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ABSTRACT

The subjective vitality approach, which is the presence of mental positive energy, refers to alive,
cheerful, stimulated, energetic, and dynamic individuals. In other words, this approach, which is
regarded as a sign of the spontaneous energy of individuals along with their aliveness and
alertness, has recently become one of the important study subjects of positive psychology. It is
inevitable to determine the reflections of studies related to psychology in the field of education
where the individual is the most important factor. The fact that the teacher, whois the cornerstone
stone of education, has a positive and energetic perspective on life and also reflects the same
positive feelings in his profession is important in this respect. In this context, the determination of
subjective vitality states of preservice teachers who apply to the formation program with the aim
of becoming a teacher constitutes the purpose of the research. In the study where qualitative data
was collected and analyzed, the phenomenology design was used. In the research, 80 students
receiving formation training in the Department of Educational Sciences of Firat University during
the 2018-2019 academic year were determined by using the typical sampling method, which is
among the purposive sampling methods. The method of “content analysis” which is used for the
analysis of qualitative researches has been used in this study for the analysis of the data obtained
taking into account the teacher candidates’ opinions. As a result of the research, it was observed
that the subjective vitality states of preservice teachers related to school, student, and teaching
profession were generally high.
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INTRODUCTION

We continue our lives by playing different roles in working life, at school, at home, on the street. When we have
positive energy, we feel more alive, happier, and harder. In the opposite case, that is, when our energy is low,
we get into negative moods such as lethargy, weakness, and laziness. We say that the energy status, vitality, and
positivity of the people around us also affect us. Energetic people positively affect both themselves and those
around them. So much so that when we feel that our energy is low, when we meet people with high energy
around us, we express that the person's energy-filled, lively mood also increases our own energy. In this context,
it is possible to foresee that the energy conditions of ourselves and those around us affect us psychologically,

and accordingly, they will have a negative impact on our work, motivation, performance and efficiency.

The attitude of subjective vitality which is described as presence of mental positive energy and was suggested
first by Ryan and Frederick (1997) refers to alive, cheerful, stimulated, energetic and active individuals. This
concept is an attitude which is accepted as an indicator of aliveness, alertness and inherent energy of people and
it has become an important study field of positive psychology recently. Defined by Ryan and Frederick (1997) as
subjective experience of joy of living and full of energy, the concept of subjective vitality is associated with various
indicators of physical and mental health (Cug, 2015). In other words, it is the feeling of the energy coming from
an internal resource, e.g. the essence of individuals, not environmental threats (Bostic, Robia & Hood, 2000: 313;
Celik & Topguoglu; 2017: 1223). Such aliveness and feeling of energy cover the psychological experience of soul
rather than just physical activity and alertness and even feeling calorically full. Individuals have vital experience
as a function of psychological factors not just physical effects (Ryan & Frederick, 1997: 530). Defining Nobody
says this, but it affects the salary energy that teachers receive. More money means more energy. | think this is
the same in every profession. | think the increase in teacher salaries in our country will cause many things to
change. The reputation of the teaching profession will increase, more people will want to become teachers, and
it will be a hard-earned profession like a doctor. For the concept of subjective vitality as the feeling of alertness
and aliveness that functions completely, Malik and Macintosh (2015) suggested that the resource of these
feelings is both physical and psychological factors. A person’s subjective vitality is closely related to positive
energy and joy of living and feeling cheerful, comfortable and alive (Fini, Kavousian, Beigy & Emami, 2010; Rouse,
Veldhuijen, Metsios, Ntoumanis, Kitas & Duda, 2014). Aliveness, excitement and being full of energy are the

fundamental aspects of subjective vitality (Nix, Ryan, Manly &Deci, 1999).

Theoretical Framework

As an indicator of feeling good, subjective vitality is a variable based on an individual’s both biological and
psychological condition (Ryan & Frederick, 1997; Salama-Younes, 2011). Also, it is a concept that refers to having
positive feelings and feeling full of life (Greenglass, 2006). Aleksandrova (2011) suggested that subjective vitality
plays a significant role in process and personality development. While subjective vitality is associated with

happiness and life satisfaction, it differs from these concepts. That is because happiness and life satisfaction are

931 Sener, G. & Giindiizalp, S. (2020). A Qualitative Research on the Perception of Subject Vitality of
Teacher Candidates, International Journal of Eurasian Education and Culture, Issue: 9, pp. (930-961).



IJOEEC (International Journal of Eurasian Education and Culture) (ISSN: 2602-4047)
Vol / Cilt: 5 Issue / Sayi: 9 Year / Yil: 2020

rather based on external stimulus whereas subjective vitality depends on internal motivation. Nevertheless,
Salama-Younes & Hashim (2017) put forward that subjective vitality plays a mediator role between passion and

life satisfaction.

Subjective vitality is related to an individual’s having positive energy and ability to control it himself/herself. Also,
the emotions such as anxiety, pressure, and boredom that aren’t relevant with personal control are expected to
have no relationship or negative relationship with subjective vitality. Likewise, the health-based stress sources
and potential threats that affect especially a person’s efficiency and autonomy have a negative impact on
subjective vitality. Also, physical difficulties, injuries and illnesses are among the factors influential on subjective
vitality, but the effects of these factors can be mitigated by focusing on the difficulty level and significance of
these factors (Ryan & Frederick, 1997: 530). Stress is claimed to be related not only to the individual’s physical

health but also to irrational beliefs and well-being (Tagay, Calisandemir & Uniivar, 2018).

Subjective vitality reflects an individual’s self-relaxing feeling (Holderness & Hunton, 2015: 144). As a subjective
feeling, vitality helps a person be more vigorous, productive, active and cope with stress and have a good physical
health condition (Ryan & Deci, 2008; Kacker, 2015: 929. Being aware of individuals’ levels of vitality helps to get
an idea of their welfare, wellbeing and physical comfort (Uysal, Saricam & Akin, 2014). People in h level of vitality
have strong energy to perform the actions required to be carried out in daily life and achieve their goals and they
can cope with stress more efficiently and have a healthier condition psychologically (Akin & Akin, 2015). Vitality
and lack of energy can be one of the main symptoms of depression and burnout (Rubtcova & Pavenkov, 2017;
Elgi, Yildiz & Erdilek Karabay, 2018). Therefore, people with high subjective vitality are expected to hold on to life
tightly, do their actions vigorously and endeavour more to cope with the difficulties they encounter compared

to other persons.

