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ABSTRACT

This study examined the relationship between the perceptions of research assistants employed in
educational faculties of various state universities in Turkey regarding perceptions of organizational
politics and their levels of organizational cynicism. This study examined the relationship between the
perceptions of research assistants employed in educational faculties of various state universities in
Turkey regarding organizational politics and their levels of organizational cynicism. This study is
based on the views of research assistants employed at faculties of education. In Turkey, research
assistants have an ambiguous job description. Although it includes fulfilling all tasks assigned by
anyone with a higher academic title, their work has no long-term employment guarantee. The main
reason for choosing research assistants for the study was that research assistants have an ambiguous
job description in Turkey. Although the job includes fulfilling all tasks assigned by anyone with a
higher academic title, there is no long-term employment guarantee. They are likely to develop a
cynical attitude towards other academics as they are the target of organizational politics. So, they
are likely to develop a cynical attitude towards other academics as they are the target in
organizational politics. In the study designed in the correlational model, in order to collect the data,
341 research assistants were administered" Perception of Organizational Politics" and
"Organizational Cynicism" scales via e-mail. As demographic variables, the research assistants'
"gender, age, organizational tenure, and educational status" examined, and for the analysis of the
data, descriptive and predictive analysis techniques used. As a result, the research assistants
perceive the academician behaviors in the education faculties as political at an above-average level
and feel cynical at an above-average level. It also concluded that the sub-dimensions of the
perception of organizational politics are a significant predictor of organizational cynicism. In
addition, determined that as the ages, organizational tenure, and educational status of the research
assistants increase, their political perceptions, cynical attitudes, and behaviors increase.

Keywords: Perception of organizational politics, organizational cynicism, faculty of education,
research assistant.
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INTRODUCTION

Increasing human needs, which is one of the main results of modernization, and the necessity of meeting these
needs reasonably, have forced individuals to cooperate. As a result of this necessity, organizations in which at least
two people have combined their power and activities around a common goal and which include various roles and
positions have emerged (Bursalioglu, 2010). In the literature, organizations are categorized as rational systems,
open systems, social systems, or natural systems (Robbins & Judge, 2017). However, it is also possible to explain
organizations from structural, human-centred, political, and symbolic perspectives (Bolman & Deal, 2017).
Although competition of each individual with others regardless of role or status is an organizational requirement
according to the political perspective, the efforts of the employees to gain power are conceptualized in the
literature as organizational politics (Kirel, 1998). Examining the organization from a political perspective, Pfeffer
(1992) named employees' hiding their low performance and creating support for their wishes and behaviors which
are not part of their duty from time to time or their attempts to affect others in order to climb up the organizational
hierarchy as political behavior, and the dynamic cycle created by these mutual initiatives as described
organizational politics. If expressed differently, while organizational politics is a process which is made up of power
struggles of the employees who try to achieve individual or organizational outcomes through unapproved tools
that fall outside the formal structure of the organization (Ertekin & Yurtsever-Ertekin, 2003). Political behavior, on
the other hand, refers to the individual actions that each employee implements during this process (Vigoda &

Cohen, 2002).

Although it is related to organizational politics and political behavior, Kacmar and Ferris (1992) defined perception
of organizational politics, which is one the main variables of the study, as the subjective interpretation of the
process by the employees in the position of actors and targets. However, although the political perception of the
organizational environment differs according to the individual or position, usually political perceptions have a
positive relationship with the undesired individual and organizational outputs and a negative relationship with the
desired outputs (Valle & Perrewe, 2000; Vigoda-Gadot, 2007). One of these undesired outputs is organizational
cynicism, another main variable of the study. Organizational cynicism is a concept that consists of the employee's
negative beliefs, emotions, and behaviors towards the organization and other employees. It occurs as a result of
bad experiences in the organization. It is open to change with environmental factors over time (James, 2005; Naus,
Iterson & Roe, 2007; Wilkerson, Evans & Davis, 2008; Kannan-Narasimhan & Lawrence, 2012). According to James
(2005), organizational cynicism and cynical employees can be seen in every organization; According to Mintzberg
(1985), political behavior and perceptions are an inevitable reality of every organization. When considered from
this point of view, it seems possible to argue that there are cynical academics who perceive the organization

politically in universities.
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Perception of Organizational Politics

It is claimed that one of the main facts in the creation and maintenance of the organizational political process
stems from the way the employee perceives the behavior of others. Because the organizational environment, even
if it is not so, is perceived politically by the employees based on subjective assumptions, it causes the initiation of
the organizational politics process by shaping the behavior of the employees in a political way (Ferris & Kacmar,
1992). On the other hand, according to Gandz and Murray (1980), there is no high level of correlation between
(political) behavior put into practice by employees and politically perceived (rational) behavior. Therefore, it is not
possible to claim that organizational politics can be analyzed from an objective perspective. This is because, the
view that people tend to behave according to their perceptions of reality towards the situation, not the objective
reality itself while taking any action (Lewin, 1936). The reality perception is not objective information, but it is a
subjective process that is generally influenced by time and context and shaped according to individual attitudes.
In other words, perception of organizational politics is more about how behaviors are understood rather than what
they are. Andrews and Kacmar (2001) also report that organizational politics is perceived positively by some
employees while it is evaluated negatively by some others. In other words, while those who suffer from
organizational politics qualify the process negatively, those who profit from the process think that organizational
politics is necessary for the organization (Mintzberg, 1985) because, the employees interpret their actions and the

behavior of others differently (Kacmar & Carlson, 1997; Vigoda, 2000).

Basis of Perception of Organizational Politics

The reason why political perceptions change from person to person is that the concept interacts with many
different factors. Ferris, Russ, and Fandt (1989) created a theoretical framework for the antecedents of perception
of organizational politics. According to them the main reasons for the differentiation of perceptions come from
three categories: organizational, environmental (job autonomy, diversity of skills, feedback, promotion
opportunities, and interaction with others), and personal factors (demographic [gender, age, educational level]

and personality characteristics [Machiavellianism, self-monitoring]).

The rise of centralization means that organizational decisions take by senior management, and lower levels do not
have a say in organizational decisions. In such a situation, the political perceptions of the lower-level employees
are expecting to be high (Allen, Madison, Porter, Renwick & Mayes, 1979). As the organization is formalized, the
tasks and rewards will become more evident. Thus, the political perceptions of employees towards organizational
decisions will also decrease (Mintzberg, 1985). According to the literature, the higher the employee's position in
the hierarchy, the more he will control the decision processes, and he will perceive the organization less politically.
However, in parallel to this expansion of the organizational hierarchy, there will be an increase in the number of
employees perceiving the organization politically (Mintzberg, 1983; Andrews, Witt & Kacmar, 2003). As the number

of people with whom the superior works together increase, control of the subordinates will become more
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complicated. So that organizational uncertainty and political perceptions will increase for the subordinates

(Murray & Gandz, 1980; Ferris & Kacmar, 1992).

As employees make independent decisions on their work, their political perceptions will decrease (Kirel, 1998).
Besides, qualified employees are less inclined to perceive the environment politically because of the power of
expertise (Mintzberg, 1983). Giving more or less feedback than necessary or not giving any feedback to employees
increases political perceptions (Ferris & Kacmar, 1992). The opportunities created for promotion increase political
perceptions when they do not depend on specific standards (Ferris & King, 1991). The employees make references
to others' behaviors and the results of these behaviors while he evaluates the organization. Hence, the employees
who exhibit political behaviors in the organization increase the political perceptions of others (Allen et al., 1979;
Kirel, 1998). However, Kacmar and Ferris (1991) state that the employees who develop positive relationships with
others perceive the organization less politically than those who are more distant from others. According to Ferris
and Kacmar (1992), women, older or low-educated employees perceive the organizational environment more
politically. Because they are at the lower levels of the hierarchy, they are not involved in decision-making

mechanisms.

Employees with a Machiavellian personality also have high political perceptions (Kirel, 1998). However,
Machiavellian employees have more positive political perceptions as they are generally actors in the process
(Mintzberg, 1985; Ferris & King, 1991). Employees who have high self-monitoring have low political perceptions
because they are more proactive about events that take place around them. In contrast, employees with low self-
control more open to external influences and directions; thus, they have higher political perceptions (Ferris &

Kacmar, 1992).

Outcomes of Perception of Organizational Politics

Although it is stated in the literature that the politicization of the organization will lead to positive or negative
outcomes, a significant number of researchers agree more about its adverse outcomes (Mintzberg, 1985; Valle &
Perrewe, 2000; Andrews et al., 2003; Vigoda-Gadot, 2007). It is assumed that the continuous conflict situation
created by power-based relationships will unnecessarily consume time, decrease the organization's effectiveness,
limit the sharing of information due to the communication barriers between the employees, wear out employees
physically, and psychologically. Consequently, it increases organizational entropy (Poon, 2003). Also, as
organizational politics intensifies, its perception is inevitably easy, fast, and intense. Intensely perceived politics
causes employees to feel themselves in an unsafe environment that forces them to act politically and (Kacmar &

Carlson, 1997).

Organizational Cynicism

Cynicism refers to the beliefs of the individual that everyone else lacks integrity and justice. (James, 2005).

According to Abraham (2000), organizational cynicism is reactive beliefs towards criticizing or belittling the
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organization. Similarly, Bernerth, Armenakis, Feild, and Walker (2007) defined organizational cynicism as
employees' belief that the organization has no ethical principles. Bedeian (2007) stated that the emotion that
emerges as a result of the constant criticism of the organization and others by the employees is organizational
cynicism. Andersson (1996) also stated that cynicism might be towards a person, group, ideology, or organization,
but also a negative attitude caused by frustration and hopelessness. Naus et al. (2007), who approached the issue
with a Freudian perspective, defined organizational cynicism as a kind of defense mechanism developed by the
employee to deal with the disappointment of organizational practices or others. Dean, Brandes, and Dharwadkar
(1998) stated that organizational cynicism should be considered as a process consisting of cognitive, affective,
behavioral stages, and negative tendencies towards the organization. According to Dean et al. (1998), the first
stage starts when the employee sees his organization as unfair. At this stage, the employee believes that the
organization does not have ethical standards; organizational relationships are established based on personal
interests; others are selfish and hypocritical. At the same time, he is skeptical of organizational practices and feels
neglected by the organization (Brandes, 1997; Abraham, 2000). In the next stage, per his negative beliefs
developed in the cognitive stage, he feels strong emotions such as disrespect, anger, disgust, shame, and hatred,
especially towards organizational practices and the behavior of others (Eaton, 2000). In addition, cynicism becomes
more concrete with the employee sharing his feelings with others. At the last stage, the employee transforms the
pessimistic feelings he has developed within the framework of his beliefs towards the organization, into behaviors
(Eaton, 2000; Fitzgerald, 2002). These behaviors are generally seen as condescending criticism, cynical discourses,

and pessimistic predictions for the future of the organization (Dean et al., 1998).

Basis of Organizational Cynicism

It is emphasized in the literature that organizational cynicism is a situation that emerges as a result of experiences
based on demographic (gender, marital status, age, education, organizational tenure) and organizational
(psychological contract, organizational support, political perception, organizational justice, organizational trust,

person-role conflict) features (Andersson, 1996; Dean et al., 1998; Abraham, 2000; James, 2005).

The reason behind believing that gender, which is the first of the demographic features, to cause organizational
cynicism, is that men and women can react differently to similar events due to their biological, sociological, and
psychological characteristics. The reason behind believing that gender, which is the first of the demographic
features, to cause organizational cynicism, is that men and women have the possibility to react differently to similar
events due to their biological, sociological and psychological characteristics. General acceptance in the marital
status variable, due to the family priorities of married employees, their organizational cynicism levels are lower
than single employees (Mirvis & Kanter, 1991). Among other demographic features, the basic assumption
regarding age, organizational tenure, and education is that young employees have more cynical attitudes and
behaviors than older ones. Young employees with a low level of education are more demoralized than older

employees when their expectations are not met (Johnson, 2007).
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The main one of the organizational factors leading to organizational cynicism is the violation of the psychological
contract by the organization (Andersson, 1996; Abraham, 2000). The fact that the organization does not comply
with the psychological contract in any way causes the employee to experience negative emotional experiences
towards the organization and, as a result, exhibit cynical attitudes and behaviors (Delken, 2004; James, 2005). Also,
another variable that constitutes organizational cynicism is that the employee feels deprived of organizational
support (Biswas & Kapil, 2017). When they see that the organization does not provide them with adequate
psychological support, they develop negative attitudes towards the organization, such as distrust and hopelessness
(James, 2005; Byrne & Hochwarter, 2008). Perception of organizational politics is also one of the important causes
of organizational cynicism (Chiaburu, Peng, Banks & Lomeli, 2013). According to James (2005), employees who
perceive the organization politically are more skeptical of organizational practices and events than others, which
causes cynical attitudes and behaviors. Furthermore, organizational justice is among the most obvious
organizational reasons leading to cynicism (Chiaburu et al., 2013; Naus et al., 2007; Biswas & Kapil, 2017). Because
every employee expects the return of his contribution to the organization, and when he feels that expectation
cannot be met, he first tends to develop negative attitudes by questioning organizational justice (Kutanis & Cetinel,
2010). Moreover, it is claimed that the decrease in organizational trust, also cause organizational cynicism (Ozler,
Atalay & Sahin, 2010). The fact that the employee remains between the personal values and the requirements of
the task creates stress on him. Stress, which is based on person-role conflict, turns into organizational cynicism,

especially when the employee is obliged to stay in the organization (Abraham, 2000).

One of the most comprehensive studies based on cynicism is the meta-analysis study of Chiaburu et al. (2013).
According to the results of the study, the effect of demographic variables such as gender, marital status, age, and
organizational tenure on cynicism is weak and meaningless. Strong negative relationships were found between
cynicism-organizational justice and cynicism-organizational support. Strong positive relationships were found
between perceptions of organizational politics-cynicism, and violation of the psychological contract-cynicism.

Additionally, organizational support and cynicism are related to one, but they are independent structures.

Outcomes of Organizational Cynicism

It is frequently emphasized in the literature that organizational cynicism has undesirable consequences at the
individual and organizational levels (Dean et al., 1998; James, 2005). Cynicism, causing psychological, physical, and
behavioral problems (Almada, Zonderman, Shekelle, Dyer, Daviglus, Costa & Stamler, 1991). It decreases job
satisfaction (Scott & Zweig, 2008; Yim & Moses, 2016), and organizational commitment (Eaton, 2000; Ye & Min,
2014), and organizational citizenship behaviors (Turner & Valentine, 2001; Wilkerson et al., 2008). Employees'
performances become unqualified (Byrne & Hochwarter, 2008), and their organizational alienation levels increase
(Abraham, 2000; Jiang, Chen, Sun & Li, 2019). Besides, Chiaburu et al. (2013) state that organizational cynicism has
a strong negative relationship with job satisfaction and organizational commitment. It has a strong positive

relationship with the intention to quit the work and a negative moderate-level relationship with job performance.
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Relationship Between Perception of Organizational Politics and Organizational Cynicism

It is stated in the literature that cynicism is a situation that emerges as a result of the perception of organizational
politics (Hochwarter et al., 2003; James, 2005). In other words, in this relationship, cynicism expresses the affected
(dependent) variable, while perception of organizational politics plays the role of the influencing (independent)
variable. There is a cyclical relationship between these two variables. The driving (locomotive) variable of the
process is the perception of the political behaviors that the employees in the organization exhibit themselves or
that occur indirectly by organizational practices (Davis & Gardner, 2004). Organizational cynicism is negative
emotions, thoughts, and behaviors developed over time based on the experience of the employees (Wilkerson et
al., 2008). These experiences are formed by direct or indirect exposure of the employee to organizational politics.
According to Kacmar and Ferris (1991), there are two sides expressed as actors and targets in the organizational
politics process. By the principle of subjectivity, which is the underlying assumption of political perceptions, the
actors evaluate this process positively. Because they benefit from organizational politics, and their political
perceptions are relatively lower. Since those in the targets are the losers of the process, they evaluate the
organizational politics negatively, and their political perceptions are higher than others (Mintzberg, 1985; Ferris &
King, 1991). The targets with high political perceptions increase their emotional distance with the organization
over time (Butcher & Clarke, 1999). As a result, they develop cynical attitudes and behaviors to react to the
organization and others (Naus et al., 2007; Dhar, 2009). Also, the cynics are more likely to perceive their

organization as more political than it is (Hochwarter et al., 2003).

Purpose and Importance of Research

The universities have a mission of education, research, nationalization, democratization, and public service. They
are strategic organizations that increase the intellectual accumulation of society (Aypay, 2006; Antalyali, 2007).
Based on the reality of these special responsibilities of the universities, the academic profession responsible for
producing and publishing information is more important for them. The qualified workforce required by universities
starts with the research assistantship, which is accepted as the first step of the profession. The experiences gained
during research assistants play an essential role in determining the professional future of the academician. Those
who complete this process with positive experiences create an ideal academic identity. When they perceive that
have their colleagues politicized the organization, they have two options. They will either try to join this game as
an actor or go on to defend as a target. Targets will also develop undesirable attitudes and behaviors, such as
reduced belonging, trust, and justice towards others or the organization. As a result, there will be an increase in

academicians' intention to quit, their perception of mobbing, and organizational cynicism.

