

GiRiS
Zaman, bireyin yagaminda dnemli yere sahip olan bir olgudur. Belirli bir siireyi ya da vakti animsatsa da aslinda
insanlarin yasamina dogrudan etkide bulunmaktadir. Bireyin yasam dilimi igcinde sahip oldugu zamani ne kadar

verimli kullandigi kariyerini ve hayattaki amacini dogrudan etkilemektedir. Bu sebeple, bireylerin yasamini

degistirebilecek kadar kiymetli olan “zaman” kavrami her donemde ilgi duyulan bir olguyu temsil etmektedir.

Zaman kavrami Turk Dil Kurum Kurumu sézlugline gore “Bir isin, bir olusun iginde gectigi, gececegi veya
gecmekte oldugu siire, vakit” olarak tanimlanmaktadir (TDK, 2021). Zaman y6netimi ise, belirli amaglara yonelik
uygulamalari gergeklestirirken siirenin etkili bir sekilde kullanimina giden davranislardir (Claessens, Eerde, Rutte
& Roe, 2007). Zaman, bireyin sahip oldugu ve dogru kullandiginda basari hedeflerine giden yolda en biyuk
yardimcilardan biridir (Ozel, Hasgiil & Duzcu, 2018).

Zaman yonetimi; kisinin yasam sireci icinde amaclarina ulasabilmesi adina kontrol, plan ve organizasyon
faaliyetlerini sistematik ve etkin bir sekilde bireysel davranislarina kazandirma bigimidir (Erdem, 1999). Bununla
beraber; gerceklestirilecek islerin planlamasini yapabilmek, mevcut sire iginde is ylkiini giderebilmek ve bu
sireden tasarruf edebilmek bireyin kendi basarisi olarak ifade edilebilir (Caglayan Tung, 2019). Bireyin zamani
yonetebilme becerisine sahip olmasi giinlik yasaminda ve kariyeri ile ilgili hedefleri planlamasina yardimci

olmakla beraber, kisisel gelisimine odaklanma konusunda da olanak saglayacaktir.

Kisisel gelisim, bireyin mevcut yeteneklerini ve potansiyelini gelistirmesi ¢abasi olarak ifade edilebilir. Weigold
ve Robitschek (2011) kisisel gelisimi, bireyin pozitif yonde ilerlemesine katki saglayan degisimleri ve becerileri
iceren bir kavram olarak yorumlamistir. Kisisel gelisim yonelimi, bireyin pozitif yonde ilerlemesini saglayan ve
kisisel gelisimi amaglayan bilingli bir davranistir (De Freitas ve ark., 2016). Kisisel gelisimin en onemli 6zelligi,
kisinin hedeflerine ulagsmasiyla yenisini isteme arzusudur. Bu arzuyu devam ettirebilmek icin bireyin, mevcut
potansiyelinin farkina varmasi ve bunu harekete gecirecek glicli ortaya cikarmasi gerekir (Sezik, 2001). Bu
potansiyel bireyin istenen davranislari sergilemesine de katki saglayacaktir (ilhan, 2011). Bununla beraber
kisisel gelisim, bireyin iyi olmadigini diisindtgi bir zaman diliminde kendi gelisimini baslatma siirecidir. Gelisim
sirecine giren bireyler, tim dinyanin bir degisim icinde oldugunu algilarlar ve kendilerinin de degisime uyum

saglamasi inancina sahip olurlar (Ozkan, 2003).

Kisisel gelisim yénelimi, bireyin zaman icinde kendini gelistirebilme 6zelliginin farkina varmasi ve dogru hedefler
odaginda ilerlemesini hedefler. Ayrica; refah diizeyi, kariyer hedefi, kisisel ve mesleki kimlik gibi 6zelliklerle de
iliskili bir yapidadir (Robitschek & Cook, 1999). Bu noktadan hareketle, zaman ydnetiminin bireyin gelisimine
katki saglayan kisisel gelisim yonelimi ile iliskili oldugu distnilmektedir. Ginimuzde mesleki islere harcanan
zaman disinda kalan dilimde, bireyin kendini gelistirebilmesi icin dogru bir zaman planlamasina ihtiyaci vardir.