In this regard, subjective vitality once again brings to mind the importance of human capital in being an effective
school in educational organizations. In educational organizations, which is one of the places where individual
organization harmony should be seen most frequently, it is possible to establish the soundness of this structure
with the energy of human capital. Reaching, strengthening and maintaining subjective vitality plays a role to
affect an individual’s private and professional life. The starting point of this study is the suggestion that people’s
subjective vitality is positively influential on their energy, work commitment, performance, and efficiency in their
professional life. Also, it is considered important to identify the teacher’s candidates’ levels of subjective vitality

and the factors influential on these levels.

Subjective vitality seems to be preferable for both teachers and prospective teachers, and it is beneficial for both
teachers and students during educational and training activities (Ozkara, Kalkavan, Alemdag & Cavdar, 2017). It
is foreseeable that there will be an increase in the motivation, performance and accordingly student achievement
of teachers who have subjective vitality in educational organizations as well as employees in all organizations.

Acting with the positive feelings brought by subjectivity, they show a constructive attitude towards their
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students, colleagues, parents, and school management, and contribute positively to the subjective vitality of the

people around them.

During university years in which work life and private life are shaped, students’ need for satisfaction with life,
coping with stress and motivation increases (Kumar, Shaheen, Rasool & Shafi 2016; Arik, Kiirtiil & Ozdere, 2018).
It is inevitable to identify the implications of psychological studies, which are performed in this area, on the field
of education in which individual is the most important factor. As the building blocks of education, teachers’
positive and energetic perspective on life and reflection of such positive feelings in their profession are significant
in this respect. The purpose of this study is to identify the level of subjective vitality of teacher candidates, who
have applied to the formation program with the intent of being a teacher, and the factors influential on subjective

vitality. Based on this purpose, this study has sought answers for the following questions:

1. What is the energy perception of pre-service teachers related to the concept of “school”?

2. What is the energy perception of prospective teachers regarding the concept of “the teaching
profession”?

3. What is the energy perception of pre-service teachers related to the concept of “student”?

4. What are the situations that decrease the energies of teacher candidates regarding the teaching
profession?

5. What are the situations that increase the energies of teacher candidates regarding the teaching

profession?
METHOD

In the study where qualitative data was collected and analysed, the phenomenology design has been used.
“Phenomenology”, one of the frequently-used qualitative research methods has been used in this study which
was designed in order to identify the level of subjective vitality of teacher candidates, who have applied to the
formation program with the intent of being a teacher. Phenomenology focuses on the phenomenon which we
are aware of but we don’t have a deep and comprehensive understanding. It is a method suitable for researching
the phenomenon that is not completely unfamiliar to us but we aren’t able to comprehend its meaning (Yildirim

& Simsek, 2011).
Participants

For the identification of the study group of the research, the typical case sampling method involved in the
purposeful sampling method has been used. The study group of the research consists of 80 students who attend
the formation program at the Educational Sciences Department in 2018-2019 academic year. The typical case
sampling is to form the research sample by a case which is typical with respect to the research problem among
a great number of cases within the research population (Blyikoztiirk, Kilig Cakmak, Akgiin, Karadeniz & Demirel,

2008).
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Data Collection and Analysis

The interview form used in this study has been developed in line with the purpose of the research and by
examination of the literature. The questions prepared in order to define the teacher candidates’ general opinions
have been asked to them to receive their opinions. The interview form developed consists of three close-ended
and two open-ended questions. The interview forms were handed out to the teacher candidates and the
necessary clarifications were made to them. They were asked to fill in these forms and submit them. These filled-

in interview forms were regarded as the basic data source of this research. The created form is given attachment.

Data Analysis

The method of “content analysis” which is used for the analysis of qualitative researches was used in this study
for the analysis of the data obtained taking into account the teacher candidates’ opinions. The content analysis
method used to obtain objective and systematic results from certain characters defined in the text was used as
a research technique (Stone, Dunphy, Smith & Ogilvie, 1966). The content analysis findings are quantitatively
revealed through a text (Kogak & Arun, 2006). The aim is to make sense of the collected data and concepts and

relationships (Yildirim & Simsek, 2011).

In the study, the answers given by the teacher candidates to the interview form were firstly examined and all
data collected from them (80 interview forms) was deemed valid. Then, these questionnaires were analysed. A
serial number was given to each of 80 interviews in order. A word document was created for each question and
the answers was analysed by statistical data analysis program. For measuring the reliability of the research, the

following formula developed by Miles & Heberman (1994) has been used:

Consensus (Na)

Reliability percent= x 100

Consensus (Na)+ Disagreement

In qualitative studies, reliability is deemed to have been ensured when the ratio of consistency between the
assessments of specialists and researchers is 90% and above. Accordingly, the specialist who has been asked
his/her opinion has put just twenty three expressions in the categories different from those selected by the

researchers. After this calculation, reliability of the research has been found as P=777/ (777+23) X100=97%.

FINDINGS

Figure 1 shows the analyses related to the following question that is asked to the teacher candidates to make
assessment in the context of metaphor of battery, “Indicate the energy you feel when you hear the concept of

“school” by ticking one of the batteries suitable for you”.
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Figure 1. The Energy with Respect to the Concept of School of Teacher Candidates

In the analysis which has been made in order to identify the energy, with respect to the concept of school, felt
by the teacher candidates attending the formation training, 3 teacher candidates have stated that they have no
energy for the concept of school while 2 candidates have had 25% loaded energy; 20 candidates with 50% and
25 candidates with 75% as well as 30 candidates with 100% loaded energy. This finding shows that the school-

related energy of most of the teacher candidates is generally high although there are teacher candidates who

have low energy.

Figure 2 shows the analyses related to the following question that is asked to the teacher candidates to make
assessment in the context of metaphor of battery, “Indicate the energy you feel when you hear the concept of

“teaching profession” by ticking one of the batteries suitable for you”.
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Figure 2. The Energy with Respect to the Concept of Teaching Profession of Teacher Candidates

In the analysis which has been made in order to identify the energy, with respect to the concept of teaching
profession, felt by the teacher candidates, 3 teacher candidates have stated that they have no energy for the
concept of teaching profession while 2 candidates have had 25%loaded energy; 2 candidates with 50% and 10

candidates with 75% as well as 66 candidates with 100%loaded energy. This finding shows that the teaching

profession-related energy of the teacher candidates is mostly high.
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Figure 3 shows the analyses related to the following question that is asked to the teacher candidates to make
assessment in the context of metaphor of battery, “Indicate the energy you feel when you hear the concept of

“student” by ticking one of the batteries suitable for you”.
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Figure 3. The Energy with Respect to the Concept of Concept of Student of Teacher Candidates

In the analysis which has been made in order to identify the energy, with respect to the concept of student, felt
by the teacher candidates, 4 teacher candidates have stated that they have no energy for the concept of student
while 5 candidates have had 25% loaded energy; 7 candidates with 50% and 24 candidates with 75% as well as
40 candidates with 100%loaded energy. Half of the teacher candidates who have taken part in the research have
informed that their energy related to the concept of student is high whereas another half one has had lower

energy. This finding can be interpreted in the way that the teacher candidates have anxiety about students.