This study is based on the opinions of research assistants working in education faculties. The education faculties,
which have an essential role in raising new generations by providing quality education services, are at the centre
of the education system. From this point of view, it is thought that creating an appropriate organizational

environment for academicians is essential for the success of education faculties and the education system. The
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main reason for choosing research assistants as respondents is that they are targets in this process. Because
research assistants according to clause 33 of the Law No. 2547, assigned to the position related to the favorable
opinion of the relevant administrative academician and the approval of the rector for a maximum of three years.
They must full fill all the duties assigned by academicians with a higher academic title than them (YOK, 1981). This
uncertainty in the job description leads to the exploitation of research assistants by senior academics and
negatively affects their academic identity (Korkut, Mustan & Yalginkaya, 1999; Bakioglu & Pekince, 2011; Yilmaz &
Sahin, 2016). This situation also causes research assistants to develop cynical attitudes and behaviors by being in

the ranks of those affected by political processes.

Perception of organizational politics and cynicism are essential phenomena in the field of organizational behavior.
According to the literature, cynicism is one of the results of the perception of organizational politics. Nevertheless,
the relationship of cynicism with other concepts has been studied more. In addition to attaining the limited study
which used these two concepts together, fewer reviews found examining the relationship between cynicism and

perception of organizational politics in university/academician context.

The results of this study on the university system will contribute to the management literature and the
organizational behavior literature in particular. For this reason, the study aims to examine the underlying
relationships between perception of organizational politics and cynicism within some demographic variables,

based on the views of research assistants (subordinates/observers) working in education faculties.

METHOD

Research Model

This study was designed in a correlational model as it examined the relationship between perception of
organizational politics and organizational cynicism. Correlational studies examine the relationship between two or
more variables. However, these studies do not examine the cause-effect relationship between variables (Karasar,
2017). The dependent variable of the study is the organizational cynicism. Its independent variables are the
perception of organizational politics, and demographic variables (gender, age, organizational tenure, and

educational status).

Population / Sampling and Data Collection

According to the 2018-2019 Council of Higher Education statistics, a total of 2303 research assistants, 928 men,
and 1375 women, are working in the education faculties of state universities (YBYS, 2019). In the study, it was
preferred to collect enough data to represent the population using stratified sampling and random sequencing.
While generalizing the population based on the presence of substratum in the stratified sampling method, the
probability of each element in the population to be included in the sample is the same in random sequencing

(Arikan, 2013; Yildirnm & Simsek, 2005).
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The sample creation and data collection process have several stages. In the first stage, using the sample size
calculation formula, the minimum number of people to reach a 95% confidence level was determined as 341.
Besides, Tabachnick and Fidell (2013) stated that the minimum number of samples to be reached should be more
than eight times the total number of items used in the study. Accordingly, at least 290 participants should be
reached, but 341 provides the criteria for both approaches. The second stage determined the ratio of women and
men in the population. Then 341 numbers divided into two categories, 137 of which were men and 204 were
women. At the last stage, data was collected by administering “perception of organizational politics” and
“organizational cynicism” scales to 341 research assistants, 137 men and 204 women working in the education

faculties of public universities by using random sampling method via email.

Data Collection Tools

Organizational Cynicism Scale: Gizeller and Kalagan (2008) made the Turkish adaptation of the organizational
cynicism scale developed by Vance, Brooks, and Tesluk (1997). The scale is one-dimensional, consists of nine items,
and a total score can be obtained from the scale. Items 1, 7, 8, and 9 on the scale are reverse coded and inverted
during analysis process. Since the scale was prepared in a 5-point Likert style, the lowest score is 9, and the highest
score is 45. The increase or decrease in scores indicates the increase or decrease in the level of cynicism of the
employees. The adapters demonstrated the validity of the scale by EFA and CFA. For its reliability, the internal

consistency coefficient was .83, and the test-retest reliability coefficient was .81 (Guzeller & Kalagan, 2008).

Perception of Organizational Politics Scale: |t was developed by Kacmar and Ferris (1991) and adapted to Turkish
by Erol (2015). The scale is three-dimensional and consists of twenty-one items. As the perception of organizational
politics is an umbrella concept and its dimensions function like subscales, a general score cannot be obtained from
the scale. The "doing what is necessary for promotion" dimension of the scale prepared in the 5-point Likert style
is used to define the political behaviors of the employee, which he secretly implements. The highest score that can
be obtained from this dimension is 55, and the lowest score is 11. The "general political behavior" dimension is
used to determine in which cases employees behave more politically to reach their individual goals. Two
statements in this dimension are reverse coded, and the highest score from the dimension is 30, and the lowest
score is 6. "Honesty/work ethics" dimension refers to the dilemmas employees fall into when caught between
acting or not acting politically to achieve organizational rewards. Furthermore, this dimension measures whether
employees show political behavior towards manipulating the organization's performance evaluation criteria. All
items in the dimension are reverse coded, and the highest score is 20, and the lowest is 4. The high score from any
dimension indicates that the employee perceives the political behaviors defined in that dimension more in the
organization in which he/she works. Erol (2015) revealed the validity of the scale with EFA and CFA. For its

reliability, the internal consistency coefficient was .92.
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Data Analysis

In the study, skewness and kurtosis values were analysed to examine the multivariate normality of the data set
before analysis, and it was found that the data set was suitable for parametric analysis. The scores of the
participants from the scales were calculated based on the arithmetic mean of the answers given. While evaluating
the average scores, the .80 value found in the scale items by proportioning the number of intervals (4) with the

number of options (5) was used to determine the lower and upper limits.

Independent sample t-test was conducted to examine whether organizational cynicism and perception of
organizational politics differ according to gender and marital status. One-way analysis of variance was used to
examine whether the research assistants' perceptions of organizational cynicism and organizational politics differ
according to variables of age, organizational tenure, and educational status. In cases where the difference was
determined after one-way analysis of variance, as Post-Hoc test is the Games-Howell test was used (Field, 2013).
Eta-square (n?) values were calculated to measure the effect size of the difference created by independent
variables, in other words, how much of the total variance of the independent variable on the dependent variable
(Buytkoztiirk, 2017). Cut-off values suggested by Cohen (1988) were used in the interpretation of the effect sizes.

According to this; 0,01< 1 <0,06 small, 0,06 < 1% <0,14 medium, n? = 0,14 large are accepted as a level of effect.

Correlation analysis was conducted to examine whether there is a relationship between organizational cynicism
and perception of organizational politics. In the correlation analysis, the relationship between two or more
variables, the degree, and direction of this relationship, if any, is tested by calculating the correlation coefficient

(Buytkoztirk, 2017).

Regression analysis was used to test whether perception of organizational politics of research assistants in
education faculties were a significant predictor of their organizational cynicism levels, and how much of the change
in organizational cynicism (if any) could be explained by perception of organizational politics dimensions.
Organizational cynicism is the dependent variable, and political perception dimensions are the independent
variables. Therefore, the multiple linear regression model was used in the study. Besides, this model provides the
opportunity to make comparisons between the total of independent variables and the amount of individual
variance (by controlling the effects of other variables) explained in the dependent variable. Comparisons were
made with two different approaches consecutively. In the first approach, the confirmation of the comparisons with
the B and standardized B coefficients was made with the squares of the partial and semi-partial (part) correlation
coefficients used as the second approach. In cases where independent variables correlate among themselves,
comparisons using B and standardized B coefficients produce more biased results in the regression model.
Whereas, the comparison between the squares of the partial and semi-partial correlation coefficients that test the
independent variable's specific predictive level of the dependent variable produces unbiased results (Cohen ve

Cohen, 1983; Hair, Black, Babin ve Anderson, 2010).
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In regression analysis, multiple linear correlation or autocorrelation (independence of errors) problems were
checked with tolerance, VIF (variance inflation factor), and Durbin-Watson values. Then the suppressor variable or
suppression effect problems were checked with zero-order (Pearson-correlation) and half-partial correlation
coefficients. To avoid multiple correlations in the model, all the tolerance values of the variables must be greater
than 0.2, and VIF values must be 4 or below. The Durbin-Watson value should be close to 2 to avoid autocorrelation
(Field, 2013). In order to argue that there is no suppressor variable and thus a suppressive effect, the semi-partial
correlation coefficient must be smaller than the zero-order coefficient (Pandey & Elliott, 2010). The data obtained
were analyzed at .05 and .01 significance level. Furthermore, the findings were presented in tables per the purpose

of the study.

Validity and Reliability

Validity is the degree of concordance with the psychological structure that a measurement tool wants to measure.
In contrast, reliability is how consistently the psychological structure that measurement tool wants to measure
(Tavsancil, 2005; Buylkoztirk, 2017). In this study, construct validity was tested with confirmatory factor analysis
(CFA) to check whether the measurement tools match the data set obtained from the sample. Its reliability was
tested by a kind of internal consistency criterion, Cronbach Alpha (o) coefficient. When Table 1 is examined, it is

seen that both scales have acceptable fit indices and very good coefficients (o).

Table 1. CFA Goodness of Fit and Cronbach Alpha Values of Scales

Reviewed Organizational Perception of Perfect Fit Acceptable Fit
Fit Indexes Cynicism Organizational Politics
X 2/sd 2.938 2.277 0<x2/sd<2 2<x2/sd<3
GFI 0.966 0.915 .95 <GFI £1.00 .90 <GFI £.95
NFI 0.957 0.908 .95 <NFI £1.00 .90 <NFI £.95
CFI 0.971 0.927 .95 <CFI £1.00 .90 <CFI £.95
RMSEA 0.066 0.053 .00 <RMSEA< .05 .05 <RMSEA< .08
Cronbach .89 - (Perception of Organizational Politics)
Alfa 90 .90 - (Go Along to'Clv‘et Ahead).
.87 - (General Political Behavior)
(a) .91 - (Honesty / Work Ethics)

FINDINGS and INTERPRETATION

Table 2. Demographic Characteristics of Research Assistants

Demographic Variable Category N %
Male 137 40.0
Gender Female 204 60.0
23-27 years 119 35.0
Age 27-31 years 139 41.0
31-35 years 83 24.0
0-3 years 136 40.0
Organizational Tenure 3-6 years 119 35.0
6-9 years 86 25.0
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Post-Graduate Course Period 56 16.0

d onal Master Thesis Period 68 20.0
Educational Status PhD Course Period 94 28.0
PhD Thesis Period 123 36.0

Total 341 100.0

As can be seen in Table 2, the majority of the research assistants are women. Between 27-31 years of age variable,
organizational tenure between 0-3 years and research assistants in a doctoral thesis period constitute the majority,

which is similar to the general structure of the faculties of education in Turkey.

Table 3. Descriptive Statistics and Correlation Values Regarding Sub-Dimensions of Cynicism and Perception of

Organizational Politics

Al G / H t
Go Along enera onesty/ Organizational

N Mean ss. to Get Political Work L
Ahead Behavior Ethics Cynicism
Go Along to Get Ahead 341  3.59 .034 1
General Political Behavior 341 2.92 .032 .600** 1
Honesty / Work Ethics 341  3.26 .041 .505** .529%** 1
Organizational Cynicism 341 3.15 .039 .601** .616** .694** 1

** < 01

As shown in Table 3, it is determined that the highest perception is (3,59) doing what is necessary for promotion
with the “frequently” level. It is followed by honesty/work ethics (3.26) and general political behavior (2.92). “Go
along to get ahead” dimension contains defense-based passive political behaviors developed by the actor against
the proactive behavior of competitors by avoiding conflict environments to avoid creating negative images. The
reason why it is higher than other dimensions is that research assistants remain silent in order not to be noticed
by the political system. Therefore, it is believed that they prefer to be around those with power. The high level of
honesty/work ethics can be accepted as an indication that academicians who act more politically take
organizational gains. Also, according to this finding, research assistants experience ethical dilemmas while
performing their duties in education faculties. The fact that the general political behavior dimension was relatively
low may have resulted from the ordinary acceptance of such behaviors by the research assistants. Also, cynicism
levels of the research assistants (3.15) are close to the “frequently” level. This finding, in education faculties, means
that organizational cynicism exists, which is accepted as one of the results of political perceptions, and it is
perceived significantly. From this point of view, it can be stated that the research assistants evaluate the academic
environment politically. Moreover, it can be argued that they feel cynical in this organizational environment where

working is not enough to make a career.

In Table 3, a high level of meaningful and close correlations was obtained between the sub-dimensions of
perception of organizational politics and organizational cynicism. It was observed that the perceptions of

organizational politics of research assistants acted positively with their perceptions of organizational cynicism in
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all sub-dimensions. This relationship stems from the fact that political perception is one of the leading causes of

organizational cynicism, as mentioned in the theoretical part of the study.

Table 4. Multiple Regression Analysis Related to the Prediction of Perception of Organizational Politics on

Organizational Cynicism

Correlations

. std. Std.
Variable B Error t B p Zero- partial  Part Tolerance  VIF
Order
Constant -.067 .136 -.493 .622
Go Along to Get 268 .045 5909 .230 .000 .601 269  .177 591 1.693
Ahead
General Political 289 .048 6.013 .238 .000 .616 274  .180 571 1.751
Behavior
Honesty/Work Ethics 433 .035 12.292 .451 .000 .694  .503  .368 666  1.502
R= 774 R2= 599
F= 222.200 p=.000
Durbin-Watson (d) = 1.957
p<.01

According to the multiple regression analysis results in Table 4, the Durbin-Watson value is quite close to 2 (1,957).
The tolerance values are higher than 0.2 (,591; ,571; ,666). It is observed that VIF values are less than 4 (1,693,
1,751, 1,502). Also, it seems that there are no such problems as auto-correlation, multiple correlations, and
suppressor variable, and suppressive effect in the model. Since the part correlation coefficients (,177; ,180; ,368)
of all independent variables are smaller than zero-order coefficients (,601; ,616; ,694), it was found that the model
was statistically significant (F = 222,200; p = 0,00), and perception of organizational politics sub-dimensions
explained 60% of the variance related to organizational cynicism. Furthermore, according to the coefficients B and
standardized B, the relative importance order of the predictor variables on organizational cynicism is as follows:
honesty/work ethic (B =, 433; Std. B =, 451; t = 12,292; p <0.00), general political behavior (B =, 289; Std. B =, 238;
t=6,013; p <0.00), and go along to get ahead (B =, 268; Std. B =, 230; t = 5.909; p <0.00). The squares of the partial
and part correlation coefficients formed by the independent variables, with the dependent variable from large to
small, are as follows: honesty/work ethics (,5032; ,3682), general political behavior (,2742;,1802), and go along to
get ahead (,2692; ,1772). In other words, the finding revealed by the first approach was confirmed by the second
approach. Moreover, it was seen that the honesty/work ethic is the variable with the highest power to explain

organizational cynicism.

According to the results of the analysis, the multiple linear regression model can be established as S = a bX1 cX2
dX, S =-, 0.67 *go along to get ahead, +268 * general political behavior, +433 * honesty/work ethics. When the
findings are evaluated collectively, it can be said that the perception of organizational politics is a significant

predictor of organizational cynicism.
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Table 5. Differences of Research Assistants' Cynicism and Perception of Organizational Politics by Gender

Variable
Dimensions Gender N Mean SS. t df ¢]
Go Along to Get Ahead Eltljri\le ;31 :2(15 ggg -737 414.487 .462
General Political Behavior xizle ;31 ;g; 3(8)‘71 -1.251 404.011 212
Honesty/Work Ethics xi:zle ;31 :;Z ii; -1.899 420.865 .058
Organizational Cynicism FMeiLZIe ;3; ggi ;22 -1.780 424.358 .076

p<.05

There, there are no statistically significant differences between political perception dimensions and organizational

cynicism levels according to the gender variable. This finding can be interpreted as that women and men perceive

their organizations alike or that gender roles do not affect research assistants.