Aksi taktirde, glinlik mesguliyetinden zaman ayiramaz ve arzuladigi hedeflere ulasmada problemler yasayabilir.
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Literatlr incelendiginde zaman yonetimi (Kurtipek ve ark., 2016; Wolters, Won & Hussain, 2017) ve kisisel
gelisim (Antonova & Merenkov, 2020; Holden, 2018) ile ilgili calismalar goriilmektedir. Ancak, zaman yonetimi
ve kisisel gelisim ozellikleri arasindaki iliskiyi inceleyen bir ¢alismaya rastlaniimamistir. Bireyin potansiyelini
ortaya ¢ikarmasini ve gelisimini hedefleyen bu iki 6zelligin incelenmesi liniversite 6grencileri odaginda énem
tagimaktadir. Kariyerlerini sekillendirme asamasinda olan Universite 6grencileri, zaman ydnetimini saglamalari
halinde 6nemli bir kazanim elde edeceklerdir. Bu nedenle mevcut durumun ortaya konulmasi, ozellikle de
zaman yonetiminin kisisel gelisime etkisinin belirlenmesi kariyer hedeflerini ortaya koyabilme ve basariya
ulagsma arzusunun gelisimine de katki saglayacaktir. Dolayisiyla, arastirmanin amaci spor bilimleri faklltesinde

0grenim gérmekte olan bireylerin zaman ydnetimi becerilerinin kisisel gelisim yonelimine etkisini belirlemektir.

YONTEM

Arastirma Modeli

Arastirmanin amaci dogrultusunda spor bilimleri fakiltesinde ©6grenim gdérmekte olan bireylerin zaman
yonetiminin kisisel gelisim (zerine etkisinin ortaya konuldugu bu c¢alisma iliskisel tarama modeli ile
desenlenmistir. iliskisel tarama modelinin amaci ise iki ve daha ¢ok sayida degisken arasinda birlikte degisim
varhigini ve/veya derecesini belirlemektir (Karasar, 2007). Bu kapsamda arastirmada, bagimli ve bagimsiz
degiskenler arasindaki iliski incelenmistir. Bununla beraber, arastirma sirecinin yiritilmesinde Karamanoglu
Mehmetbey Universitesi Bilimsel Arastirma ve Yayin Etik Kurulundan (Sayi: E-95728670-020-13144, Karar:03-
2021/47) izin alinmistir.

Calisma Grubu

Arastirmanin ¢alisma grubunu, 2020-2021 egitim 6gretim yilinda bir kamu Universitesinin spor bilimleri
fakiiltesinde 6grenim gormekte olan 103’G (%48.6) kadin, 109'u (%54.4) erkek katihmci olusturmaktadir.
Katilimcilarin 87’si (%41.0) birinci, 50’si (%23.6) ikinci, 39'u (%18.4) Uglinci ve 36'sl (%17) dordinci sinif
dizeyinde 68renim gérmektedirler. Bununla beraber, katilimcilarin 76’s1 (%35.8) herhangi bir spor bransindan
lisansa sahip iken, 136’sinin (%64.2) lisansi bulunmamaktadir. Ayrica; katilimcilarin 92'si (%43.4) Beden Egitimi
ve Spor Ogretmenligi, 68’ (%32.1) Spor Yoneticiligi ve 52’si (%24.5) Antrendrliik Egitimi Bélimiinde egitimlerini

surdiirmektedir. Arastirmada yer alan katilimcilarin yas ortalamasi 21.11+2.91 olarak tespit edilmistir.

Veri Toplama Araglari

Arastirmada kisisel bilgi formu ile birlikte Zaman Yoénetimi ve Kisisel Gelisim Yonelimi-1l Olgegi kullaniimistir.
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Zaman Yénetimi Olgegi

Britton ve Tesser’in (1991) gelistirmis oldugu Zaman Yonetimi Olgeginin, Alay ve Kogak (2002) tarafindan
gecerlik ve giivenirlik galismalari yapilarak Tiirkgeye cevirisi gerceklestirilmistir. Olgekte toplamda 27 madde
bulunmakla beraber, 3 alt boyut yer almaktadir. Bu alt boyutlar; “zaman planmasi (kisa ve uzun vadeli
planlama)”, “zaman tutumlari” ve “zaman hatirlattiricilar”dir. Olgegin orijinal formuna ait olan Cronbach Alpha
Katsayisi .87, alt boyutlar igin sirasi ile .88, .66 ve .47'dir (Alay ve Kogak, 2002). Veri setinden elde edilen