Based on the answers given by the teacher candidates to the following question, “What are the conditions that
decrease your energy for teaching profession?”, it is seen that such conditions are listed in course/class-related

themes (Figure 4), external themes (Figure 5) and personal themes (Figure 6).
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Figure 4. The Course/Class-Related Reasons That Decrease Their Energy
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The teacher candidates have presented their opinion that discipline problems, noise, uncertainties related to the
educational system, unpreparedness of students for courses, and insufficiency of course content are the
course/class-related reasons that decrease their energy for the profession they’ve selected. Sample statements

about prospective teachers are given below:

“One of the most difficult aspects of teaching is to ensure discipline in the classroom. When | think of
discipline problems in classrooms, my energy drops and this scares me. The students who throw paper at

each other come alive in my eyes and the question of how to ensure discipline comes to my mind.” K(8)

“In high school and middle school years, | was heading home from the noise in the classroom. Some
teachers knew how to silence students, while others were teaching in noise. That noise environment

definitely lowers energy..” K(21)

“The constant change of the education system and the fact that everything is suddenly upside down causes
my belief in this profession, my love and therefore my energy to drop. Always asking what will happen
tomorrow is an incredibly worrying situation. Your education system is this situation, everyone's anxiety,

we always talk about it with my friends.” K(18)

“If | am appointed in the future, | have full confidence that | will be a good teacher. | love this job. My
energy is high, but it may decrease my energy for students to come to class without preparing for the

lesson and fulfilling the tasks | have given.” K(67)

“When we look at our education system, | do not find the curriculum meaningful at all. To date, we have
been filled with unnecessary information. Course curricula should definitely change. We are told that we
have a system of constructivist philosophy in formation education, but | do not believe it at all.

Unfortunately, the facts are not like those described in papers ...” K(9)
Enwronment
/ Professional
Respect
The External 3 Parents’
Reasons Attitudes

6
3\ Disrespectful

S

Figure 5. The External Reasons That Decrease Their Energy
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The teacher candidates have stated that lack of professional respect, negative environment and disrespectful
behaviours as well as economy and parents’ attitudes are the external reasons that decrease their energy for the

profession they’ve selected. Sample statements about prospective teachers are given below:

“I chose the part | read because | was a teacher. | wanted to be a teacher since childhood, | hope | will be
appointed. But in our society, there is the perception that "nothing happened, be a teacher". | don't like
the people around me pitying me or belittling my profession, which lowers the energy. The teaching

profession should be more respected.” (K23)

“The situation of teacher salaries is obvious in our country. Obviously, the salary that I will receive in the

future reduces my motivation and energy. Teachers should get the salary they deserve so that their dignity

increases...” (K54)

“...Frankly, the parents around me make me think a lot. There is a lot of trouble in their attitude towards
teachers, they deserve everything. If | become a teacher in the future, this behavior of parents affects me

very negatively, thus lowering my energy..”( K33)

Anxiety of
Appointment
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/
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Figure 6. The Personal Reasons That Decrease Their Energy

The teacher candidates have expressed their opinion that lack of motivation, appointment anxiety , and
professional competence are the personal reasons that decrease their energy for the profession they’ve selected.
They have also stated that professional anxiety, level of knowledge, lack of communication, professional
commitment, fatigue, personal questions, and irresponsibility decrease their energy. Sample statements about

prospective teachers are given below:
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“One of the reasons that lowered my energy related to the teaching profession is that | do not have much

interest and motivation towards the profession. | am more obliged to this profession.” (K2)

“The anxiety that | can be assigned is the main reason for the low level of energy, even now my energy for

lessons is not complete. If | knew there was a high chance of being appointed, | would hug the classes with

four hands... (K54)

“I think if | become a teacher one day, will | be able to afford the students? Will | be efficient enough, will

| be able to answer the questions they ask can cause my energy to drop..” (K1)
“Can | be appointed so that my energy is high!”( K79)
“Low energy equals my irresponsibility ...” (K7)

The answers given by the teacher candidates to the following question, “What are the conditions that increase
your energy for teaching profession?” were examined and it is seen that such conditions are listed in course/class-

related themes (Figure 7), personal themes (Figure 8) and external themes (Figure 9).
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Positive Students

Course/Class 3 ] Students’ Level Of Knowledge
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Recelvmg Feed back

Respect

Figure 7. The Course/Class-Related Reasons That Increase Their Energy

The teacher candidates have presented their opinion that students’ active participation in class and high
motivation and receiving feedback from them as well as availability of training materials, preparation of students
for lessons, provision of silent environment, respect, positive students, students’ level of knowledge and number
of students are the course/class-related reasons that increase the teacher candidates’ energy for teaching

profession. Sample statements about prospective teachers are given below:
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“I am appointed and have very good students. They attend the lesson and answer my questions. That's

when | become a full teacher, a high-energy teacher ... “(K66)

“Highly motivated students cause the lesson to be productive and the teacher to be more effective. This,
of course, increases energy. If the energy of the teacher is high, the student also increases, if the student's

energy is high, the teacher rises. It is a cycle that definitely affects each other.” (K59)

“The best part of the teaching profession is to get good feedback from students. | am very happy when |
see that the students understand and get good grades from the exams when | teach. Remember, happiness

gives energy!” (K44)
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Figure 8. The Personal Reasons That Increase Their Energy

The teacher candidates have presented their opinion that professional competence and commitment and
effective communication as well as professional development, success, love of students, efficiency, positive
mental state, responsibility and starting day as alive are the personal reasons that increase the teacher

candidates’ energy for teaching profession. Sample statements about prospective teachers are given below:

“I dream of being a good teacher in my field. | work hard for this. Because when | was in high school, my
friends would make fun of some teachers when they couldn't teach. This is a very bad situation. | would

never want to fall into this situation. | want my expertise to be my energy source.” (K72)

“It is important to be able to communicate effectively in teaching, as in any profession. When | can express

myself comfortably, | feel very good.” (K50)
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“One of the lecturers who said in our lesson said that teaching is the work of the heart, that it is necessary
to love this job and that commitment to the profession is very important in this job. | definitely agree.