Table 6. The Differences of Research Assistants' Cynicism and Perception of Organizational Politics by Age,

Organizational Tenure, Educational Status and Section Variables

Dimension Variable Group N Mean ss. F p Difference 1
(X) 23-27 years 119 3.49 .721
Age (Y)27-31years 139 3.59 .753 1.773 .035 X-Z .015
(Z)31-35years 83 3.73 .674
o sational (X) 0-3 years 136 3.47 .719 X-Y
rganizational = yy3 evears 119 3.68 .630 6.074 .002 026
Tenure X-Z
(2) 6-9 years 86 3.74 .848
Go Along to (GX) I():IOSt- 56 3.49 689
Get Ahead raduate . ’ ’
Course Period
. (Y) Master
Educational ¢ i period 08 370 6B e 556 x-z o0a
Status () PhD Course
. 94 3.61 .720
Period
(T)PhDThesis 1,3 363 788
Period
(X) 23-27 years 119 2.81 .667
Age (Y)27-31years 139 292 .726 1.706 .030 X-Z .015
(Z)31-35years 83 3.05 .675
Oraanizational (X) 0-3 years 136 2.80 .699 X_Y
9 (Y) 3-6 years 119 298 .645 6.926 .001 .030
Tenure X-Z
(2) 6-9 years 8 3.10 .734
General (X) Post-
Political Graduate 56 2.69 717
Behavior Course Period
. (Y) Master
Educational 1y o period 00 288 689, o006 031 x-T 020
Status (2) PhD Course
. 94 295 .700
Period
(T)PhDThesis 153 599 695
Period
Age (X) 23-27 years 119 3.15 .837 3.032 .020 X-Z .000
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(Y)27-31years 139 3.24 .907
(2) 31-35years 83 3.45 .884

oroamisationq] _X103years 136 3.08 840 X-Y
9 (Y)3-6years 119 3.32 .842 12.167 .000 X-Z  .052
Tenure
(Z) 6-9 years 86 3.61 .953 Y-z
(X) Post-
Honesty/ Graduate 56 288 .764
Work Ethics Course Period
Educational ) Master 68 3.5 .849 X-2Z
Thesis Period ’ ) 5.134 .002 .033
Status (Z) PhD C X-T
O LOUse g4 326 899
Period
(T PhDThesis 153 339 900
Period
(X) 23-27 years 119 3.02 .800 ‘7
Age ()27-31years 139 311 895 4631 001 5 030
(Z)31-35years 83 3.39 .780
oroanisationg) X0 vears 136 293 832 X-Y
rganizational = yy3 evears 119 3.26 .803 18787 .000 X-Z  .077
Tenure
(Z) 6-9 years 86 353 .793 Y-2Z
Organizational (X) Post-
L. Graduate 56 279 781
cynicism )
Course Period
. (Y) Master X-Y
gi’;’;":’o"a/ ThesisPeriod 00 18 84 o003 002 x-z 034
(Z)PhD Course o) 314 g3g X-T
Period
(T)PhDThesis 153 357 849
Period
p<.05

Table 6 shows that the scores of young research assistants in terms of organizational cynicism and political
perceptions are significantly lower than those of middle-aged /elderly research assistants. Accordingly, it can be
said that young research assistants perceive their faculty less politically. Consequently, their cynicism levels are
lower than the older ones. However, according to the eta-square (1) values indicating the influence quantity, the

age variable has a small effect on the research assistants' political perceptions and cynicism levels.

When the table was examined, it was found that in the first years in the faculty, the research assistants'
organizational cynicism levels and politic perceptions were lower. This finding can be interpreted as the fact that
inexperienced research assistants perceive their faculties less politically than experienced research assistants.
Therefore, they feel less organizational cynicism. According to the eta-square (n?) values indicating the influence
guantity, the organizational tenure variable has a small but increasing effect on the political perception
dimensions. In contrast, it has a moderate effect on cynicism levels. In Table 6 found that cynicism levels and
political perceptions of the research assistants who were in the post-graduate course period were significantly
lower than those who received high-level education. However, when the eta-square (n?) values indicating the
influence quantity are examined, it is seen that the educational status variable has a small effect on both political

perceptions and cynicism levels of the research assistants.
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CONCLUSION and DISCUSSION

Although they have bureaucratic features, universities have a more autonomous structure due to high complexity
and low formalization levels compared to other public organizations. As a result of the study, it has been
determined that research assistants perceive their organizations politically. Similar studies in the literature also
reveal that universities are perceived quite politically by academicians at different hierarchical levels. One of the
main reasons for this situation is that universities' career opportunities are different from those of other
organizations (Vigoda-Gadot & Talmud, 2010; Ishaq & Khalid, 2014; Atta & Khan, 2016; Salam, 2016; Biiber, 2019;
Durnal & Ayyildiz, 2019; Javed & Ishak, 2019; Pehlivan, Kiligssal & Kizildag, 2019). In other words, academicians
who have various conflicts of interest within the organization are thought to exhibit political behaviors in order to
achieve their individual goals. As a result, they gradually politicize or politically perceive the university. Besides, as
the political perceptions in organizations increase, organizational procedures and relationships are evaluated by
employees as interest-oriented (Erol, 2015; Cayir & Emhan, 2017). In contrast, Aybar (2018) and Emre (2018)
claimed that academics have moderate political perceptions of the organization. In these two studies, the
subjectivity of internal processes in universities, which is a social system, can be suggested as the reason for
different findings. Kaya (2014), who evaluating organizational politics at universities based on political behavior,
stated that political behaviors are seen in education faculties. Orug¢ (2015) and Turabik (2019) reported that
political behaviors are encountered at universities at a moderate level, while Nejad, Abbaszadeh, and Hassani
(2011) stated that academicians frequently resort to political behavior. The main reason for this situation is that
there is not always a strong concordance between real political behavior and perceived political behavior (Gandz

& Murray, 1980).

As a result of the study, it was determined that the research assistants experienced organizational cynicism
significantly. When the studies on organizational cynicism in universities were examined, it was seen that
academicians felt cynical at moderate levels and above (Bedeian, 2007; Qian, 2007; Arslan, 2012; Apaydin, 2012;
Kahya, 2013; Giin, 2015; Anas, 2016; Koyun-Mehtap, Alniacik, Akylirek & Giinsel, 2015; Zincirli, 2017; Emre, 2018).
As the most crucial element of organizations is human, so it is common for organizational cynicism to be seen at
different levels in every organization. However, the organization with perceivable levels of cynicism displays an
appearance that is devoid of integrity, justice, commitment, and subject to constant criticism. Given the individual
and organizational consequences of cynicism, it is considered that organizational cynicism, which is seen at a
moderate level and above, is a problematic situation that cannot be ignored. However, academics who have cynical

attitudes and behaviors can cause various problems for themselves and then for their faculties.

In the study, it is concluded that the perception of organizational politics is a significant predictor of organizational
cynicism. According to this result, as the perceptibility of the political environment in the education faculties
increases, the research assistants believe that education faculties lack integrity and honesty. They also feel
negative feelings towards the organization and behave in a cynical way, such as belittling, criticizing, and

complaining about the organization. According to Butcher and Clarke (1999), the targets define the organizational
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political process, also known as the dark side of the organization, with insecurity and manipulative behaviors. Davis
and Gardner (2004), who establish a more explicit relationship between political perception and cynicism, claim
that when employees begin to perceive the organization politically, cynicism begins. Hochwarter et al. (2003) state
that cynicism, whose relationship with organizational politics has been revealed through different studies, is
significantly affected by political perceptions both individually and organizationally. James (2005) also states that
organizational politics is one of the crucial precursors of cynicism. It is common for employees with high political
perception to display cynical behaviors such as skepticism, disgust, or self-closure. Dhar (2009) states that
employees who realize the political behaviors exhibited within the organization see this process as a threat or
oppression factor for themselves, and themselves as helpless victims of this process. Naus et al. (2007) say that
cynical attitudes and behaviors should be a defense mechanism developed by employees to deal with fear and
stress. Ozler et al. (2010) argue that the organizational politics process damages the employee's trust against the
organization by examining the relationship between organizational cynicism and political perception in the context
of organizational trust. It causes emotions such as disappointment, regret, and hopelessness that express cynical
attitudes. Besides, in line with the results of this study, Emre (2018), and Kerse and Karabey (2019) found high and
medium positive relationships between political perceptions and cynical attitudes and behaviors. Yalgin-Sengiil

(2018) revealed that the perception of organizational politics is a significant predictor of organizational cynicism.

As another result of the study, organizational politics and cynicism levels did not differ according to their gender.
However, while Ferris et al. (1989) developed the perception of organizational politics model, they considered
gender as a demographic variable that affects the perception of organizational politics. According to Soysal (2010),
female employees are represented less than men in organizations. However, there is no difference in terms of
education and general qualifications. Moreover, male employees are considered more important than women in
most organizations. When this situation is evaluated in terms of organizational politics, it is expected that women's
participation in the organizational politics process is low (Vigoda, 2000). Therefore, their perceptions of political
processes they are not active in are higher than men (Ferris & Kacmar, 1992; Andrews et al., 2003). In some studies,
confirming this underlying assumption, perception of organizational politics of female employees are higher than
male employees (Vigoda & Cohen, 2002; Mohammed, 2011; Celik, 2017). On the other hand, in Ferris et al. (1989),
Drory and Beaty's (1991) and Aybar's (2018) studies, there were findings that men perceive the environment more
politically. However, O’Connor and Morrison (2001), Shaltoot's (2016), Girce's (2018), Emre's (2018), Yalgin-
Sengll's (2018) studies did not reveal significant differences according to the gender variable which supports the
results of this study. As a result, the model of perception of organizational politics was revised, and the gender
variable was removed from the model (Ferris, Adams, Kolodinsky, Hochwarter & Ammeter, 2002). When the
gender factor was examined in the context of organizational cynicism, it was concluded that the gender variable
did not differentiate the attitudes and behaviors of the research assistants towards the faculties (Fero, 2005;
James, 2005; Giin, 2015). In contrast, Mirvis and Kanter (1991), Yalcinkaya (2013), and Anas (2016) state that
women are more optimistic than men; therefore, male cynicism levels are higher than women. According to

Lobnikar and Pagon (2004), Altinéz, Cép, and Sigindi (2011), and Gedik and Ustiiner (2019) women have higher
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levels of cynicism than men due to their higher victimization in organizations. The fact that the gender factor does
not have an impact on either political perceptions or cynicism levels. Because men and women's differentiating
behaviors do not change according to their gender roles. Moreover, in the studies supporting the results of this
study, carried out by Orug (2015) and Turabik (2019) on academicians, no significant differences in opinion were

revealed between male and female academics.

Theoretically, the prediction about the age of the employee is evaluated based on organizational tenure. Young
employees are new to the organization, so they do not have enough experience to perceive the organization's
political environment. As a result of this, they do not feel organizational cynicism. In the study, it was determined
that young people perceive the organization less politically and feel less organizational cynicism. However, it seems
complicated to draw a definite conclusion about the relationship between age, organizational cynicism, and
organizational politics when the literature is examined. For example, Andersson, (1996), Fero (2005), James (2005),
Bernerth et al. (2007), GUn (2015), Emre (2018), Yalgcin-Sengil (2018) observed that there was no significant
relationship between age and organizational cynicism. On the other hand, Sahin, Erkis, and Taspinar (2013) found
positive correlations between age and organizational cynicism. In contrast, Findik and Eryesil (2012) and Altin6z et
al. (2011) found negative correlations. In the relationship between age and organizational politics, it is emphasized
that there is often a negative correlation in the literature. It is seen that older employees have a lower perception
of organizational politics according to the findings of Cinar-Altintas (2007) and Eryillmaz (2014). Supporting this
finding, in the studies of Vigoda-Gadot and Talmud (2010), a negative correlation was found between age and
political perceptions. However, Vigoda and Cohen (2002) and Ayhan (2013) stated that older employees knew their
organization well because of their organizational tenure. So, their perception of organizational politics is higher
than youngers. Besides, Aybar (2018), working on academics, reports that older academics tend to evaluate events
from a more political perspective than younger ones, based on their organizational experience. Mohammed
(2011), Shaltoot (2016), Giirce (2018), Yalgin-Sengiil (2018), Emre (2018) and Acar (2019) stated that there is no

relationship between perception of organizational politics and age.

Organizational tenure increases political perception and cynicism levels. According to the model of perception of
organizational politics, experienced research assistants are more aware of the political reasons underlying the
events, depending on their experience because they are more exposed to political behavior than inexperienced
research assistants (Ferris et al., 1989). Besides, as the employees who remain in the target position continue to
work in that organization, their perceptual selectivity will politicize. So, they will have cynical attitudes and
behaviors. In the literature, as in this study, there are some studies found that organizational tenure increased the
political perceptions (Ferris & King, 1991; Kacmar & Ferris, 1993; Vigoda & Cohen, 2002; Ayhan, 2013; Aybar, 2018).
Still, there are also studies claiming that political perceptions decreased due to the increase in organizational
tenure (Ferris and Kacmar, 1992; Cinar-Altintas, 2007). In some studies, it has been observed that there is no
relationship between organizational tenure and political perception (Mohammed, 2011; Shaltoot, 2016; Celik,
2017; Eken, 2017; Glrce, 2018; Yalgin-Sengiil, 2018; Acar, 2019). In the literature, some studies find positive

relationships between organizational tenure and organizational cynicism (Delken, 2004; Tayfun & Catir, 2014).
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Some studies find negative relationships between employee's organizational tenure and organizational cynicism
(Lobnikar & Pagon, 2004; James, 2005; Naus et al., 2007; Yalgin-Sengiil, 2018). Some studies cannot establish a
relationship between seniority and cynicism (Bernerth et al., 2007; Johnson, 2007; Gin, 2015). The underlying
assumption of the studies claiming that there is no relationship between organizational tenure and political
perception and cynicism: Experienced employees consider organizational politics as an ordinary situation of the
organization. Nevertheless, inexperienced employees do not feel cynical since their ideas about organizational
functioning are not yet formed. Also, it is thought that another reason for the differences in the studies exemplified

is due to the quality of the samples in the studies.

When the studies in the literature are analyzed, it is seen that the relationships between organizational tenure and
age and the political perceptions of employees and accordingly, cynicism levels are not revealed as in the gender
variable. The relationships between organizational tenure and age, and political perception and cynicism that
emerged in the studies exemplified above can be summarized as follows: The positive relationship can be explained
by the perceptual selectivity of political behaviors shaped by the employee getting to know the organization over
time, and the cynical attitudes that resulted from it. The negative relationship can be explained by the decrease in
the cynical attitudes and behaviors of young employees, due to the acceptance of organizational politics as a usual
organizational practice over time. The absence of any relationship can be explained by the employee's attitude in
organizational events. Namely, the employees who are actors feel a low-level of organizational cynicism, while

those who are targets feel a high-level of organizational cynicism.

In the study, it was concluded that as the level of education increased, the level of organizational cynicism and
political perceptions of research assistants increased. The literature shows that the level of education is frequently
examined in cynicism and political perception studies as one of the crucial variables that affect the expectations
and thoughts of the employee towards organizational life. Accordingly, the level of cynicism is low due to the low
probability of employees with low levels of education to resist organizational practices and conditions. Accordingly,
the level of cynicism is low due to the low probability of employees with a low level of education to resist
organizational practices and conditions. Cynicism levels are expected to be high due to higher organizational
expectations of highly educated employees (Mirvis & Kanter, 1991). Because employees with high levels of
education question the events in the organization more (Ozler et al., 2010), confirming this idea, Fero (2005) states
that employees with higher education levels have more difficulty accepting certain organizational practices for
personality than employees with low education levels. On the other hand, Tayfun and Catir (2014) and Kerse and
Karabey (2019) found positive relationships between educational status and organizational cynicism. In contrast,
some studies have reported that there is no relationship between organizational cynicism and educational status
(James, 2005; Chiaburu et al., 2013; Anas, 2016; Emre, 2018; Yalgin-Sengdl, 2018). In the literature, it is seen that
employees with higher education levels perceive their career development politically, similar to the situation in
organizational cynicism (Ferris & Kacmar, 1992; Eryilmaz, 2014; Celik, 2017; Aybar, 2018). In some studies, there
was no relationship between educational level and political perceptions (Ayhan, 2013; Shaltoot, 2016; Emre, 2018;

Yalgin-Sengiil, 2018).
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According to the research results, research assistants perceive education faculties as political, and therefore, they
show cynical attitudes and behaviors. That is, the increase in their political perceptions also increases their
organizational cynicism. Besides, the age, organizational tenure, and education levels of research assistants
increase their political perceptions and cynicism levels. However, the research assistants' gender does not make

any difference in their political perceptions or cynical attitudes and behaviors.
LIMITATIONS and RECOMMENDATIONS

This study has some fundamental limitations. The first of these limitations is that the study is only conducted in
the education faculties of state universities in Turkey. The second is that the study was designed in a correlational
model using quantitative research methods. Therefore, it could not explain the causality between perception of

organizational politics and organizational cynicism.

It is recommended to repeat the study in different cultures, sectors, or sample groups due to fundamental
limitations. Thus, the generalizability of results revealed for the relationships between the variables can be
increased. Additionally, the relationships between perceptions of organizational politics and organizational
cynicism can be re-examined with the mediator and moderator variables. Furthermore, the study can be repeated

using qualitative and mixed research methods to reveal the causality among the relevant variables.