Cronbach Alpha Katsayilari ise 6lgegin tamami igin .82; alt boyutlar igin sirasiyla .89, 68 ve .53’dr.
Kisisel Gelisim Yonelimi-Il Olgegi

Robitschek ve ark. (2012) tarafindan gelistirilen 6lgek, Yalgin ve Malkog (2013) tarafindan gecerlik ve giivenirlik
¢alismalari tamamlanarak Tirkce literatiire kazandiriimistir. Toplamda 16 madde ve 4 alt boyuttan
olugmaktadir. Alt boyutlar; “degisime hazir olma”, “planli olma”, “kaynaklari kullanma” ve “amach davranig”tir.
Olgegin orijinal formunda yer alan i¢ tutarlik katsayilari alt boyutlar igin sirasiyla; .83, .87, .61, .84, tamami igin
.91'dir (Robitschek ve ark., 2012). Veri setinden elde edilen i¢ tutarlik katsayilari alt boyutlar icin sirasiyla; .83,

.85, .67, .86, Olgegin tamamina ait deger ise .90’dIr.
Verilerin Analizi

Verilerin analizi gergeklestirilirken 6ncelikle, u¢ degerlere sahip olan ve eksik olan 12 katiimci formu veri
setinden cikariimistir. Veri setinin normallik varsayimlarini karsilayip karsilamadiginin tespiti ile verilerin analizi
streci baslamistir. Shapiro-Wilk ve Kolmogorov-Smirnov testleri ile ¢arpiklik-basiklik degerleri incelenerek verin
normal dagihm sagladigi sonucuna ulasiimistir. Degiskenler arasindaki iliskinin belirlenebilmesi amaciyla
Pearson Momentler Carpim Korelasyon Katsayisi (r) kullanilmistir. Zaman yonetimi ve kisisel gelisim
degiskenleri arasinda dogrusal regresyon analizi gergeklestirilmistir. Ayrica, betimsel istatistiklerden
yararlanilarak 6lgeklerden alinan puan ortalamalari sunulmustur. Buna ek olarak; arastirmada yer alan bagimli
ve bagimsiz degiskenlerin cinsiyet, lisansh sporcu olma durumu ve zamani verimli kullanma degiskenlerine gore
karsilastiriimasinda T-testi kullanilmistir. Analizler, Excel Veri Tabani ve SPSS 22 Paket Programi kullanilarak

gergeklestirilmigtir.
BULGULAR

Tablo 1. Katilimcilarin Zaman Yénetimi Olgeginden Aldiklari Puan Ortalamalarinin Dagilimi

Olgek N Min. Maks. X S
Zaman Planlamasi 212 1.25 4.75 3.22 .70
Zaman Tutumlari 212 2.14 5.00 3.37 .48
Zaman Harcattiricilar 212 1.00 5.00 3.48 .73
Zaman Yonetimi Olcegi 212 2.07 4.52 3.30 .46
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Katiimcilarin Zaman Yénetimi Olgeginden aldiklari puan ortalamasi (X=3.30), “zaman planlamasi” alt
boyutundan (X=3.22), “zaman tutumlar’” alt boyutundan (X=3.37) ve “zaman harcattiricilar” alt boyutundan
(X=3.48) olarak tespit edilmistir. Olcegin tamamina iliskin puan ortalamasi dikkate alindiginda, katilimcilarin

etkin bir zaman yonetimi gésteremedikleri ifade edilebilir.