Those who do not like this job should not. Energy is also affectionate and very important.” K(71)

The

External
Reasons

/] 1\

Figure 9. The External Reasons Increase Their Energy

The teacher candidates have put forward in their answers that professional prestige, educational system,
appointment, environment and salary are the external reasons increase their energy for teaching profession.

Sample statements about prospective teachers are given below:

“I believe that if the reputation of teaching profession, its place and perception in society changes, my

energy will increase.” K(49)
“The only thing that increases my energy would be to be appointed.”K(19)

“Nobody says this, but it affects the salary energy that teachers receive. More money means more energy.
| think this is the same in every profession. | think the increase in teacher salaries in our country will cause
many things to change. The reputation of the teaching profession will increase, more people will want to

become teachers, and it will be a hard-earned profession like a doctor...” K(13)

CONCLUSION and DISCUSSION

The level of energy, regarding the concept of school, felt by the teacher candidates attending the formation
training has been defined in this study which has been made in order to identify the level of subjective vitality of
teacher candidates and the factors influential on these levels. It has been seen that 3 teacher candidates have
no energy for the concept of school while 2 candidates have had 25% loaded energy; 20 candidates with 50%
and 25 candidates with 75% as well as 30 candidates with 100% loaded energy. This finding shows that the
school-related energy of most of the teacher candidates is generally high although there are teacher candidates

who have low energy.
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The level of energy, with respect to the concept of teaching profession, felt by the teacher candidates, has been
examined. It has been concluded that 3 teacher candidates have no energy for the concept of teaching profession
while 2 candidates have had 25%loaded energy; 2 candidates with 50% and 10 candidates with 75% as well as
66 candidates with 100%loaded energy. This finding shows that the teaching profession-related energy of the

teacher candidates is mostly high.

In the analysis which has been made in order to identify the energy, with respect to the concept of student, felt
by the teacher candidates, it has been concluded that 4 teacher candidates have no energy for the concept of
student while 5 candidates have had 25% loaded energy; 7 candidates with 50% and 24 candidates with 75% as
well as 40 candidates with 100%loaded energy. Half of the teacher candidates who have taken part in the
research have informed that their energy related to the concept of student is high although another half one has
had lower energy. This finding can be interpreted in the way that the teacher candidates have anxiety about

students.

It has been seen in the study that discipline, noise, educational system, preparedness for courses and course
content are the course/class-related reasons that decrease the teacher candidates’ energy for the profession
they’ve selected, while professional respect, environment and disrespectful behaviours as well as economy and
parents’ attitudes are the external reasons that decrease their energy. It has also been seen that motivation,
anxiety of appointment and professional competence as well as professional anxiety, level of knowledge, lack of
communication, professional commitment, fatigue, personal problems and irresponsibility are the personal
problems that decrease the energy of teacher candidates. Tunckol (2015) has found out a positive correlation

between the classroom teacher candidates’ happiness and subjective vitality.

It has been concluded in the study that students’ active participation in class and high motivation and receiving
feedback from them as well as training materials, preparedness of students for lessons, silent classroom
environment, respect, positive students, students’ level of knowledge and number of students are the
course/class-related reasons that increase the teacher candidates’ energy for teaching profession, while
professional competence and commitment and effective communication as well as professional development,
success, love of students, efficiency, positive mental state, responsibility and starting day as alive are the personal
reasons that increase their energy. It is seen that similar studies support these conclusions. In the study
performed by Li (2010), it was concluded that sportsmen’s passionate commitment to their goals had indirect
impact on their level of subjective vitality. Malik & Macintosh (2015) showed in their study that the level of
commitment to goals of the academic personnel who work in higher education institutions carried value for
creation of the feeling of subjective vitality. The answers given by teacher candidates have revealed that
professional respect, education system, appointment, working environment and salary are the external reasons
that improve the teacher candidates’ energy. Also, it has been determined that success, professional

development and studying are the educational reasons that increase their energy. Akin and Akin (2015)
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suggested that academic intensity and motivation as well as commitment to school affected subjective vitality

positively.

It is necessary to provide an appropriate, positive and energizing working environment for the best development
of employees' personal capacities (Sood and Bakshshi, 2015). The situations that will increase the energy of
teacher candidates may be created based on their opinions with the purpose of ensuring that their level of

subjective vitality reaches the desired level.
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OGRETMEN ADAYLARININ OZNEL ZINDELIK ALGILARI UZERINE
NiTEL BiR ARASTIRMA

(0

Zihinsel pozitif enerjinin varligi olan 6znel zindelik yaklagimi canli, neseli, uyarilmis, enerji dolu ve
diri bireyleri ifade etmektedir. Diger bir ifadeyle bireylerin canlilik ve uyanikhk hali ile kendiliginden
var olan enerjisinin gostergesi olarak kabul edilen bu yaklasim, son zamanlarda pozitif psikolojinin
o6nemli calisma konularindan biri olmustur. Bireyin en énemli unsur oldugu egitim alaninda da
psikoloji ile ilgili calismalarin bu alandaki yansimasini belirlemek kaginilmazdir. Egitimin temel tasi
olan 6gretmenin hayata pozitif ve enerji dolu bakmasi ve mesleginde de ayni olumlu duygulari
yansitmasl bu agidan 6nem tasimaktadir. Bu baglamda 6gretmen olma niyetiyle formasyon
programina basvuran 6gretmen adaylarinin 6znel zindelik durumlarinin belirlenmesi arastirmanin
amacini olusturmaktadir. Arastirmada amach érnekleme yéntemi icinde yer alan tipik érnekleme
yontemi kullanilarak 2016-2017 egitim 6gretim yilinda Firat Universitesi'ne bagli Egitim Bilimleri
Bolimi’'nde formasyon 06grenimi goéren 80 0Ogrenci belirlenmistir. Arastirmada 6gretmen
adaylarinin gorusleri dikkate alinarak elde edilen verilerin analizinde, nitel arastirmalarin
¢6ziimlemesinde kullanilan “igerik analizi” yontemi kullanilmistir. Arastirmanin sonucunda;
o6gretmen adaylarinin okul, 6grenci ve 6gretmenlik meslegine iliskin 6znel zindelik durumlarinin
genel olarak yuksek oldugu gorilmastar.