Human is an indispensable element of the organizations; therefore, organizational politics and political behaviors
will continue as long as the organizations exist. So political perceptions will never be reset because employees tend
to act politically for reasons such as personality traits, value judgments, power relations linked to organizational
hierarchy, or conflicts they have about sharing resources. For this reason, the first thing to do is to manage this
phenomenon. To this end, it is recommended that administrators in education faculties establish standard
organizational procedures and norms on issues such as promotion system, performance evaluation, and share
them transparently with all employees, to administer them equally and fairly. In this way, at least it is envisaged
that the cynical attitudes and behaviors of research assistants at the lower level of the hierarchy based on their

political perceptions can be prevented.
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EGITiM FAKULTELERINDE CALISAN ARASTIRMA GOREVLILERININ ORGUTSEL POLITIKA

ALGILARI VE ORGUTSEL SiNiZM SEVIYELERi ARASINDAKI iLiSKILER

0z

Bu ¢alismada Tirkiye’deki gesitli devlet tniversitelerinin egitim fakiiltelerinde gérev yapan arastirma
gorevlilerinin, 6rgutsel politika algilari ile 6rgltsel sinizm seviyeleri arasindaki iligki incelenmistir.
Arastirma gorevlileri ile calisiimasinin temel sebebi; muglak bir is tanimina sahip ve kadro
glvencesinden yoksun arastirma gorevlilerinin, o6rgitsel politika sirecine genelde hedef
konumundaki gozlemciler olarak fakiltelerine ve diger akademisyenlere karsi sinik tutum ve
davranislar gelistirme ihtimallerinin daha fazla olmasidir. Korelasyonel tarama modelinde
desenlenen calismada veri toplamak igin 341 arastirma gorevlisine e-posta araciligiyla “Orgiitsel
Politika Algisi” ve “Orgiitsel Sinizm” lgekleri uygulanmistir. Calismada demografik degisken olarak
arastirma gorevlilerinin “cinsiyet, yas, orglitsel kidem ve egitim durumu” degiskenleri incelenmis,
verilerin analizi igin ise betimsel ve kestirimsel analiz teknikleri kullanilmistir. Calismada, arastirma
gorevlilerinin egitim fakiltelerindeki akademisyen davranislarini ortalamanin (stl diizeyde politik
algiladiklari ve kendilerini de yine ortalamanin sti dizeyde sinik olarak hissettikleri tespit edilmistir.
Bununla birlikte gerceklestirilen analizler sonucunda orgiitsel politika algisi alt boyutlarinin 6rgiitsel
sinizmin 6nemli bir yordayicisi oldugu sonucuna ulasilmistir. Ayrica arastirma gorevlilerinin yaslari,
orgutsel kidemleri ve egitim durumlarindaki artisa gore politik algilar ile sinik tutum ve
davranislarinda artis oldugu belirlenmistir.

Anahtar Kelimeler: Orgiitsel politika algisi, drgiitsel sinizm, egitim fakiiltesi, arastirma gorevlisi.
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GiRiS

Modernlesmenin temel sonuglarindan birisi olan insan ihtiyaglarinin artisi ve ihtiyaclarin rasyonel bir bicimde
giderilmesi zorunlulugu bireylerin birbiriyle isbirligi yapmasini gerektirmis, bunun sonucunda da en az iki kisinin
ortak bir amag etrafinda glic ve eylemlerini birlestirdigi, icinde gesitli rol ve pozisyonlarin yer aldigi orgiitler ortaya
cikmistir (Bursalioglu, 2010). Orgiitler icin alan yazinda genellikle rasyonel sistemler, acik sistemler, sosyal sistemler
veya dogal sistemler gibi siniflandirmalar mevcuttur (Robbins ve Judge, 2017). Bununla birlikte orgutleri yapisal,
insan merkezli, politik veya sembolik bakis agilariyla da agiklamak mimkiindiir (Bolman ve Deal, 2017). Rol veya
statli gozetmeksizin her bir ¢alisanin digerleriyle rekabet etmesi politik perspektife gore érgitsel bir zorunluluk
olmakla birlikte galisanlarin giice yonelik bu ¢abalari alanyazinda 6rgitsel politika seklinde kavramlastirilmaktadir
(Kirel, 1998). Orgiitii politik perspektiften inceleyen Pfeffer (1992) de calisanlarin bazen performans diistikliiklerini
gizlemeyi bazen de goérevlerinin bir pargasi olmayan istek ve davranislari i¢in destek olusturmayi veya orgutsel
hiyerarside yiikselmek amaciyla digerlerini etkilemeye yonelik girisimlerde bulunmayi politik davranis, bu karsilikh
girisimlerin olusturdugu dinamik déngliyi ise 6rglitsel politika olarak adlandirmistir. Baska bir sekilde ifade edilecek
olursa, orgltsel politika 6rgtitin formal yapisinin diginda kalan ve onaylanmayan araglarla bireysel veya orgtitsel
sonuglar elde etmek amaciyla galisanlarin giic miicadelelerinden olusan bir siire¢ (Ertekin ve Yurtsever-Ertekin,
2003) iken politik davranis bu sireg icerisinde her bir galisanin uygulamaya koydugu tekil eylemleri ifade

etmektedir (Vigoda ve Cohen, 2002).

Orgitsel politika ve politik davranigla iliskili olmakla beraber ¢calismanin temel degiskenlerinden biri olan érgiitsel
politika algisini Kacmar ve Ferris (1992) sirecin aktor ve hedef konumundaki ¢alisanlar tarafindan sibjektif bir
sekilde yorumlanmasi seklinde tanimlamistir. Bununla birlikte orgiitsel ortamin politik olarak algilanmasi her ne
kadar kisiye veya konuma gore farkllik gosterse de genellikle politik algilar istenmeyen bireysel ve 6rgutsel ¢iktilarla
pozitif; arzu edilen ciktilarla ise negatif iliskiye sahiptir (Valle ve Perrewe, 2000; Vigoda-Gadot, 2007). iste bu
istenmeyen ciktilardan birisi de g¢alismanin diger temel degiskeni olan &rgiitsel sinizmdir. Orgiitsel sinizm
¢alisanlarin 6rgut icinde yasadiklari kotu deneyimleri sonucu ortaya g¢ikan, zaman igerisinde gevresel etkenlerle
degisiklige acik olan, galisanin orglite ve digerine yonelik olumsuz inang, duygu ve davranislarini iceren bir
kavramdir (James, 2005; Naus, Iterson ve Roe, 2007; Wilkerson, Evans ve Davis, 2008; Kannan-Narasimhan ve
Lawrence, 2012). James’e (2005) gore orgitsel sinizme ve sinik calisanlara her 6rgitte rastlaniimakta; Mintzberg’e
(1985) gore de politik davranislar ve algilar her orgitiin kaginilmaz bir gergekligi olmaktadir. Bu agidan
disinildiginde c¢alismanin  o6rneklemi baglaminda (niversitelerde de orgiti politik algilayan sinik

akademisyenlerin var oldugunu séylemek miimkiin gériinmektedir.
Orgiitsel Politika Algisi

Orgiitsel politika siirecinin olusmasinda ve devam etmesindeki &nemli olgulardan birisinin calisanin digerlerinin
davranislarini algilama bigiminden kaynaklandigi ileri strilebilir. Clnki 6rgiitsel ortamin dyle olmasa bile calisanlar

tarafindan sibjektif varsayimlara dayanarak politik olarak algilanmasi, ¢alisanlarin davranislarini politik bir sekilde
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bicimlendirerek orgutsel politika strecinin baslamasina sebep olur (Ferris ve Kacmar, 1992). Gandz ve Murray
(1980) calisanlar tarafindan uygulamaya konulan (politik) davranis ile politik olarak algilanan (normal) davranis
arasinda ylksek diizeyde korelasyonun oldugunu iddia etmenin algilama farkliliklarindan dolayi pek de mimkin
olmayacagini; bu sebeple de 6rgutsel politikalarin objektif bir bakis agisiyla incelenemeyecegini belirtmislerdir.
Bunun nedeni, Lewin’in (1936) insanlarin her hangi bir davranista bulunurken, objektif gercegin kendisine gore
degil de duruma yonelik gerceklik algilarina gore hareket etme egiliminde oldugu goristudir. Gergeklik algisi nesnel
bilgi olmayip genelde zaman ve baglamdan etkilenen ve de bireysel tutumlara gére sekillenen subjektif bir siiregtir.
Yani orgitsel politika algisi davranislarin kendisinden ¢ok nasil anlasildiklariyla ilgilidir. Andrews ve Kacmar (2001)
da orgutsel politikanin degisken bir sekilde kimi ¢alisanlar tarafindan olumlu algilanirken kimi ¢alisanlar tarafindan
ise olumsuz degerlendirildigini bildirmektedir. Bir baska ifade ile 6rgitsel politikadan zarar gorenler slireci olumsuz
nitelendirirken; stregten kazang saglayanlar oérgutsel politikayr 6rgiit icin gerekli gérmektedir (Mintzberg, 1985).
Bu da galisanlarin kendi eylemlerini ve digerlerinin davranislarini farkli yorumlamalarindan kaynaklanmaktadir

(Kacmar ve Carlson, 1997; Vigoda, 2000).
Orgiitsel Politika Algisinin Onciilleri

Politik algilarin kisiden kisiye degismesinin nedeni kavramin birbirinden farkli, cok sayida faktorle etkilesim halinde
olmasidir. Orgiitsel politika algisinin énciillerine yonelik teorik bir cerceve olusturan Ferris, Russ ve Fandt’a (1989)
gore algilarin farklilasmasinin altinda yatan temel sebepler orgitsel, cevresel ve kisisel etkenler olmak lizere Ug¢
kategoriden kaynaklanmaktadir. Orgiitsel etkenler, merkezilesme, bicimsellesme, hiyerarsik diizey ve kontrol alani;
cevresel etkenler, is ézerkligi, beceri gesitliligi, geri besleme, ilerleme firsati ve digerleriyle (meslektaslar, amirler)
etkilesim; kisisel etkenler ise calisanin demografik (cinsiyet, yas, egitim durumu) ve kisilik zellikleri (makyavelizm,

kendilik kontrolii) faktorlerinden olusmaktadir.

Merkezilesmenin yikselmesi orgltsel kararlarin st yénetim tarafindan alindigini, alt kademelerin ise 6rgitsel
kararlar Gzerinde az s6z sahibi olmadiklarini ifade eder. Boyle bir durumda alt kademe c¢alisanlarinin politik
algilarinin  yitksek olmasi beklenmektedir (Allen, Madison, Porter, Renwick ve Mayes, 1979). Orgiit
resmilestirildikce, gorevler ve karsiliginda alinacak édiller netlesecektir. Boylece galisanlarin orgitsel kararlara
yonelik politik algilari da azalacaktir (Mintzberg, 1985). Alan yazina gore ¢alisanin hiyerarsideki konumu yiikseldikce
karar sureclerinde kontrolii artacagindan o6rgitiu politik olarak algilama ihtimali disecek, ancak orgiitsel
hiyerarsinin genislemesine paralel olarak 6rgiti politik algilayan ¢alisan sayisinda artis olacaktir (Mintzberg, 1983;
Andrews, Witt ve Kacmar, 2003). Ustiin birlikte calistigi kisi sayisi arttikca onlari denetlemesi zorlasacagindan ast
acisindan orgitsel belirsizlik artacak, bu da astlarin politik algilarini yikseltecektir (Murray ve Gandz, 1980; Ferris

ve Kacmar, 1992).

Calisan yaptigi is Gzerinde bagimsiz kararlar aldik¢a politik algilari azalacaktir (Kirel, 1998). Gorev ne kadar farkh
beceriyi bir arada barindirlyorsa o kadar kalifiye bir calisana ihtiya¢ duyar, kalifiye calisanlar da uzmanhgin

kendilerine verdigi glicten dolayi ortami politik algilamaya daha az meyillidirler (Mintzberg, 1983). Calisana hig geri
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besleme yapilmamasi ya da gerekenden fazla veya ¢ok az geri besleme yapilmasi politik algilari arttirmaktadir
(Ferris ve Kacmar, 1992). Terfi igin yaratilan firsatlar, belirli standartlara bagli olmadiklarinda siyasi algilari arttirir
(Ferris ve King, 1991). Calisanlar 6rgiiti degerlendirirken digerlerinin davranislarini ve bu davranislarin sonuglarini
referans almaktadir. Buna istinaden de orgiitte politik davraniglar sergileyen ¢alisanlar digerlerinin politik
algilamalarini arttirmaktadirlar (Allen, vd., 1979; Kirel, 1998). Ancak Kacmar ve Ferris (1991) digerleriyle olumlu
iliskiler gelistiren calisanlarin, digerleriyle daha mesafeli olanlara gére oOrgltli daha az politik algiladiklarini
belirtmektedir. Ferris ve Kacmar'a (1992) gore, kadinlar, yaslilar ve diisik egitimli calisanlar 6rgltsel ortami daha
politik olarak algilarlar. Clinku genellikle hiyerarsinin alt seviyelerindirler ve karar verme mekanizmalarina dabhil

olmazlar.

Makyavelist kisilik 6zelligine sahip calisanlarin politik algilari da yiiksek olmaktadir (Kirel, 1998). Ama burada 6nemli
bir ayrim vardir ki, makyavelist ¢alisanlar politik oyunlarda genellikle aktér konumunda olduklarindan siirece
yonelik olumlu algilara sahiptirler (Mintzberg, 1985; Ferris ve King, 1991). Kendinlik kontrolii yiksek olan galisanlar
etraflarinda cereyan eden olaylara daha proaktif yaklastiklari icin dislik politik algiya sahip iken, kendilik kontroli
disik cahsanlar dis etkilere ve yonlendirmelere daha agik olduklarindan digerlerine goére daha yiiksek politik

algilara sahiptirler (Ferris ve Kacmar, 1992).

Orgiitsel Politika Algisinin Sonuglari

Alan yazinda 6rgitin politiklesmesinin olumlu veya olumsuz sonuglarinin olacagi belirtiimesine karsin 6nemli bir
kisim daha gok olumsuz sonuglari konusunda hem fikirdir (Mintzberg, 1985; Valle ve Perrewe, 2000; Andrews, vd.,
2003; Vigoda-Gadot, 2007). Clnki glic temelli iliskilerin ortaya cikaracagi sirekli catisma durumunun zaman israfi
yaratacagi, oOrgitlin etkinligini azaltacagi, calisanlar arasinda iletisim engelleri yaratarak bilgi paylasimini
sinirlandiracagi, ¢alisanlari fizyolojik ve psikolojik olarak yipratacagi sonug olarak da 6rgitsel entoripiyi arttiracagi
varsayllmaktadir (Poon, 2003). Ayrica, orgiitsel politikanin yogunlasmasina bagli olarak algilanmasinin da kolay,
hizli ve yogun olmasi kaginilmazdir. Yogun bir sekilde algilanan politika, calisanlarin kendilerini politik davranmaya

zorlayan tehditkar bir ortamda hissetmelerine sebep olmaktadir (Kacmar ve Carlson, 1997).

Orgiitsel Sinizm

Sinizm, bireyin, diger herkesin diristlik ve adaletten yoksun olduguna yoénelik inanglaridir (James, 2005). Genel
sinizmin 6rgite yonlendirilmis hali olan 6rgutsel sinizm, Abraham (2000) gore orgliti elestirmeye veya kigik
gormeye yonelik tepkisel inanglardir. Benzer sekilde, Bernerth, Armenakis, Feild ve Walker (2007) 6rgutsel sinizmi
calisanlarin 6rgittn etik ilkeleri olmadigina dair inanglari olarak tanimlamistir. Bedeian (2007) galisanlarin 6rgitu
ve digerlerini sirekli elestirmeleri sonucu ortaya c¢ikan duygunun orgitsel sinizm oldugunu ifade etmistir.
Andersson (1996) da sinizmin engellenme ve umutsuzluk kaynakl olumsuz bir tutum olmakla birlikte ayni zamanda
kisi, grup, ideoloji veya orgiite yonelik olabilecegini belirtmistir. Konuya Freudiyen bir bakis agisiyla yaklasan Naus
ve arkadaslari (2007) ise orgitsel sinizmi, 6rgitsel uygulamalarin veya digerlerinin yaratigi hayal kirikligiyla bas

etmek icin galisan tarafindan gelistirilen bir tir savunma mekanizmasi olarak tanimlamistir. Dean, Brandes ve
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Dharwadkar (1998) orgiitsel sinizmin bilissel (beliefs), duyussal (affect), davranissal (behavior) asamalardan ve
orgite yonelik olumsuz egilimlerden olusan bir siire¢ olarak dusiinilmesi gerektigini sOylemistir. Dean ve
arkadaslarina (1998) gore ilk asama galisanin, 6rgltiinii adaletsiz olarak gormesiyle baslar. Calisan, bu asamada
orgitin etik standartlari olmadigina, orgiitsel iligkilerin kisisel menfaatler temelinde kurulduguna, digerlerinin
bencil, ¢ikarci ve riyakar olduguna inanir. Kendisinin de 6rgiit tarafindan ihmal edildigini hissettigi icin orgiitsel
uygulamalara kuskuyla yaklasmaktadir (Brandes, 1997; Abraham, 2000). Bir sonraki asamada ise bilissel asamada
gelistirdigi olumsuz inanglarina uygun olarak 6zellikle 6rgltsel uygulamalara ve digerlerinin davranislarina yonelik
saygisizlik, ofke, tiksinti, utang ve nefret gibi glicli duygular beslemektedir (Eaton, 2000). Ayrica s6z konusu
asamada calisanin, duygularini digerleriyle paylasmasiyla birlikte sinizm daha somut bir hal almaya baslamaktadir.
Son asamada ise calisan, orgite yonelik inanclar cercevesinde gelistirdigi kotimser duygularini davranis haline
donistirmektedir (Eaton, 2000; Fitzgerald, 2002). Bu davranislar genelde kiigimseyici elestiriler, alayci sdylemler

ve Orgitiin gelecegine yonelik karamsar kehanetler seklinde gorilmektedir (Dean, vd., 1998).