Tablo 2. Katilimcilarin Kisisel Gelisim Yoénelimi-1l Olgeginden Aldiklari Puan Ortalamalarinin Dagilimi

Olgek N Min. Maks. X S
Degisime Hazir Olma 212 .00 5.00 3.67 .87
Planli Olma 212 .00 5.00 3.65 .86
Kaynaklari Kullanma 212 .00 5.00 3.29 .94
Amacli Davranis 212 .00 5.00 3.79 .88
Kisisel Gelisim Yonelimi-Il Olgegi 212 .00 5.00 3.62 .78

Kisisel Gelisim Yonelimi-Il Olceginden katilimcilarin aldiklari puan ortalamasi (X=3.62), “degisime hazir olma” alt
boyutundan (B=3.67), “planli olma” alt boyutundan (X=3.65), “kaynaklari kullanma” alt boyutundan (X=3.29)
ve “amach davranis” alt boyutundan (X=3.79)dir. Bu noktadan hareketle, katilimcilarin amagch davranislar

sergileme ve degisime hazir olma durumlari ile ilgili olumlu bir bakis agisina sahip olduklari ifade edilebilir.

Tablo 3. Zaman Yénetimi ve Kisisel Gelisim Yénelimi-1l Olgeklerinden Alinan Ortalama Puanin Cinsiyet
Degiskenine Gore T-Testi Sonuglari

Olgekler Cinsiyet N X S sd t p
Kadin 103 3.37 46 210 2.03 .044
Zaman Yonetimi
Erkek 109 3.24 47
Kadin 103 3.76 .62 210 2.62 .009
Kisisel GelisimY&nelimi-1l Olcegi
Erkek 109 3.49 .89
Toplam 212

p<.05

Katiimcilarin zaman yonetimi ve kisisel gelisim yonelimlerinin cinsiyet degiskenine gore kadinlar lehine
istatistiksel olarak farkhlastigi sonucuna ulasilmistir, t1(210)=2.03, p<.05; t2(210)=2.62, p<.05. Elde edilen bu
sonug, kadinlarin zaman yonetiminde ve kisisel gelisim yonelimlerinde erkeklere gére daha basarili oldugunu

gostermektedir.

Tablo 4. Zaman Yénetimi ve Kisisel Gelisim Yénelimi-Il Olceklerinden Alinan Ortalama Puanin Lisansli Sporcu
Olma Degiskenine Gore T-Testi Sonuglari

Olgekler L. Sporcu N X S sd t p
Evet 76 3.40 42 210 2.29 .023
Zaman Yonetimi
Hayir 136 3.25 48
Evet 76 3.68 77 210 .70 .489
Kisisel Gelisim Yonelimi-Il Olgegi
Hayir 136 3.60 .79
Toplam 212

p<.05
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Tablo 4 dikkate alindiginda, katilimcilarin zaman ydnetiminin lisansl sporcu olma degiskenine gore lisansh
sporcular lehine farklilastigi tespit edilmistir, t1(210)=2.29, p<.05. Bununla beraber, kisisel gelisim ydneliminin
lisansh sporcu olma durumuna gére istatistiksel olarak farklilasmadigi sonucuna ulasiimistir, t2(210)=.70, p>.05.
Dolayisiyla, herhangi bir spor brangindan lisansa sahip olan katilimcilarin zaman yo6netiminde lisansi

bulunmayan katilimcilara goére daha avantajl oldugu ifade edilebilir.

Tablo 5. Zaman Yénetimi ve Kisisel Gelisim Yénelimi-Il Olceklerinden Alinan Ortalama Puanin Zamani Verimli
Kullanma Degiskenine Gore T-Testi Sonuglari

Olgekler Z. V. Kullanma N X S sd t p
Evet 139 3.44 42 210 6.40 .000
Zaman Yonetimi
Hayir 73 3.04 43
Evet 139 3.81 .66 210 5.15 .000
Kisisel GelisimY&nelimi-1l Olgegi
Hayir 73 3.26 .89
Toplam 212

p<.05

Tablo 5 incelendiginde, katilimcilarin zaman yoOnetiminin ve kisisel gelisim ydneliminin zamani verimli
kullandiklarini distiinenlerin lehine istatistiksel olarak anlaml bir sekilde farklilastigi sonucuna ulasilimistir,
11(210)=6.40, p<.05; t2(210)=5.15, p<.05. Zamani verimli kullandiklarini disiinen katilimcilarinin zaman yénetimi
ve kisisel gelisim yoénelimlerinde, zamani verimli kullanmadigini distnen katilimcilara goére daha basaril

olduklari séylenebilir.