Anahtar Kelimeler: Oznel zindelik, egitim, 6gretmen aday!.
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GiRiS

Calisma hayatinda, okulda, evde, sokakta farkl roller tstlenerek yasamamizi stirdiiriiriiz. Pozitif enerjiye sahip
oldugumuzda daha canli, daha mutlu ve daha caliskan hissederiz. Tam tersi durumda yani enerjimizin distk
oldugu durumlarda ise uyusukluk, halsizlik, tembellik gibi olumsuz ruh hallerine birindriz. Etrafimizdaki
insanlarin enerji durumlarinin, canhhginin, pozitif olma durumlarinin da bizleri etkiledigini soyleriz. Enerji dolu
insanlar hem kendilerini hem de cevresindekilerini olumlu anlamda etkilerler. Oyle ki enerjimizin diisiik oldugunu
hissettig§imiz zamanlarda etrafimizda yiliksek enerijili insanlarla karsilagtigimiz vakit o kisinin enerji dolu, canli ruh
halinin kendi enerjimizi de yikselttigini ifade ederiz. Bu baglamda kendimizin ve etrafimizdakilerin eneriji
durumlarinin bizleri psikolojik anlamda etkiledigini, buna bagli olarak gilin igerisinde yapacagimiz islere,

motivasyonumuza, performansimiza ve verimliligimize de olumsuz yansiyacagini 6n gérmek mimkdndir.

Zihinsel pozitif enerjinin varligi olan ve ilk olarak Ryan ve Frederick (1997) tarafindan ortaya atilan 6znel zindelik
yaklasimi; canli, neseli, uyarilmis, enerji dolu ve diri bireyleri ifade etmektedir. Bu kavram, bireylerin canlilik ve
uyaniklik hali ile kendiliginden var olan enerjisinin gostergesi olarak kabul edilen bir yaklasimdir ve son
zamanlarda pozitif psikolojinin dnemli ¢alisma konularindan biri olmustur. Ryan ve Frederick (1997) tarafindan
yasama sevinci ve enerjiyle dolu olmanin 6znel deneyimi olarak tanimlanan 6znel zindelik, fiziksel ve zihinsel
saghgin cesitli gostergeleriyle iliskilidir (Cug, 1025: 35). Bir baska deyisle, cevreye 6zgl tehditlerden ziyade igsel
kaynaktan yani bireyin 6ziinden gelen bir enerji hissidir (Bostic, Robia ve Hood, 2000: 313; Celik ve Topguoglu;
2017: 1223). Bu canhlik ve eneriji hissi sadece fiziksel anlamda aktif, uyanik olmak ve hatta kalorik olarak doygun
hissetmekten 6te, ruhun sahip oldugu psikolojik deneyimi de iceren bir duygudur. Bireyler, yalnizca fiziksel
etkilerin degil, ayni zamanda psikolojik faktérlerin bir islevi olarak yasamsal deneyim sergilerler (Ryan ve
Frederick, 1997: 530). Tam anlamiyla isleyen uyaniklk hissi ve canli hissetme durumu olarak 6znel zindeligi
tanimlayan Malik ve Macintosh (2015) da benzer sekilde, bu duygularin kaynaginin hem fiziksel hem de psikolojik
faktorlerin oldugunu belirtmislerdir. Kisinin 6znel zindelik durumu pozitif enerjiyle ve yasam sevinciyle dolu,
neseli, rahat ve canli olmasiyla yakindan ilgilidir (Fini, Kavousian, Beigy ve Emami, 2010; Rouse, Veldhuijen,
Metsios, Ntoumanis, Kitas ve Duda, 2014). Canli, heyecan ve enerji dolu olma, 6znel zindeligin temel

boyutlarindandir (Nix, Ryan, Manly ve Deci, 1999).

iyi hissetmenin bir géstergesi olarak 6znel zindelik, bireyin hem biyolojik hem de psikolojik durumlara bagl olan
bir degiskendir (Ryan ve Frederick, 1997: 530; Salama-Younes, 2011). Ayrica olumlu duygulara sahip olma ve
hayat dolu hissetmeye de karsilik gelen bir kavramdir (Greenglass, 2006: 66). Aleksandrova (2011) 6znel
zindeligin bas etme siirecinde ve kisilik gelisiminde 6nemli bir rol oynamakta oldugunu belirtmistir. Oznel zindelik
mutluluk, yasam memnuniyeti kavramlariyla iliskili olsa da bu kavramlardan farklilik géstermektedir. Ciinki
mutluluk, yasam doyumu daha ¢ok digsal uyaranlara; 6znel zindelik ise igsel motivasyona bagli olan bir durumdur
(Saricam, 2015: 384). Buna karsin Salama-Younes ve Hashim (2017) 6znel zindeligin tutku ve yasam

memnuniyetinin arasinda arabulucuk roli oldugunu belirtmislerdir.
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Oznel zindelik, bireyin pozitif enerjiye sahip olmasi ve bunu kendi kendine kontrol edebilmesiyle ilgilidir. Ayrica
kisinin kaygi, baski, can sikintisi gibi kisisel kontrolle ilgili olmayan duygularin 6znel zindelik ile ilgisiz veya negatif
iliskili olmasi beklenir. Ayni sekilde saghga bagl stres kaynaklari, 6zellikle kisinin etkililigini ve 6zerkligini etkileyen
potansiyel tehditler 6znel zindeligi olumsuz yonde etkiler. Ayni zamanda fiziksel anlamda yasanan zorluklar,
yaralanmalar veya hastalik durumlari da 6znel zindeligi etkileyen faktorler arasinda olmakla birlikte, bu
faktorlerin zorluk derecesi ve 6nemine bagh olarak etkileri hafifletilebilir (Ryan ve Frederick, 1997: 530). Stres
sadece bireyin fiziksel sagligi ile degil, ayni zamanda irrasyonel inanglar ve iyi olusla de iligkili oldugu iddia

edilmektedir (Tagay, Calisandemir ve Uniivar, 2018).