Orgiitsel Sinizmin Onciilleri

Alanyazinda orgiitsel sinizmin demografik (cinsiyet, medeni durum, yas, egitim, kidem) ve orgiitsel 6zelliklere
(psikolojik sozlesme, orglitsel destek, politik algi, orgltsel adalet, orgltsel given, kisi-rol ¢atismasi) bagli
deneyimler sonucu ortaya ¢ikan bir durum oldugu Uzerinde durulmaktadir (Andersson, 1996; Dean, vd., 1998;

Abraham, 2000; James, 2005).

Demografik 6zeliklerden ilki olan cinsiyetin 6rglitsel sinizme neden olmasina inanilmasinin ardinda yatan sayilti,
kadin ve erkegin biyolojik, sosyolojik ve psikolojik olarak farkli 6zelliklere sahip olmalarindan dolayi benzer olaylara
farkh tepkiler verebilme ihtimallerinin olmasidir. Medeni durum degiskeninde genel kabul; evli calisanlarin ailevi
onceliklerinden dolayi 6rgiitsel sinizm seviyelerinin bekar galisanlara gére daha dusiik olacagidir (Mirvis ve Kanter,
1991). Diger demografik 6ncillerden yas, kidem ve egitim ile ilgili temel varsayim, genglerin kidemsiz ve egitim
seviyelerinin daha dusik, yaslilarin ise kidemli ve daha egitimli oldugu ayrica genglerin 6rgitsel beklentilerinin yash
olanlara gére daha yuksek olmasindan dolayi beklentileri gerceklesmediginde yash ¢alisanlardan daha fazla
demoralize olmalari ve buna bagli olarak da daha fazla sinik tutum ve davranislara sahip olacaklari yoniindedir

(Johnson, 2007).

Orgiitsel sinizme neden olan 6rgiitsel faktorlerin basinda psikolojik sézlesmenin 6rgiit tarafindan ihlal edilmesi
gelmektedir (Andersson, 1996; Abraham, 2000). Orgiitiin her hangi bir sekilde psikolojik s6zlesmeye uygun
davranmamasi galisanin orgiite yonelik negatif duygusal deneyimler yasamasina, bunun sonucunda da sinik tutum
ve davranislar sergilemesine neden olmaktadir (Delken, 2004; James, 2005). Ayrica, érgitsel sinizmi olusturan bir
diger degisken orgiitsel destekten kendini yoksun hissetmesidir (Biswas ve Kapil, 2017). Calisanlar, 6rgiit tarafindan
kendilerine yeterli psikolojik destegin saglanmadigini gérdiiklerinde o6rglite karsi glivensizlik ve umutsuzluk gibi
olumsuz tutumlar gelistirmektedirler (James, 2005; Byrne ve Hochwarter, 2008). Orgiitsel politika algisi da 6rgiitsel

sinizmin 6nemli nedenlerinin basinda gelmektedir (Chiaburu, Peng, Banks ve Lomeli, 2013). James’e (2005) gore

675  Erol, E. (2020). Relationships Between Perception of Organizational Politics and Organizational
Cynicism Levels of Research Assistants Working in Education Faculties, International Journal of
Eurasian Education and Culture, Issue: 9, pp. (642-697).



IJOEEC (International Journal of Eurasian Education and Culture) (ISSN: 2602-4047)

Vol / Cilt: 5 Issue / Sayi: 9 Year / Yil: 2020

Orgutl politik olarak algilayan calisanlar digerlerine gore orgilitsel uygulamalara ve olaylara daha sipheci
yaklasmakta bu da sinik tutum ve davranislarin gorilmesine sebep olmaktadir. Bunun yaninda orgltsel adalet,
sinizme yol agan en belirgin 6rgitsel nedenler arasinda gésterilmektedir (Chiaburu, vd., 2013; Naus, vd., 2007;
Biswas ve Kapil, 2017). Clnki her galisan orgiite yapmis oldugu katkinin karsiligini bekler ve bu beklentinin
karsilanamadigini hissettiginde oncelikle 6rgitsel adaleti sorgulayarak olumsuz tutumlar gelistirme egiliminde
bulunur (Kutanis ve Cetinel, 2010). Ayrica, 6rgitsel glivende meydana gelebilecek azalmalarin da 6rgitsel sinizme
neden oldugu iddia edilmektedir (Ozler, Atalay ve Sahin, 2010). Kisisel degerleri ile gbrevin gerektirdikleri arasinda
sikisan calisan oOzellikle orglitte kalmaya mecbur oldugu durumlarda orgite karsi besledigi koti duygularn
saklayarak isini devam ettirmekte, Kisi-rol catismasi temelli olusan bu stres de zamanla orgiitsel sinizme

doéntsmektedir (Abraham, 2000).

Sinizmin oncdillerine iliskin en kapsamli ¢alismalardan biri olan Chiaburu ve arkadaslarinin (2013) meta analiz
¢alismasi sonucunda cinsiyet, medeni durum, yas ve kidem gibi demografik degiskenlerin sinizm Uzerindeki
etkisinin zayif ve anlamsiz oldugu gorilmistir. Ayrica sinizm ile 6rgitsel adalet ve 6rgitsel destek arasinda
olumsuz yonde guigli; 6rgiitsel politika algisi ve psikolojik s6zlesme ihlali ile olumlu yénde gugli; stres ile olumlu
yonde orta dizeyli iliskiler bulunmustur. Bununla birlikte orglitsel destek ile sinizmin biriyle iliskili fakat bagimsiz

yapilar oldugu ifade edilmistir.

Orgiitsel Sinizmin Sonuglari

Orgiitsel sinizmin bireysel ve érgiitsel diizeyde istenmeyen sonuglari oldugu alanyazinda sik¢a vurgulanmaktadir
(Dean, vd., 1998; James, 2005). Bireysel manada psikolojik, fizyolojik ve davranissal sorunlara (Almada, Zonderman,
Shekelle, Dyer, Daviglus, Costa ve Stamler, 1991) sebep olmanin yaninda ¢alisanlarin is doyumlari dismekte (Scott
ve Zweig, 2008; Yim ve Moses, 2016), baghliklari azalmakta (Eaton, 2000; Ye ve Min, 2014), 6rgitsel vatandaslik
davranislari seyreklesmekte (Turner ve Valentine, 2001; Wilkerson, vd., 2008), performanslari niteliksizlesmekte
(Byrne ve Hochwarter, 2008), orgiitsel yabancilasma dizeyleri de artmaktadir (Abraham, 2000; Jiang, Chen, Sun ve
Li, 2019). Ayrica, Chiaburu ve arkadaslari (2013) 6rgiitsel sinizmin is doyumu ve orgiitsel bagllik ile olumsuz yonde
glcll; isten ayrilma niyeti ile olumlu yonde glicli, is performansi ile de olumsuz yonde orta dizeyli iliskileri

oldugunu belirtmistir.

Orgiitsel Politika ve Orgiitsel Sinizm iliskisi

Alanyazinda o6rgutsel politika algisi ile sinizm arasindaki iliski, sinizmin 6rgtitin politik olarak algilanmasi sonucu
ortaya c¢ikan; ¢alisanlarin diisiince, tutum ve davranislarinda meydana gelen olumsuz durumlar oldugu yoniindedir
(Hochwarter, vd., 2003; James, 2005). Yani bu iliskide sinizm etkilenen (bagimh) degiskeni ifade ederken, 6rgiitsel
politika algisi ise etkileyen (bagimsiz) degisken rolini istlenmektedir. Bu iki degisken arasinda dongusel bir iliski
oldugu varsayilmakla birlikte stirecin itici (lokomotif) degiskeni 6rgit icerisinde g¢alisanlarin bizzat sergiledikleri veya
orgutsel uygulamalar ile dolayh bir sekilde de olsa gerceklesen politik davranislarin galisanlar tarafindan

algilanmasidir (Davis ve Gardner, 2004). Soyle ki, orgltsel sinizm calisanin, zaman icerisinde 6rgitiine karsi
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gelistirdigi olumsuz duygu, dislince ve davraniglari oldugundan dolayl bunlarin bazi deneyimlere dayanmasi
gerekmektedir (Wilkerson, vd., 2008). Bu deneyimler de ¢alisanin 6rgiitsel politikaya dogrudan veya dolayli olarak
maruz kalmasiyla gerceklesen olumsuz etkilesimleridir. Kacmar ve Ferris’ e (1991) gére Orgiitsel politika siirecinde
aktor ve hedef olarak ifade edilen iki taraf bulunmaktadir. Politik algilarin temel varsayimi olan siibjektiflik ilkesi
geregince aktorler orglitsel politikadan gikar sagladiklari icin bu siireci olumlu degerlendirmekte ve politik algilari
da gorece daha diisik olmaktadir. Hedef konumundakiler siirecin kaybedeni olduklari i¢in orgitsel politikayi
olumsuz degerlendirmekte ve politik algilari da digerlerine gére daha ylksek olmaktadir (Mintzberg, 1985; Ferris
ve King, 1991). Politik algilari yiksek olan hedef konumdaki ¢alisanlar zamanla 6rgiitle olan duygusal mesafelerini
arttirmakta (Butcher ve Clarke, 1999), bunun sonucunda da orgilite ve digerlerine karsi tepki olusturmak igin sinik
tutum ve davranislar gelistirmektedirler. (Naus, vd., 2007; Dhar, 2009). Ayrica siniklerin, 6rgiiti oldugundan daha

politik algilama ihtimalleri de yiiksektir (Hochwarter, vd., 2003).

Amag ve Onem

Universiteler egitim, arastirma, ulusallasma, demokratiklesme ve kamu hizmeti misyonu bulunan ve toplumun
entelektlel birikimini arttiran stratejik 6rgutlerdir (Aypay, 2006; Antalyali, 2007). Bu 6zel konumu gergeginden yola
cikildiginda bilginin Uretilmesi ve yayinlanmasindan sorumlu akademisyenlik meslegi Universiteler i¢cin daha bir
dnem arz etmektedir. Universitelerin ihtiya¢ duydugu nitelikli insan giicii ise meslegin ilk adimi olarak kabul edilen
arastirma gorevliligi ile baslamaktadir. Arastirma gorevliligi sirecinde edinilen deneyimler kisinin ileride nasil bir
akademisyen olacagini belirlemede 6nemli rol oynamaktadir. Bu slreci olumlu deneyimlerle tamamlayanlar ideal
bir akademik kimlik olustururlar. Calisma arkadaslarinin bireysel o6rgiti politiklestirdiklerini algilamaya
baslayanlarin iki secenegi vardir. Ya aktor olarak bu oyuna katilamaya calisacaklar ya da hedef konumunda kalarak
digerlerine veya orgilite yonelik aidiyetin, glivenin ve adaletin azalmasi gibi istenmeyen tutum ve davranislar
gelistireceklerdir. Sonug olarak akademisyenlerin isten ayrilma niyetlerinde, mobbing algilarinda ve sinizm

seviyelerinde artislar gorilecektir.

Bu galisma, egitim fakiiltelerinde galisan arastirma gorevlilerinin géruslerine dayanmaktadir. Kaliteli egitim hizmeti
sunarak yeni nesillerin yetistirilmesinde énemli roll olan egitim fakiilteleri her lilkede egitim sisteminin merkezinde
bulunmaktadir. Bu agidan bakildiginda akademisyenlere uygun orgltsel ortamin yaratiimasinin olan egitim
fakiltelerinin basarisi ve Glkelerin egitim sistemi agisindan énemli oldugu disliniilmektedir. Arastirma gorevlileri
ile calisilmasinin temel sebebi ise arastirma gorevlilerinin 6rgitsel politika stirecine genelde hedef konumundaki
gozlemciler olarak dahil olmalaridir. Clinkli 2547 sayili kanunun 33. maddesine gore ilgili yonetici akademisyenin
olumlu gorisia ve rektoriin onayiyla ilgili kadroya en fazla g yillik siire ile atanan arastirma gorevlilerinin
kendilerinden daha yiiksek akademik bir unvan sahip akademisyenler tarafindan atanan tiim gorevleri yerine
getirmeleri gerekmektedir (YOK, 1981). Gérev tanimindaki bu belirsizlik arastirma gérevlilerinin iist konumundaki
akademisyenler tarafindan istismar edilmelerine yol agmakta ve akademik kimliklerini olumsuz etkilemektedir

(Korkut, Mustan ve Yalcinkaya, 1999; Bakioglu ve Pekince, 2011; Yilmaz ve Sahin, 2016). Bu durumun da arastirma

677  Erol, E. (2020). Relationships Between Perception of Organizational Politics and Organizational
Cynicism Levels of Research Assistants Working in Education Faculties, International Journal of
Eurasian Education and Culture, Issue: 9, pp. (642-697).



IJOEEC (International Journal of Eurasian Education and Culture) (ISSN: 2602-4047)
Vol / Cilt: 5 Issue / Sayi: 9 Year / Yil: 2020

gorevlilerinin politik streglerden etkilenenler safinda yer alarak sinik tutum ve davranislar gelistirmesine neden

olmaktadir.

Orgitsel politika algisi ve sinizm 6rgiitsel davranis alaninda yer alan &nemli olgulardandir. Alanyazindaki calismalar
incelendiginde orgiitsel politika algisinin bir sonucu olarak kabul edilmesine ragmen sinizmin agirlikh olarak bagka
kavramlarla olan iliskisinin ele alindigi gériilmektedir. Bu iki kavrami bir arada kullanan sinirli galismaya ulasiimakla
birlikte, sinizm ve orgltsel politika algisi iliskisini tiniversite/akademisyen baglaminda inceleyen daha az ¢alismaya

rastlanilimigtir.

Universiter yapi lizerine yiritiilen bu galismanin ortaya koyacagi sonuglarin genelde ydnetim, dzelde ise érgiitsel
davranis alanyazinina sunacagi katki agisindan énem tasiyacagi diistiniilmektedir. Bu nedenle ¢alismanin amaci,
egitim fakulteleri 6zelinde, arastirma gorevlilerinin (astlarin/izleyicilerin) goruslerinden yola ¢ikarak, orgitsel

politika algisi ile sinizm arasindaki temel iligkileri bazi demografik degiskenler dahilinde incelemektir.
YONTEM
Desen/Model

Bu ¢alisma orglitsel politika algisi ile 6rgutsel sinizm arasindaki iliskiyi inceledigi i¢in korelasyonel tarama modelinde
desenlenmistir. Korelasyonel galismalarda en az iki farkli degiskenin nedenleri yerine bulunduklari baglam
icerisinde aralarindaki iliski incelenir (Karasar, 2017). Calismanin bagimh degiskeni, egitim fakiltelerinde arastirma
gorevlilerinin orgitsel sinizm seviyeleri, bagimsiz degiskenleri ise yine egitim fakiltelerinde calisan arastirma

gorevlilerinin orgitsel politika algilari ile onlarin cinsiyetleri, yaglan, orgltsel kidemleri ve egitim durumlaridir.
Evren/Orneklem ve Verilerin Toplanmasi

2018-2019 YOK istatistiklerine goére Devlet iiniversitelerin egitim fakiillerinde 928’i erkek ve 1375’i kadin olmak
Uzere toplam 2303 arastirma gorevlisi calismaktadir (YBYS, 2019). Calismada tabakali 6rnekleme ile seckisiz/rassal
ornekleme yontemleri ardisik bir sekilde kullanilarak evreni temsil edecek kadar verinin toplanmasi tercih
edilmistir. Tabakali 6rnekleme metodunda alt tabakalarin varligindan yola ¢ikarak evrene genelleme yapilirken,
seckisiz/rassal 6rneklemede evren igerisindeki her bir elemanin 6rnekleme dahil olma olasihgi aynidir (Arikan,
2013; Yildirim ve Simsek, 2005). Orneklemi olusturma ve veri toplama siireci birkag asamada gergeklestirilmistir.
ilk asamada 6rneklem biyiikliigi hesaplama formili kullanilarak %95 giiven seviyesinde ulasiimasi gereken en az
kisi sayisi 341 olarak belirlenmistir. Ayrica bu konuda Tabachnick ve Fidell (2013), ulasilmasi gereken en az
orneklem sayisinin galismada kullanilan toplam ifade sayisinin 8 katindan 50 fazla olmasi gerektigini ifade etmistir.
Buna gore en az 290 kisiye ulasiimasi gerekmektedir. Calismada 341 sayisi temel alindigi icin her iki yaklasimin genel
kriterlerinin de saglandigi gériilmektedir. ikinci asamada evrendeki kadin erkek oranlari belirlenmis ve 341 sayisi
bu oranda 137’si erkek ve 204’U kadin olacak sekilde iki tabakaya ayrilmistir. Son asamada ise segkisiz/rassal

ornekleme yontemi kullanilarak e-posta yoluyla devlet tGniversitelerinin egitim fakiiltelerinde ¢alisan 137’si erkek,
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204’0 kadin olmak Uzere toplam 341 arastirma gorevlisine “érgtitsel politika algisi” ve “6rgiitsel sinizm” 6lgekleri

uygulanarak, veriler toplanmistir.
Veri Toplama Araglari

Orgiitsel Sinizm Olgedi: Vance, Brooks ve Tesluk’ un (1997) gelistirdigi orgiitsel sinizm olceginin Tirkce
uyarlamasini Giizeller ve Kalagan (2008) yapmistir. Olgek tek boyutlu olup, dokuz ifadeden olusmakta ve dlgekten
toplam puan alinabilmektedir. Olgekteki 1, 7, 8 ve 9 numarali ifadeler ters kodlanmistir. Olcek 5’li Likert tarzindan
hazirlandigi igin 6lgekten alinabilecek en diisiik puan 9, en yiiksek puan ise 45’dir. Puanlarin yukselmesi galisanlarin
sinizm seviyesinde artisi, diismesi ise azalisi gdstermektedir. Olgegin gegerliligi, uyarlayanlar tarafindan agimlayici
ve dogrulayici faktér analizleri ile ortaya konmus, glvenilirligi icin ise i¢ tutarhlik katsayisi .83, test tekrar test

glvenilirligi katsayisi .81 olarak hesaplanmistir (Glizeller ve Kalagan, 2008).