Tablo 6. Degiskenler Arasi iliskinin Pearson Momentler Carpimi Korelasyonu ile incelenmesi

Kisisel Gelisim Yonelimi

Zaman Yonetimi .65™"

**p<.01

Analiz sonuglari, zaman yonetimi ile kisisel gelisim yonelimi arasinda orta dizeyde ve pozitif yonli bir iliskinin
oldugu gostermektedir, (r=.65, p<.01). Bu noktadan hareketle, zaman yonetimi becerilerinin sergilenme dizeyi

arttikca bireyin kisisel gelisiminin de artacagi ifade edilebilir.

Tablo 7. Kisisel Gelisimin Yordanmasina iliskin Regresyon Analizi Sonuglari

Degiskenler Standardize 8 Standart Hata Kritik p R?
Oran
Zaman Yonetimi K. Gelisim Yon. .65 .09 12.50 .00 43

p<.05

Kisisel gelisim yoneliminin zaman yonetimi tarafindan yordanmasina iliskin analiz sonuglari, zaman ydnetiminin
kisisel gelisim yonelimi ile iliskisinde istatistiksel olarak anlamh bir etkinin oldugunu géstermektedir (B=.65;

p<.05). Arastirmanin amaci dogrultusunda gerceklestirilen regresyon analizinden elde edilen degerler dikkate
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alindiginda, kisisel gelisim ydnelimi 6zelliginin %43’lnun zaman yonetimi ile agiklandigi ifade edilebilir. Dolayisi

ile, bireyin kisisel gelisiminin saglanabilmesi icin zaman ydnetimi becerilerinin dnemli oldugu gorilmektedir.
TARTISMA ve SONUG

Katihmcilarin Zaman Yoénetimi Olgeginden aldiklari puan ortalamasi dikkate alindiginda; zaman planlamasi
ortalamasinin diisiik olmasi, katilimcilarin zamani planlamada cok etkin olmadigini gostermektedir. Ayrica,
katilimcilarin zaman yonetimi dilzeylerinin ortalama bir dizeyde oldugu gorilmektedir. Yapilan bir¢ok
¢alismada (Tektas & Tektas, 2010; Kose vd., 2012; Babacan & Kigikosmanoglu, 2015; Caz & Tungkol, 2015;
Aydin & Kogak, 2016; Dogan, 2018; Yildiz, 2018; Karatepe vd., 2020) benzer sonuglar dikkat gekmektedir. Sezen
(2013) yaptigi calismada, katilimcilarin zaman yonetimi diizeyinin ortalamanin biraz lzerinde oldugunu
belirtmistir. Erdul (2005), Gozel ve Halat (2010) gerceklestirdikleri calismalarda ise katilimcilarin zaman
yonetimi diizeyi calismamizin aksine yiiksek olarak goriilmektedir. Bu sonucun sebebinin érneklem gruplarinin

farkli olmasindan kaynaklandigi diisiiniilmektedir.

Katihmcilarin Kisisel Gelisim Yénelimi Olgeginden elde ettikleri puan ortalamasi incelendiginde, kaynaklari
kullanma alt boyutunun diger alt boyutlara goére disik puan ortalamasina sahip oldugu dikkat cekmektedir.
Bununla beraber, katiimcilarin kisisel gelisim yonelimleri dizeyinin ortalamanin UGzerinde oldugu
gorilmektedir. Kisisel gelisim saglama ve kaynaklarin kullanilmasi katilimcilarin yasadigi yer, ekonomik durum,
medeni durum gibi pek c¢ok faktérden etkilenmektedir. Bagci ve Bagci (2018) Cocuk Gelisimi Programi
dgrencilerinin Kisisel Gelisim Yénelimleri Olgeginin alt boyutlarina iliskin, diger bir ifadeyle degisime hazir olma,
planli olma, kaynaklari kullanma ve amagh davranis boyutlarinda yiksek diizeyde ortalama puana sahip
olduklari soylenebilir. Bununla beraber, Haldiz (2018) yapmis oldugu calismada 6grencilerin planli olma,
degisime hazir olma, kaynaklari kullanma ve amacglh davranis alt boyutlarinin puan ortalamalarinin yiiksek
oldugunu tespit etmistir. S6z konusu alt boyutlar arasinda yapilan karsilastirma ile amagli davranisin en yiiksek
ortalama degere sahip oldugu, degisime hazir olmanin ikinci sirada yer aldigi, sonrasinda kaynaklari
kullanmanin geldigi ve doérdiinci sirada ise planli olma boyutunun yer aldigi goriilmektedir. Planli olma
boyutunun ortalamasinin diisiik olmadigi ifade sdylenebilir. Bu noktadan hareketle galismanin sonuglarinin

bizim ¢alismamiz ile benzerlik gésterdigi ifade edilebilir.