Oznel zindelik bir bireyin kendi kendini rahatlattigi duyguyu da yansitir (Holderness ve Hunton, 2015: 144). Oznel
bir duygu olarak zindelik, kisilerin daha istekli, iretken ve aktif olmasini, stresle bas edebilmelerini, iyi bir zihinsel
sagliga sahip olmasina yardimci olur (Ryan ve Deci, 2008; Kacker, 2015: 929). Bireylerin kendini zinde hissetme
dizeylerine yonelik bilgi sahibi olmak, refah icinde, iyi olma ve fiziksel rahathigi hakkinda fikir saglamasina
yardimci olur (Uysal, Sarigam ve Akin, 2014). Oznel zindelik diizeyi yiiksek olan bireyler giinliik hayatta yapilmasi
gereken eylemlerini yerine getirmek ve amacina ulagmak igin glgli bir enerjiye sahiptir, stresle daha etkili
bicimde basa ¢ikabilir ve psikolojik agidan daha saglikli bir yapiya sahiptir (Akin ve Akin, 2015). Canhlik ve enerji
eksikligi depresyon ve tiikenmisligin temel belirtilerinden biri olabilir (Rubtcova ve Pavenkov, 2017; Elgi, Yildiz ve
Erdilek Karabay, 2018). Bu sebeple 6znel zindeligi yiksek olan kisilerin yasama siki siki bagli olmalari, yaptiklari isi
istekle yapmalari ve diger kisilere gére karsilastiklari zorluklarla daha fazla miicadele etme gayreti iginde olmalari

beklenir.

Bu dogrultuda 6znel zindelik, egitim orgltlerinde beseri sermayenin etkili okul olma yolundaki 6nemini bir kez
daha akillara getirmektedir. Birey orgit uyumunun en sik goriilmesi gereken yerlerden biri olan egitim
drgitlerinde bu yapinin saglamligini olusturma, beseri sermayenin enerjisiyle miimkiin olmaktadir. Oznel
zindelige ulasma, onu glglendiriime ve koruma kisinin hem 6zel hayatinda hem de c¢alisma hayatindaki
durumlarini etkileyen bir role sahiptir. Kisilerin 6znel zindelik durumlarinin galisma hayatindaki enerjilerini, ise
baghligini, performansini ve verimliligini pozitif yonde etkilemesi galismanin ¢ikis noktasini olustururken,
O0gretmen adaylarinin 6znel zindelik dizeylerinin ve 6znel zindelik diizeylerini etkileyen faktorlerin neler

oldugunu belirlenmesinin 6nemli oldugu dusinidlmektedir.

Oznel zindelik hem 6gretmenler hem de dgretmen adaylari icin tercih edilebilir gibi gériinmektedir ve egitim ve
dgretim faaliyetleri sirasinda hem &gretmenler hem de dgrenciler icin faydali oldugu kabul edilmektedir (Ozkara,
Kalkavan, Alemdag ve Cavdar, 2017). Oznel zindelik diger orgiitlerde oldugu gibi egitim 6rgiitlerinde de
dgretmenlerin performansi ve égrenci basarisini arttiracagi tahmin edilmektedir. Ogretmenler 6znel zindelikten
kaynaklanan olumlu duygularla hareket ederek, 6grencilerine, meslektaslarina, ebeveynlerine ve okul

yonetimine karsi yapici bir tutum sergilerler ve ¢evrelerindeki insanlarin refahina olumlu katkida bulunurlar.
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Calisma hayatinin ve 6zel hayatin sekillendigi tniversite yillarinda 6grencilerin yagsamdan memnuniyet, stres ve
motivasyonla basa ¢ikma ihtiyaci artmaktadir (Kumar, Shaheen, Rasool ve Shafi 2016; Arik, Kiirtiil ve Ozdere,
2018). Bireyin en 6nemli unsur oldugu egitim alaninda da psikoloji ile ilgili calismalarin bu alandaki yansimasini
belirlemek kaginilmazdir. Egitimin temel tagi olan 6gretmenin hayata pozitif ve enerji dolu bakmasi ve mesleginde
de ayni olumlu duygular yansitmasi bu agidan dnem tasimaktadir. Ogretmen olma niyetiyle formasyon
programina basvuran 6gretmen adaylarinin 6znel zindelik durumlarinin ve 6znel zindeligi etkileyen faktorlerin

belirlenmesi arastirmanin amacini olusturmaktadir. Bu amagtan yola gikilarak ¢alismada asagidaki sorulara yanit

aranmistir:
1. Ogretmen adaylarinin “okul” kavramina iliskin eneriji algisi nedir?
2. Ogretmen adaylarinin “6gretmenlik meslegi” kavramina iliskin eneriji algisi nedir?
3. Ogretmen adaylarinin “6grenci” kavramina iliskin enerji algisi nedir?
4.  Ogretmen adaylarinin 6gretmenlik meslegine iliskin enerjilerini diisiiren durumlar nelerdir?
5.  Ogretmen adaylarinin 6gretmenlik meslegine iliskin enerjilerini yiikselten durumlar nelerdir?

YONTEM

Ogretmen olma niyetiyle formasyon programina basvuran égretmen adaylarinin 6znel zindelik durumlarinin
belirlenmesi amaciyla tasarlanan bu calismada nitel arastirma yoéntemlerinde siklikla kullanilan olgubilim
“fenomenoloji” deseni kullanilmistir. Olgubilim deseni, farkinda oldugumuz ancak derinlemesine ve ayrintili bir
anlayisa sahip olmadigimiz olgulara odaklanir. Olgubilim bize tamamen yabanci olmayan ancak tam olarak

anlamini kavrayamadigimiz olgular arastirmada uygun bir yéntemdir (Yildirim ve Simsek, 2011:72).
Calisma Grubu

Arastirmanin g¢alisma grubunun belirlenmesinde amagli 6rnekleme yontemi icinde yer alan tipik 6érnekleme
yontemi kullaniimistir. 2016-2017 egitim &gretim yilinda Firat Universitesi'ne bagl Egitim Bilimleri B6limii'nde
formasyon 6grenimi goéren 80 6grenci calisma grubu olarak belirlenmistir. Tipik 6rnekleme; 6rneklemin arastirma
problemi ile ilgili olarak evrende yer alan ¢ok sayidaki durumdan tipik olan biriyle olusturulmasidir (Blyukoéztirk,