Orgiitsel Politika Algisi Olgegi: Kacmar ve Ferris (1991) tarafindan gelistirilmis, Erol (2015) tarafindan Tiirkgeye
uyarlanmistir. Olgek, {i¢ boyutlu olup, yirmi bir ifadeden olusmaktadir. Orgiitsel politika algisi bir semsiye kavram
oldugu ve boyutlar da alt 6lgekler gibi calistiklari icin 6lcekten genel bir puan alinamamaktadir. 5’li Likert tarzinda
hazirlanan 6lgegin “yiikselmek icin gerekeni yapmak” boyutu calisanin gizlice uyguladigi politik davraniglarini
tanimlamak igin kullaniimaktadir. Bu boyuttan alinabilecek en yiliksek puan 55, en disik puan ise 11'dir. “Genel
politik davranis” boyutu ise galisanlarin bireysel hedeflerine yonelik olarak daha ¢ok hangi durumlarda politik
davrandiklarini belirlemek i¢in kullanilmaktadir. Bu boyutta iki ifade ters kodlanmistir ve boyuttan alinabilecek en
yuksek puan 30, en distik puan ise 6’dir. “Diiriistliik/is ahlaki” boyutu calisanlarin érgitsel ddillere ulasmak igin
politik davranmak veya davranmamak arasinda kaldiklarinda icine dustikleri ikilemleri ifade etmektedir. Ayrica bu
boyut ile ¢alisanlarin 6rgitiin performans degerlendirme kriterlerini manipiile etmeye yoénelik olarak politik
davranis gosterip gostermedikleri 6lglilmektedir. Boyuttaki tiim ifadeler ters kodlanmis olup alinabilecek en yiiksek
puan 20, en dislik puan ise 4’tlir. Her hangi bir boyuttan alinan puanin yiksek olmasi, galisanin o boyutta
tanimlanan politik davranislar calistig drgiitte daha fazla algiladigini géstermektedir. Olgegin gegerliligini, Erol
(2015) agimlayici ve dogrulayici faktor analizleriile ortaya koymus, gtivenilirligi igin ise i¢ tutarlilik katsayisini 6lgegin

tamami i¢in .92 olarak hesaplanmistir.
Verilerin Analizi

Calismada, veriler analiz edilmeden 6nce veri setinin ¢cok degiskenli normalligini incelemek icin carpiklik ve basikhk
degerlerine bakilmis ve veri setinin parametrik analizler igin uygun oldugunu gorilmistir. Katihmcilarin
olgeklerden aldiklari puanlar verilen cevaplarin aritmetik ortalamasi tGizerinden hesaplanmistir. Ortalama puanlarin
degerlendirilmesi yapilirken 6lgek ifadelerindeki aralik sayisi (4), secenek sayisi (5) ile oranlanarak bulunan .80

degeri alt ve Ust sinirlari belirlemede kullaniimistir.

Arastirma gorevlilerinin 6rglitsel sinizm ile 6rgitsel politika algilarinin cinsiyet ve medeni durum degiskenlerine

gore farklihk gosterip gostermedigini incelemek amaciyla t testlerinden bagimsiz érneklem t-testi yapilmistir.
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Arastirma gorevlilerinin orgltsel sinizm ile orgiitsel politika algilarinin yas, orgiitsel kidem ve egitim durumlari
degiskenlerine gore farklilik gosterip gostermedigini incelemek icin ise tek yonli varyans analizi kullanilmistir. Tek
yonli varyans analizi sonrasinda farkliligin belirlendigi durumlarda Post-Hoc testi olarak Levene testi ,05’ten kiiglik
¢iktigl durumlarda Games-Howell testi kullanilmistir (Field, 2013). Bagimsiz degiskenlerin bagimli degiskenlerde
yarattigi farklihgin etki bayiklugini, baska bir ifade ile bagimsiz degiskenin bagiml degisken lzerindeki toplam
varyansin ne kadarini temsil ettigini 6lgmek icin eta-kare (n?) degerleri hesaplanmistir (Buyiikoztiirk, 2017). Etki
buyikluklerinin yorumlanmasinda Cohen’ in (1988) 6nerdigi kesim degerleri kullanilmistir. Buna gére; 0,01< n? <

0,06 kiigiik, 0,06 <1 < 0,14 orta, n? 2 0,14 biiyiik diizeyde etki olarak kabul edilmektedir.

Orgiitsel sinizm ile drgitsel politika algilari arasinda iliski olup olmadigini incelemek icin korelasyon analizi
yapilmistir. Korelasyon analizinde iki veya daha fazla degisken arasindaki iliski, varsa bu iliskinin derecesi ve yonu

korelasyon katsayisi hesaplanarak test edilir (Blyukoztiirk, 2017).

Egitim fakiltelerindeki arastirma gorevlilerinin orgitsel politika algilarinin onlarin 6rgitsel sinizm dizeyleri
Gzerinde anlamh bir yordayici olup olmadigini test etmek ve (varsa) érgitsel sinizmdeki degisimin ne kadarinin
drgitsel politika algisi boyutlari tarafindan agiklanabildigini belirlemek icin regresyon analizi kullanilmistir. Orgiitsel
sinizm yordanan (bagiml), érgutsel politika algisi boyutlari ise yordayici (bagimsiz) degisken olarak tasarlandigi igin
calismada coklu dogrusal regresyon modeli kullaniimistir. Bu model bagimsiz degiskenlerin bagimli degiskende
acikladigl toplam ve (diger degiskenlerin etkileri kontrol ederek) tekil varyans miktari arasinda karsilastirmalar
yapma olanagi da sunmaktadir. Karsilastirmalar ardisik iki farkh yaklagimla yapilmistir. Birinci yaklasimda B ve
standardize B katsayilari ile yapilan karsilastirmalarin saglamasi ikinci yaklasim olarak kullanilan kismi (partial) ve
yari-kismi (part) korelasyon katsayilarinin kareleri ile yapilmistir. iki farkli yaklasimin ardisik olarak kullanilmasinin
sebebi, bagimsiz degiskenlerin kendi aralarinda korelasyon olusturdugu durumlarda B ve standardize 3 katsayilari
kullanilarak yapilan karsilastirmalarin regresyon modelinde daha yanli sonuglar Uretirken, bagimsiz degiskenin
bagimlh degiskeni 6zglin yordama diizeyini test eden kismi ve yari-kismi korelasyon katsayilarinin kareleri arasinda
yapilan karsilastirmalarin daha yansiz sonuglar Gretmesidir (Cohen ve Cohen, 1983; Hair, Black, Babin ve Anderson,

2010).

Regresyon analizinde ¢oklu dogrusal baginti veya otokorelasyon (hatalarin bagimsizligi) sorunlarinin olup olmadigi
degiskenlerin tolerans, VIF (variance inflation factor) ve Durbin-Watson degerleriyle, bastirici degiskenin veya
bastirici etkinin (suppression effect) olup olmadigi ise zero-order (Pearson-korelasyon) ve yari-kismi korelasyon
katsayilari incelenerek kontrol edilmistir. Modelde ¢oklu baginti olmamasi igin degiskenlerin tolerans degerlerinin
hepsinin 0.2’den buyik, VIF degerlerinin 4 veya altinda olmasi gerekmektedir (Hair, vd., 2010). Durbin-Watson
degerinin 2’ye yakin olmasi otokorelasyon sorunun olmadigini géstermektedir (Field, 2013). Bastirici degiskenin ve
dolayisiyla bastirici etkinin olmadigini ileri stirebilmek igin her bir bagimsiz degiskenin bagimh degisken ile olan
yansiz iliskilerini gosteren yari-kismi korelasyon katsayisinin toplam iliskileri gésteren zero-order katsayisindan
kiicik olmasi gerekmektedir (Pandey ve Elliott, 2010). Elde edilen veriler .05 ve .01 anlamhlik diizeyinde analiz

edilmis ve bulgular galismanin amacina uygun olarak tablolar halinde sunulmustur.

680 Erol, E. (2020). Relationships Between Perception of Organizational Politics and Organizational
Cynicism Levels of Research Assistants Working in Education Faculties, International Journal of
Eurasian Education and Culture, Issue: 9, pp. (642-697).



IJOEEC (International Journal of Eurasian Education and Culture) (ISSN: 2602-4047)
Vol / Cilt: 5 Issue / Sayi: 9 Year / Yil: 2020

Gegerlik ve Giivenirlik

Gegerlik, bir 6lgme aracinin 6lgmek istedigi psikolojik yapi ile uyusma derecesi iken, glivenilirlik o 6lgme aracinin
olgmek istedigi psikolojik yapiyl ne derece tutarh él¢tiigtidiir (Tavsancil, 2005; Blylikoztirk, 2017). Bu ¢alismada,
olgme araglarinin 6rneklemden elde edilen veri seti ile uyusup uyusmadigini kontrol etmek igin dogrulayici faktor
analizi (DFA) ile yapi gecerligi, bir tir i¢ tutarliik 6l¢iti olan Cronbach Alfa (o) katsayisi ile de glvenilirligi
sinanmigstir. Tablo 1 incelendiginde her iki 6lgegin de kabul edilebilir uyum indekslerine ve gok iyi a katsayilarina

sahip oldugu gorilmektedir.

Tablo 1. Olceklerin DFA Uyum lyiligi ve Cronbach Alfa Degerleri

incelenen

Uyum Orgiitsel Sinizm  Orgiitsel Politika Algisi Mikemmel Kabul - Edilebilir
: . Uyum Uyum
Indeksleri
X 2/sd 2.938 2.277 0<x2/sd<2 2<x2/sd<3
GFlI 0.966 0.915 .95 <GFI £1.00 .90 <GFI £.95
NFI 0.957 0.908 .95 <NFI £1.00 .90 <NFI £.95
CFI 0.971 0.927 .95 <CFI £1.00 .90 <CFI £.95
RMSEA 0.066 0.053 .00 <RMSEA< .05 .05 <RMSEA< .08
Cronbach .89 - (Gfgu'tsel Pofi?ika Algisi) .
Alfa 90 .90 - (Yukselmell< .I§Ir7 Gerekeni Yapmak)
.87 - (Genel Politik Davranis)
(@) .91 - (Ddriistliik/is Ahlaki)
BULGULAR ve YORUM
Tablo 2. Arastirma Gorevlilerinin Demografik Ozellikleri

Demografik Degisken Kategori N %
Cinsiyet Erkek 137 40.0

Kadin 204 60.0

23-27 arasl 119 35.0
Yas 27-31 arasl 139 41.0

31-35 arasli 83 24.0

0-3 arasi 136 40.0
Orgiitsel Kidem 3-6 arasi 119 35.0

6-9 arasi 86 25.0

Yiiksek Lisans Ders 56 16.0
Egitim Durumu Yiiksek Lisans Tez 68 20.0

Doktora Ders 94 28.0

Doktora Tez 123 36.0
Toplam 341 100.0

Tablo 2’de goriilecegi lizere arastirma gorevlilerinin gogunlugunu kadinlar olusturmaktadir. Yas degiskeninde 27-
31 yas arasl, orgitsel kidemde 0-3 yil arasi, egitim durumu degiskeninde ise doktora tez donemindeki arastirma

gorevlileri Tarkiye’deki egitim fakiltelerinin genel yapisina benzer sekilde cogunlugu olusturmaktadir.
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Tablo 3. Sinizm ile Orgiitsel Politika Algisinin Alt Boyutlarina iliskin Betimsel Istatistikler ve Korelasyon Degerleri

Yiikselmek icin  Genel  Politik  Diiriistliik/is Orgiitsel

N Oort.  ss. Gerekeni Yapmak Davranis Ahlaki Sinizm

Yiikselmek icin Gerekeni 341 359 034 1

Yapmak

Genel Politik Davranis 341 292 .032 .600** 1

Diiriistliik/is Ahlaki 341 326 .041 .505** .529%* 1

Orgiitsel Sinizm 341 3.15 .039 .601** .616** .694** 1
** p<.01

Tablo 3’de gorilecegi Uzere en yiksek alginin “siklikla” seviyesi ile yikselmek icin gerekeni yapmak (3,59)
boyutunda oldugu tespit edilmistir. Bunu sirasiyla durustliik/is ahlaki (3,26) ve genel politik davranis (2,92)
boyutlari takip etmektedir. Aktoriin olumsuz imaj yaratmamak adina g¢atisma ortamlarindan kaginarak rakip
aktorlerin proaktif davranislarina karsi gelistirdigi savunma temelli pasif politik davranislari iceren yikselmek igin
gerekeni yapmak boyutunun diger boyutlara gére daha yliksek ¢ikmasinin sebebi olarak arastirma goérevlilerinin
politik sistem tarafindan fark edilmemek igin sessiz kaldigi veya gercegin yerine duymak istenilenleri sdyledikleri,
dolayisiyla da glg sahibi kisilerin etrafinda olmay: tercih ettikleri dusuntlmektedir. Duristliik/is ahlaki boyutunun
yuksekligi, arastirma gorevlilerinin egitim fakiltelerinde gorevlerini yerine getirirken etik ikilemler yasadiklarinin
ve orgutsel kazanimlari daha ¢ok politik davranan galisanlarin aldigini dustuindiiklerinin bir géstergesi olarak kabul
edilebilir. Genel politik davranis boyutunun goreceli olarak disiik ¢ikmasi ise bu boyuttaki ifadelerin arastirma
gorevlileri tarafindan bu tarz davranislarin siradan kabul edilmesinden kaynaklanmis olabilir. Bununla birlikte
arastirma gorevlilerinin sinizm dizeyleri (3,15) de “siklikla” seviyesine yakindir. Bu bulgu, egitim fakultelerinde
politik algilarin ve bunun sonuglarindan birisi olarak kabul edilen 6rgitsel sinizmin var oldugu ve kayda deger
sekilde yiksek algilandigi anlamina gelmektedir. Buradan yola ¢ikarak arastirma gorevlilerinin akademik ortami
politik temelli degerlendirdikleri, kariyer yapmak icin sadece calismanin yeterli olmadigi ve kendilerini sinik

hissettikleri yoniinde gorus belirttikleri ifade edilebilir.

Tablo 3’de orgiitsel politika algisi alt boyutlari ile 6rgltsel sinizm arasinda yiiksek diizeye yakin ve anlamli
korelasyonlar elde edilmis olup, arastirma gorevlilerinin 6rgitsel politika algilarinin tim alt boyutlarda 6rgiitsel
sinizm algilari ile pozitif yonli hareket ettigi gorilmustur. Bu iliskinin ¢alismanin kuramsal kisminda deginildigi gibi

politik alginin 6érgitsel sinizmin temel sebeplerinden biri olmasi gerceginden kaynaklandigi distnilmektedir.

Tablo 4. Orgiitsel Politika Algisinin Orgiitsel Sinizmi Yordamasina iliskin Coklu Regresyon Analizi

Korelasyonlar

Degisken B Std. t Std. p Zero- . Yari Tolerans VIF

Hata B Kismi .