Katiimcilarin zaman yonetimi ve kisisel gelisim ydnelimlerinin cinsiyet degiskenine gore kadinlar lehine
istatistiksel olarak farklilastigi sonucuna ulasiimistir. Kadin katilimcilarin zaman yodnetimi ve kisisel gelisim
ortalama degerlerinin erkeklerden daha yiiksek olmasi, kadinlarin toplumsal gérev ve sorumluluklarinin daha
fazla olmasina ragmen zaman yonetimi ve kisisel gelisimde erkek katilimcilara goére daha basarili olduklari
seklinde yorumlanabilir. Haldiz (2018) calismasinda, kadin 6grencilerin, erkek 6grencilerden istatistiki agidan
anlamli bir sekilde daha fazla kisisel gelisim ydnelimine sahip olduklarini belirlemistir. Universite égrencilerinin
yasam boyu 6grenme egilimlerinin incelendigi bir calismada, 6grencilerin kisisel gelisim yonelimlerinin cinsiyet
degiskenine gore anlamli farklihk gésterdigi bulunmustur (Coskun & Demirel, 2012). Benzer sekilde Coruk

(2012), Turk ve Akman (2018), calismalarinda kisisel gelisim yonelimlerinin kadinlar lehine anlamh oldugu

1734



I.I OE E C (International Journal of Eurasian Education and Culture) Vol: 6, Issue: 14 2021

sonucuna ulasmislardir. ibili ve Uyanik (2018), Geng ve Fidan (2019) ise kisisel gelisim yoénelimlerinin erkekler
lehine anlamh oldugunu belirlemislerdir. Beden egitimi O6gretmenlerinin zaman yonetimi becerilerinin
incelendigi bir calismada, kadin beden egitimi 6gretmenlerinin erkek 6gretmenlere oranla zamanlarini daha iyi
planladiklari gorilmektedir (Caz & Tungkol, 2015). Taekwondo sporcularinin bos zaman y6netimlerinin bazi
degiskenler agisindan degerlendirildigi calismada, bos zaman yonetiminde erkek sporcular ile kadin sporcular
arasinda kadinlarin lehine anlamli bir farklilik oldugu tespit edilmistir (Ozdemir, Ozsari & Topuz, 2018). Zaman
yonetiminin spor bilimleri fakiltesi 6grencilerinin kisisel gelisim yoénelimlerinin yordanmasina etkisini
belirlemeyi amaglayan bu arastirma, ilgili calismalarin sonuglari ile benzerlik gostermektedir. Universite
ogrencilerinin zaman y6netiminin belirlenmesine yonelik yapilan birgok ¢alismada (Alay & Kogak, 2003; Erdul,
2005; Demirtas & Ozer, 2007; Caglayan & Goéral, 2009; Tektas & Tektas, 2010; Babacan & Kiiciikosmanoglu,
2015; Dogan, 2018; Yildiz, 2018) benzer sonuglara ulasiimistir. Bazi arastirmalarda ise (Durmaz, Hiseyinli &
Glgll, 2016; Demiral & Alizade, 2019; Karatepe, Yice & Yildirnm, 2020) lniversite 6grencilerinin cinsiyetlerine
gore zaman yonetimlerinde farklilik gorilmemistir. Kése ve Donmez (2019), Yildiz, Kirtepe ve Baydilli (2021)
erkek o6grencilerin kiz Ogrencilere gore daha vyilksek zaman yonetimi becerilerine sahip olduklarini
saptamiglardir. ilgili arastirmalarda yer alan &grencilerin sinif diizeylerinin ve &grenim gdrmekte olduklari

bolimlerin farklilasmasinin bu sonug ile iliskili oldugu dusintlmektedir.