Kilig Cakmak, Akgiin, Karadeniz ve Demirel, 2008).
Veri Toplama Araglari

Calismada kullanilan gériisme formu arastirmanin amacina paralel olarak ve alan yazin incelenerek gelistirilmistir.
Ogretmen adaylarinin genel gériislerini belirlemeye ydnelik olarak hazirlanan sorular gérisleri alinmak {izere
O0gretmen adaylarina sorulmustur. Olusturulan gérisme formunda g adet kapali, doért adet acik uglu soru yer
almaktadir. Ogretmen adaylarinin, gériisme formlari verilerek, gerekli aciklamalar yapilmis bu formlari doldurup
teslim etmeleri istenmistir. Doldurulan bu goérisme formlari arastirmanin temel veri kaynagi olarak kabul

edilmistir. Olusturulan form ekte yer almaktadir.
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Verilerin Analizi

Nitel verilerin toplanip analiz edildigi ¢alismada arastirma teknigi olarak, metin icinde tanimlanan belirli
karakterlerden tarafsiz ve sistematik sonuclar elde etmek amaciyla kullanilan icerik analizi yontemi kullanilmistir
(Stone, Dunphy, Smith ve Ogilvie, 1966). icerik analiziyle bir metin lizerinden soruna iliskin bulgulari niceliksel
olarak ortaya koyulur (Kogak ve Arun, 2006). Amag, toplanan verilerin ve kavramlar ve iliskilerle

anlamlandirilmasidir (Yildirim ve Simsek, 2011).

Bu ¢alismada 6gretmen adaylarinin gorisleri dikkate alinarak elde edilen verilerin analizinde nitel arastirmalarin
¢6ziimlemesinde kullanilan “igerik analizi” yontemi kullanilmistir. Calismada ilk olarak 6gretmenlerin gériisme
formuna vermis olduklari yanitlar incelenmis ve 6gretmenlerden toplanan bitin veriler 80 gériisme formu)
gecerli kabul edilmistir. Daha sonra bu anketler Gzerinde ¢éziimlemeler yapilmistir. 80 formun her birine sirayla
sayl numarasi verilerek her bir soru igin bir Word belgesi olusturulmus ve yanitlar istatistiksel veri analiz
programinda analiz edilmistir. Arastirmanin glvenilirligini 6lgmek icin Miles ve Heberman’in (1994) gelistirdigi
asagidaki formal kullanilmistir.
Gorus Birligi (Na)

Uzlasma Yizdesi= x 100
Gorus Birligi (Na) + Gorus Ayrilig

Nitel calismalarda, uzman ve arastirmaci degerlendirmeleri arasindaki uyumun %90 ve {izeri oldugu durumlarda
glvenirlik saglanmis olmaktadir (Saban, 2004: 467). Buna gére goriisiine basvurulan uzman sadece yirmi Ug
ifadeyi arastirmacilardan farkl bir kategoriye yerlestirmistir. Bu hesaplamanin ardindan arastirmanin glvenirligi;

P=777/(777+23)X100=%97 olarak bulunmustur.
BULGULAR

Ogretmen adaylarina yéneltilen “Okul kavramini duyunca icinizde beliren enerjiyi asagidaki bataryalardan size
uygun olani isaretleyerek gosteriniz.” Batarya metaforu baglaminda degerlendirilen bu soruya iliskin analizler

Sekil 1'de yer almaktadir.
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Sekil 1. Ogretmen Adaylarinin Okul Kavramina iliskin Enerji Bataryalari
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Formasyon egitimi alan 6gretmen adaylarinin okul kavramina iliskin iclerinde beliren enerji durumlarinin tespiti
icin yapilan analizde 3 6gretmen adayi okul kavramina iliskin enerjilerinin hi¢ olmadigi, 2 aday enerijilerinin %25
doluluk oranina sahip oldugu, 20 aday %50, 25 aday %75, 30 aday ise enerijilerinin %100 doluluk oranina sahip
oldugu yoéniinde goris bildirmislerdir. Bu bulgu her ne kadar dislik enerjiye sahip 6gretmen adaylari olsa da genel

olarak 6gretmen adaylarinin okula iliskin enerji durumlarinin gogunlukla ylksek oldugunu géstermektedir.

Ogretmen adaylarina yoneltilen “Ogretmenlik Meslegi kavramini duyunca iginizde beliren enerjiyi asagidaki
bataryalardan size uygun olaniisaretleyerek gosteriniz.” Batarya metaforu baglaminda degerlendirilen bu soruya

iliskin analizler Sekil 2’de yer almaktadir.
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Sekil 2. Ogretmen Adaylarinin Ogretmenlik Meslegine iliskin Enerji Bataryalari

Ogretmen adaylarinin égretmenlik meslegine iliskin iclerinde beliren enerji durumlarinin tespiti icin yapilan
analizde 2 6gretmen adayi 6gretmenlik meslegine iliskin enerjilerinin hig olmadigi, 2 aday enerjilerinin %25
doluluk oranina sahip oldugu, 2 aday %50, 10 aday %75, 66 aday ise enerjilerinin %100 doluluk oranina sahip
oldugu yoniinde goris bildirmislerdir. Bu bulgu 6gretmen adaylarinin 6gretmenlik meslegine iliskin enerijilerinin

¢ogunlukla ylksek oldugunu géstermektedir.

Ogretmen adaylarina yoneltilen “Ogrenci kavramini duyunca iginizde beliren enerjiyi asagidaki bataryalardan size
uygun olani isaretleyerek gosteriniz.” Batarya metaforu baglaminda degerlendirilen bu soruya iliskin analizler

Sekil 3'te yer almaktadir.

Frerji Ritaryalan

Yk [Fdas

Sekil 3. Ogretmen Adaylarinin Ogrenci Kavramina iliskin Enerji Bataryalar
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Ogrenci kavramina iliskin iclerinde beliren enerji durumlarinin tespiti icin yapilan analizde 4 6gretmen adayi
ogretmenlik meslegine iliskin enerjilerinin hic olmadigi, 5 aday enerjilerinin %25, 7 aday %50, 24 aday %75, 40
aday ise enerjilerinin %100 doluluk oranina sahip oldugu yoniinde gorls bildirmislerdir. Arastirmaya katilan
O0gretmen adaylarinin yarisi 6grenci kavramina iliskin enerjilerinin yiiksek oldugunu diger yarisi ise enerjilerinin
daha disik oldugu yoniinde goris bildirmislerdir. Bu bulgu 6gretmen adaylarinin 6grencilere iliskin kaygilarinin

oldugunu seklinde yorumlanabilir.