Order Kismi

Sabit 067 136  -493 622
Vikselmek icin 268 045 5909 230 .000 .601 269 177 591 1.693
Gerekeni Yapmak
Genel Politik 289 048 6013  .238 .000 .616 274 180 571 1.751
Davranis
Dardstlik/is Ahlaki 433 035  12.292 451 000 .694 503 368 666 1.502
R=.774 R2= 599
F=222.200 p=.000

Durbin-Watson (d) = 1.957
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p<.01

Yapilan ¢oklu regresyon analizi sonucunu gosteren tablo 4 incelendiginde Durbin-Watson degerinin 2’ye oldukga
yakin (1,957), tolerans degerlerinin 0.2’den (,591; ,571; ,666) buyik; VIF degerlerinin ise 4'ten (1,693; 1,751; 1,502)
kiicik degerler aldigi ve tim bagimsiz degiskenlerin yari-kismi korelasyon katsayilarinin (,177; ,180; ,368) zero-
order katsayilarindan (,601; ,616; ,694) kiglik oldugu icin modelde oto-korelasyon, ¢oklu baginti, bastirici degisken
ve bastirici etki gibi problemlerin olmadigi goérilmektedir. Bununla birlikte modelin istatistiksel agidan anlaml
oldugu (F=222,200; p=0,00) ve orgutsel politika algisi alt boyutlarinin érgitsel sinizmine iliskin toplam varyansin
%60’n1 agikladigl bulgulanmistir. Ayrica, B ve standardize B katsayilarina gore, yordayici degiskenlerin orgitsel
sinizm Uzerindeki goreli 6nem sirasi; durustluk/is ahlaki (B=,433; Std. B=,451; t=12,292; p<0,00), genel politik
davranis (B=,289; Std. B=,238; t=6,013; p<0,00) ve ylikselmek icin gerekeni yapmak (p=,268; Std. B=,230; t=5,909;
p<0,00) seklindedir. Ayrica, bagimsiz degiskenlerin bagimli degisken ile olan kismi (partial) ve yari-kismi (part)
korelasyon katsayilarinin karelerinin biiyiikten kiigiige siralanisi; diristliik/is ahlaki (,503% ,3682), genel politik
davranis (,274% ,180%) ve yiikselmek icin gerekeni yapmak (,269% ,177%) seklindedir. Baska bir ifade ile birinci
yaklasimla ortaya konan bulgu ikinci yaklasimla dogrulanmis ve dirustliik/is ahlakinin 6rgitsel sinizmi agiklama

glicl en yiksek olan degisken oldugu gortlmastiir.

Analiz sonuglarina gore, olusan c¢oklu dogrusal regresyon modeli S=a+bX1+cX2+dX olmak {zere S=-
,0,67*ylkselmek igin gerekeni yapmak + ,268*genel politik davranis + ,433*dUrustlik/is ahlaki olarak kurulabilir.
Coklu dogrusal regresyon analizi sonucu ortaya konan bulgular topluca degerlendirildiginde, orglitsel politika

algisinin 6rgitsel sinizmin 6nemli bir yordayicisi oldugu ileri sirilebilir.

Tablo 5. Arastirma Gorevlilerinin Sinizm ve Orgiitsel Politika Algilarinin Cinsiyet Degiskenine Gére Farkliliklari

Boyutlar Cinsiyet N Ort. ss. t sd P

Yiikselmek icin Gerekeni Yapmak E::E ;SZ i:i zsgg 737 414487 462

Genel Politik Davranis E:ﬁ;ﬁ ;gz ii; 33;1 -1.251 404.011 212

Diiriistliik/ls Ahlaki E:;‘Tﬁ ;gz g;; :gig 1.899  420.865  .058

Orgtsel Sinizm E::E ;gz 2(2)1 :;22 1780 424358 076
p<.05

Tablo 5’e bakildiginda, arastirma gorevlilerinin cinsiyet degiskenine gore orgltsel politika algisi boyutlar ile
orgutsel sinizm dizeylerinde istatistiksel olarak anlaml farkhhklar gériilmemektedir. Bu bulgu kadin ve erkeklerin
orgutlerini benzer algiladiklari veya toplumsal cinsiyet rollerinin arastirma goérevlileri tizerinde herhangi bir etkisinin

bulunmadigi seklinde yorumlanabilir.
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Tablo 6. Arastirma Gérevlilerinin Sinizm ve Orgiitsel Politika Algilarinin Yas, Orgiitsel Kidem, Egitim Durumu ve

Bolim Degiskenlerine Gore Farkliliklari

Boyut Degisken  Grup N Ort. ss. F p Fark n?
(X) 23-27 arasi 119 349 721
Yas (Y) 27-31 arasi 139 359 .753 1.773 .035 X-Z .015
(z) 31-35 arasi 83 3.73 .674
Viikselmek Oraitsel (X) 0-3 arasi 136 3.47 .719 X-Y
icin Gerekeni Kidem (Y) 3-6 arasi 119 3.68 .630 6.074 .002 X-7 .026
(2) 6-9 arasi 86 3.74 .848
Yapmak - -
(X) Yuksek Lisans Ders 56 3.49 .689
Egitim (Y) Yiksek Lisans Tez 68 3.56 .629
Durumu (Z) Doktora Ders 94 3.61 .720 662 576 X-Z 004
(T) Doktora Tez 123 3.63 .788
(X) 23-27 arasi 119 2.81 .667
Yas (Y) 27-31 arasi 139 292 .726 1.706 .030 X-Z .015
(2) 31-35 arasi 83 3.05 .675
Sraitsel (X) 0-3 arasi 136 2.80 .699 X_Y
Genel Politik Kidem (Y) 3-6 arasi 119 298 .645 6.926 .001 X-7 .030
Davranis (2) 6-9 arasi 86 3.10 .734
(X) Yuksek Lisans Ders 56 2.69 717
Egitim (Y) Yuksek Lisans Tez 68 2.88 .669
Durumu (Z) Doktora Ders 94 2.95 .700 2.976 031 X-T 020
(T) Doktora Tez 123 299 .695
(X) 23-27 arasi 119 3.15 .837
Yas (Y) 27-31 arasi 139 3.24 907 3.032 020 X-Z .000
(2) 31-35 arasi 83 3.45 .884
. Orgiitsel (X) 0-3 arasi 136 3.08 .840 X-Y
Diirtistliik/Is Kidem (Y) 3-6 arasi 119 332 .842 12.167 .000 X-Z .052
Ahlaki (2) 6-9 arasi 86 3.61 .953 Y-Z
(X) Yuksek Lisans Ders 56 2.88 .764
Egitim (Y) Yiksek Lisans Tez 68 3.25 .849 X-Z
Durumu (Z) Doktora Ders 94 3.26 .899 >-134 002 X-T 033
(T) Doktora Tez 123 3.39 .900
(X) 23-27 arasi 119 3.02 .800 X-7
Yas (Y) 27-31 arasi 139 3.11 .895 4.631 .001 V-7 .030
(2) 31-35 arasi 83 3.39 .780
N (X) 0-3 arasi 136 293 .832 X-Y
a Orglitsel
Orglitsel Kidem (Y) 3-6 arasi 119 3.26 .803 18.787 .000 X-Z .077
Sinizm (2) 6-9 arasi 86 3.53 .793 Y-Z
(X) YUksek Lisans Ders 56 2.79 .781 X-Y
Egitim (Y) Yuksek Lisans Tez 68 3.16 .844
Durumu (Z) Doktora Ders 94 3.14 .834 >-203 002 i :_f_ 034
(T) Doktora Tez 123 3.27 .849
p<.05

Tablo 6’da 6rgutsel sinizm ile 6rgltsel politika algisi boyutlarda gencg arastirma gorevlilerinin puanlarinin orta/yasli
arastirma gorevlilerinden anlamli derecede diisiik oldugu gérilmektedir. Buna gore geng arastirma gorevlilerinin

orgutlerini daha az politik algiladiklari ve buna baglh olarak sinizm seviyelerinin de daha dusik oldugu séylenebilir.
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Ancak etki blyGlugini gosteren eta-kare (n?) degerlerine gore yas degiskeninin arastirma gérevlilerinin politik

algilari ve sinizm seviyeleri tGzerinde kiicuk bir etkisinin oldugu gorilmektedir.

Ayrica tablo incelendiginde mesleginin ilk yillarindaki arastirma gorevlilerinin orgtitsel sinizm seviyeleri ile 6rgitsel
politikaya iliskin algilarinin kidemli arastirma gorevlilerinden daha disiik oldugu bulgulanmistir. Bu bulgu goreve
yeni baslayan arastirma gorevlilerinin 6rgitlerini daha az politik algiladiklari ve buna bagh olarak daha az orgitsel
sinizm yasadiklari seklinde yorumlanabilir. Etki biyiligiini gosteren eta-kare (n?) degerlerine bakildiginda ise
orgutsel kidem degiskeninin arastirma gorevlilerinin orgitsel politika algisi boyutlari izerinde kiglik olmakla
birlikte giderek artan bir etkiye sahip oldugu, sinizm seviyeleri lzerinde ise orta dizeyde bir etkisi oldugu
gorulmektedir. Bununla birlikte, ylUksek lisans ders doneminde olan arastirma gorevlilerinin sinizm seviyeleri ile
orgutsel politika algilarinin daha st diizeyde egitim gérenlerden anlaml derecede disiik oldugu da bulgulanmistir.
Yani lisans Ustl egitimlerinin baslangicinda olan arastirma gorevlilerinin sinizm seviyeleri disiik olmakta ve
drgitlerini fazla politik algilamamaktadirlar. Ancak etki biiyiiligiinii gésteren eta-kare (n?) degerleri incelendiginde
egitim durumu degiskeninin arastirma gorevlilerinin politik algilari ve sinizm seviyeleri Gzerinde kiiglik bir etkisinin

oldugu gorilmektedir.

SONUC ve TARTISMA

Burokratik ozellikler tasimasina ragmen Universiteler, diger kamu o6rgitlerine gore yiksek karmasiklik ve disik
formallesme seviyelerinin sonucu olarak daha oOzerk bir yapiya sahiptirler. Calisma sonucunda arastirma
gorevlilerinin orgutlerini 6nemli diizeyde politik olarak algiladiklari tespit edilmistir. Alanyazinda yapilan benzer
calismalarda da Universitelerin farkl hiyerarsik kademlerdeki akademisyenler tarafindan oldukga politik olarak
algiladig ortaya konmustur. Bu durumun temel sebeplerinin basinda ise lniversitelerdeki kariyer firsatlarin diger
orgiitlerden farkli olmasi gosterilmistir (Vigoda-Gadot ve Talmud, 2010; Ishaq ve Khalid, 2014; Atta ve Khan, 2016;
Salam, 2016; Blber, 2019; Durnali ve Ayyildiz, 2019; Javed ve Ishak, 2019; Pehlivan, Kiligssal ve Kizildag, 2019). Yani
orglt icerisinde cesitli ¢ikar catismalari yasayan akademisyenlerin ylikselme, 6érgitsel kaynaklardan maksimum
dizeyde faydalanma veya hiyerarsik konumunu koruma gibi bireysel amaclarini gerceklestirmek icin politik
davraniglar sergiledikleri, bunun sonucunda da Universiteyi zaman igerisinde giderek politiklestirdikleri veya politik
olarak algiladiklari disinilmektedir. Ayrica 6rgitlerdeki politik algilar yiikseldikce 6rgitsel prosedirler ve iliskiler,
calisanlar tarafindan cikar odakh olarak degerlendirilmektedir (Erol, 2015; Cayir ve Emhan, 2017). Buna karsin
Aybar (2018) ile Emre (2018) akademisyenlerin ¢alistiklar 6rgiite karsi orta dizeylerde politik algilara sahip
oldugunu iddia etmistir. Bu iki ¢alismada farkli bulgulara ulasilmasinin nedeni olarak sosyal bir sistem olan
Universitelerdeki ic isleyislerin dznelligi 6ne sirilebilir. Universitelerdeki &rgiitsel politikayi politik davranislar
Gzerinden degerlendiren Kaya (2014) egitim fakiiltelerinde politik davranislarin kullanildigini, Orug (2015) ve
Turabik (2019) Universitelerde politik davranislarla orta diizeylerde karsilasildigini, Nejad, Abbaszadeh ve Hassani
(2011) ise akademisyenlerin politik davranislara siklkla basvurdugunu belirtmistir. Bu durumun temel sebebi
olarak gergek politik davranis ile algilanan politik davranis arasinda her zaman gli¢li bir uyumun olmamasi

gosterilebilir (Gandz ve Murray, 1980).
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Calisma sonucunda arastirma gorevlilerinin 6nemli derecede o&rgutsel sinizm vyasadiklari belirlenmis,
Universitelerde yasanan orgitsel sinizm Uzerine yapilan galismalar incelendiginde ise akademisyenlerin orta ve Usti
dizeylerde kendilerini sinik hissettikleri gortilmustir (Bedeian, 2007; Qian, 2007; Arslan, 2012; Apaydin, 2012;
Kahya, 2013; Giin, 2015; Anas, 2016; Koyun-Mehtap, Alniagik, Akyirek ve Giinsel, 2015; Zincirli, 2017; Emre, 2018).
Orgiitlerin en 8nemli unsuru insan oldugu igin érgiitsel sinizmin her drgitte farkli seviyelerde gériilmesi olagandir.
Ancak, hissedilebilir seviyelerde sinizmin yasandig1 orgit batunliikten, adaletten, bagliliktan yoksun ve stirekli
elestirilere maruz kalan bir goérinim sergiler. Bununla birlikte sinizmin bireysel ve o6rgutsel sonuglari
disinuldiginde o6zellikle Gniversitelerde gorilen orta ve Usti dizeylerde orgiitsel sinizmin gdérmezden
gelinemeyecek kadar ciddi bir durum oldugu disliniilmektedir. Clinkd sinik tutum ve davranislarda bulunan

akademisyenler 6nce kendilerine sonra da fakiltelerine yonelik ¢esitli sorunlara neden olabilirler.

Calismada orgltsel politika algisi ve 6rgltsel sinizm arasinda pozitif yonli yiiksek diizeye yakin iligkiler ile 6rgutsel
politika algisinin 6rgitsel sinizmin 6nemli bir yordayicisi oldugu sonucuna varilmistir. Bu sonuca gore egitim
fakiltelerindeki politik ortamin hissedilebilirligi arttikca arastirma gorevlileri egitim fakdiltelerinin diristlikten ve
bitlnlikten yoksun olduguna inanmakta, Orgiite karsi olumsuz duygular hissetmekte, orgltii kiigimseme,
elestirme ve sikayet etme gibi davranissal tepkiler vermekte yani siniklesmektedirler. Orgiitsel politika ile 6rgiitsel
sinizm arasinda ortaya konan bu nedensel iliskiye yénelik Butcher ve Clarke (1999) 6rgiitin karanlik tarafi olarak
da bilinen orgitsel politika strecinin hedef konumundaki ¢alisanlar tarafindan daha cok gizlilik iceren manipile
edici davranislarla agiklandigini belirtilmektedir. Politik algi ile sinizm arasinda daha net bir iliski kuran Davis ve
Gardner (2004) ise calisanlarin 6rgiti politik olarak algilamaya basladiginda sinizmin de basladigini iddia
etmektedir. Hochwarter ve arkadaslari (2003) sinizmin hem bireysel hem de o6rgitsel anlamda politik
algilamalardan manidar bir sekilde etkilendigini ifade etmektedir. James (2005) de orgiitsel politikanin sinizmin
onemli oncillerinden biri oldugu igin yiksek politik algiya sahip ¢alisanlarin stphecilik, igrenme veya kendini
kapatma gibi sinik davranislar sergilemesinin siklikla karsilasilan bir durum oldugunu dile getirmektedir. Dhar
(2009) orgiit igerisinde sergilenen politik davranislari fark eden galisanlarin bu siireci kendileri igin tehdit veya baski
unsuru, kendilerini ise bu sirecin ¢aresiz kurbanlari olarak gérdiklerini, Naus ve arkadaslari (2007) ise sinik tutum
ve davranislarin bu korku ve stresle bas etmek icin ¢alisanlar tarafindan gelistirilen bir savunma mekanizmasi olarak
dusiinilmesi gerektigini sdylemektedir. Ozler ve arkadaslari (2010) érgiitsel sinizm ile politik algi iliskisini 6rgiitsel
glven baglaminda inceleyerek orgitsel politika slirecinin ¢alisanin 6rgilite karsi glivenini zedeledigini, bunun da
sinik tutumlari ifade eden hayal kirikligi, pismanlik ve umutsuzluk gibi duygulara sebep oldugunu ileri stirmektedir.
Ayrica, bu calismanin sonuglariyla uyumlu bir sekilde Emre (2018) ile Kerse ve Karabey (2019) calismalarinda politik
algilarla sinik tutum ve davraniglar arasinda yiiksek ve orta dizeyde pozitif iliskiler bulgularken, Yalgin-Sengdl

(2018) de orgutsel politika algisinin 6rgltsel sinizmin 6nemli bir yordayicisi oldugunu ortaya koymustur.

Calismanin bir diger sonucu olarak arastirma gorevlilerinin politik algilarinin ve 6rgitsel sinizm seviyelerinin
cinsiyetlerine gore farklilasmadig tespit edilmistir. Ancak Ferris ve arkadaslari (1989) 6rgitsel politika algisi
modelini gelistirirken cinsiyeti, rglitsel politika algisini etkileyen demografik bir degisken olarak ele almislardir.