Zaman yo6netiminin lisansh sporcu olma degiskenine goére lisansh sporcular lehine farklilastigi tespit edilmistir.
Kisisel gelisim yoneliminin lisanslh sporcu olma durumuna gore istatistiksel olarak farklilasmadigi sonucuna
ulasilmistir. Sporcularin mesleki hayatlari stiresince egitim hayati ve spor hayatini beraber siirdiirme ¢abasinda
olmasi, kisisel ve sosyal sorumluluklarini spor hayati ile yiritmesi sporculara zaman yonetimi kavramini kigik
yaslarda 6gretmistir. Bu nedenle lisansh sporcularin zaman yénetiminde sporcu olmayanlara gére daha basaril
oldugu soylenebilir. Aktif spor yapan, antrenman ve yarismalara katilan performans sporcularinin kendilerine
ayirdiklari ve kisisel gelisimleri icin kullanabilecekleri zamanin kisitli olmasi veya hi¢ olmamasinin, onlarin kisisel
gelisimlerini olumsuz yonde etkiledigi distinilmektedir. Sporcularin bos zaman yénetiminde amag belirleme,
yéntem, degerlendirme ve programlama konusunda daha iyi olduklari belirlenmistir (Ozdemir, Ozsari & Topuz,
2018). Beden egitimi ve spor yiiksekokulu 6grencilerinin zaman yonetimi becerileri ve stres diizeylerini baz
degiskenlere gore incelenmis ve kadin katilimcilarin zaman yonetimi becerisi ve algilanan stres dizeylerinin
erkek katilimcilardan daha yiiksek oldugu tespit edilmistir. Ogrencilerin akademik basarilari ile zaman yénetimi
becerileri arasinda pozitif yonde, stres diizeyleri arasinda ise negatif yonde bir iliski s6z konusudur (Caz ve ark.
2015). Katihmcilarin zaman yoOnetiminin ve kisisel gelisim yoéneliminin, zamani verimli kullandiklarini
disinenlerin lehine istatistiksel olarak anlamh bir sekilde farklilastigl sonucuna ulasiimistir. Kigliktop (2018)
ogrencilerin zaman yonetimi becerilerinin 6lgcegin genelinde ve alt boyutlarinda diizenli spor yapma degiskenine
gore anlamli farklilk gosterdigini tespit etmistir. Dlzenli spor yapan (niversite o6grencilerinin diizenli spor
yapmayan Universite 6grencilerine gore zaman yonetimi becerisinin yliksek oldugunu saptanmistir. Spor yapan
bireylerin zaman yonetimi becerilerinin tespitine yonelik yapilan (Yurdagtl, 2016; Yurdagil & Yildirrm, 2018;

Kiran ve ark., 2019; Bayrakdaroglu ve ark., 2020; Yildiz, Kirtepe & Baydili, 2021) ¢alismalarda zaman yonetimi
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becerilerinin spor yapan kisiler lehine oldugu ve arastirma bulgulari ile benzerlik gosterdigi gorilmektedir.
Ustiin (2018) de benzer sekilde diizenli spor yapmayanlarin zaman yénetimi becerilerinin diizenli spor

yapanlardan daha yliksek oldugunu saptamistir.

Zamani verimli kullanan katilimcilarin ortalama puaninin yiiksek olmasi, kisisel gelisim yonelimini de olumlu
yonde etkilemektedir. Zamanini verimli kullanan bireyin 6zglirce harcayacagl kendine ait zamani kalacaktir.
Birey kendine kalan zamani kisisel istekleri ve gelisimi dogrultusunda kullanacaktir. Spor yapma siiresine bagh
olarak, aktif spor yapan bireylerin bos zaman yonetiminde daha etkin oldugu saptanmistir. Uzun ve orta vadeli
sporculuk gegmisine sahip bireylerin bos zaman yonetiminde daha pozitif bir tutum sergiledikleri belirlenmistir
(Yurdagiil, 2016). Zaman yonetimi ile kisisel gelisim yonelimi arasinda orta diizeyde ve pozitif yonli bir iliskinin
oldugu tespit edilmistir. Kisisel gelisim, insanin kendisini duygusal, sosyal ve davranissal olarak en iyi bir bicimde
yetistirme ve var olan potansiyelini Ust diizeyde ortaya koymasi slreci (Aksoy, Glngor Aytar & Kantez, 2017),
bir anlamda bireyin tiim kapasitesini kullanarak (Amparado, Javier & Pomar, 2014) kendini gergeklestirmesini
ifade etmektedir. insanin kendi yeteneklerini tamamen kullanarak, hayalini kurdugu yere gelip, hedeflerine
ulasabilme istegi ve ¢abasi (Kaya, 2017) sporun dogasinda var olan 6zelliktir. Spor yapan bireyler hedefleri igin
zaman ve enerjilerini kullanir. Dolayisiyla, sporcu igin zaman ydnetimi 6nemlidir. Kendini gelistirmek ve