Ayrica Soysal’a (2010) goére orgitlerde kadin galisanlar erkeklere gore daha az temsil edilmekte, egitim ve genel
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nitelikler agisindan aralarinda fark olmamasina ragmen ¢ogu orgilitte erkek galisanlar kadinlara gore daha énemli
sayllmaktadir. Bu durum orgitsel politika acisindan degerlendirildiginde, kadinlarin orgiitsel politika siirecine
katilimlarinin diisiik olmasi (Vigoda, 2000), bu sebeple de etkin olamadiklari politik sireclere yonelik algilarinin
erkeklerden daha yiksek olmasi beklenmektedir (Ferris ve Kacmar, 1992; Andrews, vd., 2003). Bu temel varsayimi
dogrular sekilde bazi ¢calismalarda kadin ¢alisanlarin 6rgiitsel politika algilarinin erkek ¢alisanlara gore daha yiiksek
oldugu bulunmustur (Vigoda ve Cohen, 2002; Mohammed, 2011; Celik, 2017). Buna karsin, Ferris ve arkadaslarinin
(1989), Drory ve Beaty’in (1991) ve Aybar’'in (2018) ¢alismalarinda erkeklerin ortami daha politik algiladiklari
yoniinde bulgular elde edilirken; O’Connor ve Morrison’un (2001), Shaltoot’un (2016), Girce’nin (2018), Emre’nin
(2018), Yalgin-Sengiil’in (2018) calismalarinda bu g¢alismanin sonuglarini destekler nitelikte cinsiyet degiskenine
gore anlamli farkliliklar ortaya ¢ikmamustir. Neticede 6rgitsel politika algisi modeli revize edilerek cinsiyet degiskeni
modelden gikarilmistir (Ferris, Adams, Kolodinsky, Hochwarter ve Ammeter, 2002). Cinsiyet faktori 6rgitsel sinizm
baglaminda incelendiginde ise alanyazinda siklikla ortaya konuldugu (Fero, 2005; James, 2005; Giin, 2015) gibi bu
calismada da cinsiyet degiskeninin arastirma gorevlilerinin fakiiltelerine yonelik sinik tutum ve davranislarini
farkhlastirmadigi sonucuna ulasiimistir. Buna karsin Mirvis ve Kanter (1991), Yalginkaya (2013) ile Anas (2016)
kadinlarin erkeklere gore daha iyimser oldugunu bu sebeple erkek galisanlarin sinizm diizeylerin kadinlardan daha
yuksek oldugunu belirtmektedir. Farkh bir goris olarak Lobnikar ve Pagon (2004), Altin6z, Cép ve Sigindi (2011) ile
Gedik ve Ustiiner (2019) ise kadinlarin érgiitlerdeki magduriyetlerinin daha fazla olmasindan kaynakli erkeklere
gore daha yiiksek sinizm diizeylerine sahip olduklarini iddia etmektedirler. Ancak ¢alisma neticesinde cinsiyet
faktériniin ne politik algilarda ne de sinizm seviyeleri Uzerinde bir etkiye sahip olmamasinin akademisyenlik
mesleginin, kadinlarin ve erkeklerin farklilasan davranislarinin toplumsal cinsiyet rollerine gére degismemesinden
ve egitim seviyesi ile toplumsal cinsiyet rolleri arasindaki iliskiden kaynaklandigi diistinilmektedir. Ayrica Orug’un
(2015) ve Turabik’in (2019) farkh degiskenlerle akademisyenler tizerine yurittikleri ¢calismalarda da bu galismanin

sonuglarini destekler nitelikte kadin ve erkek akademisyenler arasinda anlaml goris farklari ortaya konamamistir.

Teorik olarak calisanin yasi ile ilgili 6ngéru orgutsel kidem Uzerinden degerlendirilmektedir. Geng yastaki
calisanlarin orgiite yeni girdigi, dolayisiyla ise yeni baslayan bir ¢alisanin 6rgitiin politik ortamini algilayacak
yeterince deneyime sahip olmayacagi ve bu durumun sonucunda da 6rgitsel sinizm yasamayacagi yonindedir. Bu
varsayimi dogrular sekilde calisma sonucunda genclerin 6rgitt daha az politik algiladiklari, buna yonelik olarak
daha az 6rgutsel sinizm hissettikleri tespit edilmesine ragmen alanyazin incelendiginde yas ile 6rglitsel sinizm ve
drgitsel politika arasindaki iliskiye yonelik net bir sonuca varmak zor gériinmektedir. Ornegin, Andersson, (1996),
Fero (2005), James (2005), Bernerth ve arkadaslari (2007), Giin (2015), Emre (2018), Yal¢in-Sengdl (2018) yas ile
orglitsel sinizm arasinda anlaml bir iliskinin bulunmadigini gézlemlerken Sahin, Erkis ve Taspinar (2013) yas ile
orglitsel sinizm seviyesi arasinda pozitif, Findik ve Eryesil (2012) ile Altin6z ve arkadaslari (2011) negatif korelasyon
bulgulamislardir. Yas ile orgltsel politika arasindaki iliskide ise alanyazinda siklikla aralarinda negatif bir
korelasyonun oldugu tzerinde durulmustur. Nitekim, daha fazla 6rgtitsel kideme sahip olan ¢alisanlarin yasca daha
blyuk olabilecegi ihtimali lzerinden konu degerlendirildiginde, Cinar-Altintas’in (2007) ve Eryilmaz’in (2014)

bulgularina gore yasl ¢alisanlarin daha disiik 6rgitsel politika algisina sahip oldugu gorilmektedir. Bu bulguyu
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destekler nitelikte Vigoda-Gadot ve Talmud’un (2010) geng¢ akademisyenlerin tzerindeki baskinin ve is yikiinin
coklugunu sebep gosterdikleri calismalarinda yas ile politik algilar arasinda negatif bir korelasyon bulunmustur.
Ancak, Vigoda ve Cohen (2002) ile Ayhan (2013) yasli calisanlarin orgiitsel kidemlerine bagl olarak bulunduklari
orgiti en iyi sekilde tanidiklarini bundan dolayr da orgiitsel politika algilarinin daha yiiksek oldugunu
belirtmislerdir. Yine akademisyenler lizerinde galisma yapan Aybar (2018) yasca buyik olan akademisyenlerin
orgutsel deneyimlerine bagli olarak yasi kii¢lik olanlara gore olaylari daha fazla politik cerceveden degerlendirme
egiliminde olduklarini bildirmektedir. Mohammed (2011), Shaltoot (2016), Girce (2018), Yalgin-Sengil (2018),
Emre (2018) ve Acar (2019) ise orglitsel politika algisi ile yas arasinda her hangi bir iliskinin bulunmadigini ifade

etmistir.

Calisma sonucunda orgiitsel kidemin politik alglyr ve sinizm seviyesini arttirdigi bulunmustur. Ferris ve
arkadaslarinin (1989) orgitsel politika algisi modeline gore kidemliler politik davranislara kidemsizlerden daha ¢ok
maruz kaldiklari igin Orglitsel ortamda cereyan eden olaylarin altinda yatan politik sebeplerin daha fazla
farkindadirlar. Ayrica, politik oyunlarda hedef konumunda kalan calisanlar o 6rgitte calismaya devam ettikce
algisal segicilikleri politiklesecek bunun sonucunda da sinik tutum ve davranislarda bulunacaklardir. Alanyazinda
bu ¢alismada oldugu gibi 6rgitsel kidemin politik algilari arttirdigini bulgulayan bazi gcalismalar (Ferris ve King, 1991;
Kacmar ve Ferris, 1993; Vigoda ve Cohen, 2002; Ayhan , 2013; Aybar, 2018) bulunmakla birlikte 6rgitsel kidemin
artmasina bagl olarak politik algilarda azalma oldugunu iddia eden ¢alismalara da rastlaniimistir (Ferris ve Kacmar,
1992; Cinar-Altintas, 2007). Bazi ¢alismalarda ise kidem ile politik algi arasinda her hangi iligkinin ortaya konamadigi
gorlilmustir (Mohammed, 2011; Shaltoot, 2016; Celik, 2017; Eken, 2017; Girce, 2018; Yalgin-Sengiil, 2018; Acar,
2019). Bununla birlikte alanyazinda orgitsel sinizmin de calisanin kidemine bagh olarak artis gosterdigini
bulgulayan ¢alismalarin (Delken, 2004; Tayfun ve Catir, 2014) yani sira 6rgitsel kidem ile sinik tutum ve davranislar
arasinda negatif korelasyonun oldugunu (Lobnikar ve Pagon, 2004; James, 2005; Naus, vd., 2007; Yal¢in-Sengdl,
2018) ve sinizm ile 6rgltsel kidem arasinda iliskinin olmadigini iddia eden ¢alismalara da (Bernerth vd., 2007;
Johnson, 2007; Gin, 2015) rastlaniimistir. Kidem ile politik algi ve sinizm arasinda iliski olmadigini iddia eden
¢alismalarin temel varsayimi; kidemi yiiksek galisanlarin orgitsel politikayr 6rgiitiin olagan bir durumu olarak kabul
etmelerine, kidemi az galisanlarin ise o6rgitsel isleyise dair fikirlerinin daha olusmamasina bagl olarak kendilerini
sinik hissetmemeleridir. Ayrica 6rneklendirilen calismalardaki sonuclarinin farkhlik gostermesinin bir diger

sebebinin de ¢alismalardaki 6rneklemlerin niteliginden kaynaklandigi diistintiimektedir.

Alanyazindaki ¢alismalar incelendiginde orgiitsel kidem ve yas ile galisanlarin politik algilamalari ve buna bagli
olarak sinizm seviyeleri arasindaki iliskilerin cinsiyet degiskeninde oldugu gibi net bir bicimde ortaya konmadigi
gorulmektedir. Yukarida 6rneklendirilen galismalarda ortaya cikan orgutsel kidem ve yas ile politik algi ve sinizm
arasindaki iliskiler soyle 6zetlenebilir: Pozitif iliski, calisanin zaman icerisinde orgltli tanimasina bagh olarak
sekillenen politik davranislara yonelik algisal segiciligiyle ve bunun sonucunda ortaya ¢ikan sinik tutumlariyla
actklanabilir. Negatif iliski, 6zellikle geng calisanlarin sinik tutum ve davranislarinin, zaman igerisinde 6rgitsel
politikanin normal bir 6rgiitsel uygulama olarak kabul etmesine bagli olarak azalmasiyla agiklanabilir. Her hangi bir

iliskinin olmamasi ise galisanin orgiitsel olaylardaki tavriyla aciklanabilir. Clinki karsilastigl olaylarda proaktif

688 Erol, E. (2020). Relationships Between Perception of Organizational Politics and Organizational
Cynicism Levels of Research Assistants Working in Education Faculties, International Journal of
Eurasian Education and Culture, Issue: 9, pp. (642-697).



IJOEEC (International Journal of Eurasian Education and Culture) (ISSN: 2602-4047)

Vol / Cilt: 5 Issue / Sayi: 9 Year / Yil: 2020

davranarak aktor konumunda olan galisanlar diisiik diizeyde 6rgiitsel sinizm yasarken, reaktif davranarak hedef

konumunda olanlar yiksek dizeyde orglitsel sinizm hissetmektedirler.

Calismada egitim seviyesi arttikca arastirma gorevlilerinin hem sinizm seviyelerinin hem de politik algilarinin artis
gosterdigi sonucuna ulasiimistir. Alanyazinda demografik 6zellikler kapsaminda ele alinan egitim seviyesinin
¢alisanin is yasamina yonelik beklenti ve dlstincelerini etkileyen 6nemli degiskenlerden biri olarak sinizm ve politik
algi calismalarinda siklikla incelendigi gérilmektedir. Buna istinaden egitim seviyesi diisiik olan ¢alisanlarin orgitsel
uygulama ve kosullara direng gésterme olasiliklarinin az olmasina baglh olarak sinizm seviyelerinin diisik; yliksek
diizeyde egitimli calisanlarin ise 6rglitsel beklentilerinin daha fazla olmasina bagli olarak sinizm seviyelerinin ytiksek
olmasi beklenmektedir (Mirvis ve Kanter, 1991). Clnk, egitim dlzeyi ylksek olan calisanlar 6rgit icerisindeki
olaylari ve yasananlari daha fazla sorgulamaktadir (Ozler, vd., 2010). Bu diisiinceyi dogrular nitelikte Fero (2005),
yuksek egitim seviyesine sahip ¢alisanlarin 6zellikle kisilige yonelik bazi 6rgutsel uygulamalari kabullenmekte egitim
seviyesi duslk olan ¢alisanlara gore daha fazla zorlandigini belirtmektedir. Bununla birlikte Tayfun ve Catir (2014)
ile Kerse ve Karabey (2019) egitim durumu ile érgiitsel sinizm arasinda pozitif yonli iliskiler bulgulamislardir. Buna
karsin bazi calismalarda ise 6rgltsel sinizm ile egitim durumu arasinda iliskinin bulunmadigi rapor edilmistir (James,
2005; Chiaburu, vd., 2013; Anas, 2016; Emre, 2018; Yalgin-Sengdl, 2018). Alan yazin incelendiginde 6rgitsel politika
algisinda da orgiitsel sinizmdeki duruma benzer sekilde egitim dlizeyi ylksek ¢alisanlarin kariyer gelisimlerini politik
algiladiklari géraliirken (Ferris ve Kacmar, 1992; Eryilmaz, 2014; Celik, 2017; Aybar, 2018), bazi ¢alismalarda ise
egitim diizeyi ile politik algilamalar arasindailiski bulunamamistir (Ayhan, 2013; Shaltoot, 2016, Emre, 2018; Yalgin-
Sengiil, 2018).

Arastirma sonuglari toplu bir sekilde degerlendirildiginde egitim fakultelerinin arastirma gérevlileri tarafindan
politik algilandigi ve buna bagli olarak arastirma gorevlilerinin sinik tutum ve davranislarda bulundugu yani
arastirma gorevlilerinin politik algilarindaki ylikselmenin onlarin 6rgitsel sinizm dizeylerini de ylkselttigi, ayrica
arastirma gorevlilerinin yasi, kidemi ve egitimi durumu arttiginda politik algilari ile sinizm seviyelerin de artis
gosterdigi, ancak arastirma gorevlilerinin cinsiyetlerinin onlarin ne politik algilarinda ne de sinik tutum ve

davranislarinda farklilik yaratmadigi soylenebilir.

SINIRLILIKLAR ve ONERILER

Bu calismanin bazi temel sinirhliklari mevcuttur. Sinirliliklardan ilki calismanin sadece Tirkiye’ deki devlet
tiniversitelerinin egitim fakiltelerinde yapiimasidir. ikincisi ise ¢calismanin nicel arastirma yéntemleri kullanilarak
korelasyonel tarama modelinde desenlenmesinden dolayi orglitsel politika algisi ile orglitsel sinizm arasindaki

nedenselligi agciklayamamasidir.

Temel sinirliliklardan dolayi galismanin farkh kiltir, sektor veya 6rneklem gruplarinda yinelenmesinin degiskenler
arasindaki iliskilere yonelik olarak ortaya konan sonuglarin genellebilirligini arttirmaya yardimci olabilecegi

disinulmektedir. Ayrica oOrgltsel politika algisi ve orgitsel sinizm arasindaki iliski mediatér ve moderator
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degiskenler ile yeniden incelenebilir Bunlarin yani sira ilgili degiskenler arasindaki nedenselligi ortaya koymak igin

calisma nitel ve karma arastirma yontemleri kullanilarak tekrarlanabilir.

Orgiitlerin vazgecilmez unsuru olan insanin olusturdugu érgiitsel politikanin ve politik davranislarin érgiitler var
oldukg¢a devam edecegi, buna bagli olarak da algilanmasinin higbir zaman sifirlanmayacagi disinilmektedir. Clinki
cahsanlar kisilik ozellikleri, deger yargilari, orgitsel hiyerarsiye bagh gig iliskileri veya kaynaklari paylasama
konusunda yasadiklari ¢atismalar gibi nedenlerle politik davranma egilimindedirler. Bu sebeple yapilmasi gereken
oncelikle bu olguyu yonetmektir. Bunun icin de egitim fakiiltelerindeki yoneticilerin, akademik personelin politik
davranislarini ve fakilte ortamina iliskin olumsuz 6znel degerlendirmelerini azaltmak igin yikseltme, performans
degerlendirme ve kaynak dagilimi gibi konularda standart orgiitsel prosediir ve normlar belirlemesi, bunlari seffaf
bir bicimde tim calisanlarla paylasarak herkese esit ve adil bir sekilde uygulamasi 6nerilmektedir. Bu sekilde
hiyerarsinin alt kademesinde bulunan arastirma goérevlilerinin en azindan politik algilarina bagh yasadiklar sinik

tutum ve davranislarin dniline gegilebilecegi dngoriilmektedir.

ETiK METNi

“Bu makalede dergi yazim kurallarina, yayin ilkelerine, arastirma ve yayin etigi kurallarina, dergi etik kurallarina

uyulmustur. Makale ile ilgili dogabilecek her tiirl{i ihlallerde sorumluluk yazara aittir.”
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