hedeflerine ulasip kendini gerceklestirmek icin zamani iyi kullanmak zorundadir.

Zaman yonetiminin kisisel gelisim yonelimi ile iliskisinde istatistiksel olarak anlamh bir etkinin oldugunu
bulunmustur. Kisisel gelisim yénelimi ylksek olan Universite 6grencilerinin, kisisel gelisim yonelimi dizeyleri
disik olan 6grencilere gore mesleklerinin gerektirdigi kosullari ile calisma ortamlarini daha ¢ok kesfetme gabasi
icinde olduklari ve mesleki kimliklerinin daha ¢ok oturdugu sonucuna ulasilmistir. Farkli 6rneklem gruplarinda
elde edilen benzer sonuglar literatiirde mevcuttur (Adair & Alle, 1999; Ekaterine & Natalia, 2017). Ayrica kisisel
gelisim yonelimi ile psikolojik iyi olug arasinda pozitif yonde; stres ile kisisel yonelim arasinda ise negatif yonde
bir iliski oldugu bulunmustur (Robitschek & Cook, 1999). Kisinin kendi gelisim sirecini yonetebilmesi, degisim
icin icsel motivasyona sahip olmasina ve bagimsiz hareket etme kapasitesine baglidir (Robitschek, 2003) ki bu
ozellikler sporcularda gorilen en énemli kisilik 6zellikleridir. Sporcular uzun siire spor yapmalari nedeni ile hem
yaptiklari sporu hem de kisisel 6zelliklerini gelistirme g¢abasi icinde olurlar. Uzun siren bu ugraslar sporculara
zaman yonetimi, zamani verimli kullanma ve kisisel gelisim firsati sunmaktadir. Bu bilgiler 1siginda, spor
yapmanin zaman yénetimi ve kisisel gelisimi saglayan en dogal, en pozitif alanlardan biri oldugu ifade edilebilir.
Son derece 6nemli bir kaynak olan zamanin iyi kullaniimasi ve yonetilmesinin yolu, kisisel olarak veya iginde

bulundugumuz 6rgiitlerde sirekli iyilesme ve gelisme siirecinin ¢ahstiriimasidir (Glgl, 2001).

Sonug olarak, kadinlarin zaman ydnetimi ve kisisel gelisim 6zelliginin erkeklerden daha iyi oldugu séylenebilir.
Zaman yodnetiminin ve kisisel gelisim yoneliminin, zamani verimli kullandiklarini diistinenlerin lehine istatistiksel
olarak anlamli bir sekilde farkhlastigi sonucuna ulasiimistir. Zamani verimli kullanan katilimcilarin ortalama
puaninin yiksek olmasi, kisisel gelisim yonelimini de olumlu yonde etkilemektedir. Buna ek olarak analiz

sonuglari, zaman yonetimin kisisel gelisim 6zelligini %43 oraninda agikladigini gostermektedir. Bu noktadan
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hareketle, bireylerin kisisel gelisimlerine katki saglamak adina zamani etkili ve verimli kullanmanin 6énem

tasidigi ifade edilebilir.

ONERILER

Glnimizde en degerli olgulardan biri olan ve telafisi mimkin olmayan zaman yonetimin gelistirilebilmesi
adina ¢ahsmalarin farkli 6rneklem gruplari ve yas kategorilerinde gergeklestirilmesi olumlu olacaktir. Kisisel
gelisimin ise daha derinlemesine anlagilabilmesi icin farkli 6zellikler odaginda arastirilmasi ve karma arastirma

modeli ile desteklenmesi 6nerilmektedir.
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