“Segtiginiz meslege iliskin enerjinizi diisiiren durumlar nelerdir” sorusuna 6gretmen adaylarinin vermis oldugu

yanitlardan yola ¢ikarak, enerjiyi diistiren durumlarin dersle/sinifla ilgili (Sekil 4), dissal (Sekil 5) ve kisisel (Sekil 6)

’1?’/ Derse Hazirhk

K]  Gurdlti

temalar etrafinda siralandigi gorilmektedir.

Ders / Sinif
ile ilgili

Nedenler 3\
9 Ders icerikleri

™

Sekil 4. Enerjiyi Dustren Ders/Sinif ile ilgili Nedenler

Ogretmen adaylari sectikleri meslege iliskin enerjilerini diisiiren ders/sinif ile ilgili nedenlerin daha gok disiplin
sorunlari, glraltl, egitim sistemindeki belirsizlikler oldugu, 6grencilerin derse hazirliksiz gelmesi, ders
iceriklerinin yetersiz olmasi yoninde goris bildirmislerdir. Bu temayi olusturan goriislerden bazilarina asagida

yer verilmistir:

“Ogretmenligin en zor yanlarindan biri sinifta disiplini saglamaktir. Siniflardaki disiplin sorunlarini
diisiindiigiimde enerjim diisiiyor ve bu beni korkutuyor. Birbirlerine kadit firlatan 6grenciler géziimde

canlaniyor ve disiplini nasil saglarim sorusu aklima geliyor.” K(8)

“Lise ve ortaokul yillarinda siniftaki giiriiltiiden basim adriyarak eve gidiyordum. Bazi dgretmenler
6drencileri susturmayi iyi biliyordu, bazilari ise giiriiltiiniin icinde ders anlatiyordu. O giiriiltii ortam

kesinlikle enerji distiriir.” K(21)

“Egitim sisteminin siirekli degismesi, her seyin bir anda tepe taklak olmasi bu meslege olan inancimi,

sevgimi ve dolayisiyla enerjimin diismesine sebep oluyor. Yarin ne olacak sorusunu hep sormak inanilmaz
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derecede insani kaygilandiran bir durum. Egitim sistemiminiz bu durumu herkesin kaygisi, arkadaslarimla

bunu siirekli konusuyoruz.” K(18)

“llerde atanirsam eder iyi bir 6§Gretmen olacagima iliskin giivenim tam. Bu mesledi cok seviyorum. Enerjim
yliksek ama 6grencilerin derse hazirlik yapmadan, verdigim gérevleri yerine getirmeden derse gelmesi

enerjimi diistirebilir.” K(67)

“Egitim sistemimize baktigimizda ders miifredatlarini hic anlamli bulmuyorum. Bugiine kadar biz gereksiz
bilgilerle doldurulduk. Kesinlikle ders miifredatlari degismeli. Formasyon egitiminde yapilandirmaci

felsefeye dayali bir sistemimiz oldugu bize anlatillyor ama ben buna hig inanmiyorum. Gergekler kagitlarda

/
© Sayginlik
3

anlatilanlar gibi degil maalesef...” K(9)

Dissal

Veli Tutumu

6 \
3 Saygisizlik

Nedenler

Sekil 5. Enerjiyi Dusiren Digsal Nedenler

Dissal nedenler baglaminda ele alindiginda 6gretmen adaylarinin sectikleri meslege iliskin enerijilerini diisiiren
durumlarin; mesleki sayginhigin olmamasi, olumsuz ¢evre ve saygisiz davranislarin oldugu ayrica ekonomi ve veli

tutumlarinin enerijilerini distrdigi yoninde gorus bildirmislerdir.

“Ben okudugum béliimii 6gretmen oma ihtimalim oldugu icin tercih ettim. Cocuklugumdan beri 6gretmen
olmak istedim, insallah atanirim. Ama toplumumuzda “Hicbir sey olamadin bari égretmen ol” algisi var.
Cevremdekilerin bana acimasi, ya da meslegimi kiiciimsemesi hi¢c hosuma gitmiyor, tabi bu da enerjiyi

disiiriir. Ogretmenlik mesledi daha saygin olmal.”( K23)

“Ulkemizde éGretmen maaslarinin durumu ortada. Agikcasi ilerde alacagim iicret motivasyonumu ve

enerjimi disiiriiyor. Odretmenler hak ettigi maasi almali ki sayginligi da artsin...”( K54)

“..Cevremdeki veliler beni ¢ok diisiindiiriiyor agikgasi. Onlarin égretmenlere karsi gdsterdikleri tavirlarda
cok sikinti var her seyi hak gériiyorlar kendilerine. Gelecekte 6gretmen olursam velilerin bu davranislari

beni ¢ok olumsuz etkiler, dolayisiyla enerjimi diisdirtir.”( K33)
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Sekil 6. Enerjiyi Dusuren Kisisel Nedenler

Sectikleri meslege iliskin enerjilerini distiren kisisel nedenlere 6gretmen adaylari daha ¢ok motivasyon eksikligi,
atanma kaygisi, mesleki yeterlilik yoniinde goris bildirirken, mesleki kaygi, bilgi dizeyi, iletisim yetersizligi,
mesleki baghhk, yorgunluk, kisisel sorunlar ve sorumsuzluk gibi durumlarin da enerjilerini diislirdigi yoninde

goris bildirmislerdir.

“Ogretmenlik mesledi ile ilgili enerjimi diisiiren nedenlerdin biri meslege karsi ilgi ve motivasyonumun ¢ok

olmamasi. Daha ¢ok bu meslege mecburum.” (K2)

“Atanabilecek miyim kaygisi enerji diistikliigiiniin en temel sebebi, su an derslere yénelik bile enerjim tam

degil. Atanma ihtimalinin yiiksek oldugunu bilsem derslere dért elle sarilirdim...(K54)

“Bir giin 6gretmen olursam acaba ddrencilere yetebilecek miyim diye diisiiniiyorum. Yeterince verimli
olacak miyim, sorduklari sorulara cevap verebilecek miyim sorulari ben de enerjimin diismesine sebep

olabiliyor.” (K1)
“Atanabilecek miyim ki enerjim yiiksek olsun!”( K79)
“Enerji diisiikliigi esittir sorumsuzlugum...” (K7)

“Sectiginiz meslege iliskin enerjinizi ylkseltecek durumlar nelerdir?” sorusuna 6gretmen adaylarinin vermis
oldugu yanitlar incenmis, enerjiyi ylikselten durumlarin dersle/sinifla ilgili (Sekil 7), kisisel (Sekil 8) ve dissal (Sekil

9) temalar etrafinda siralandigi gérilmektedir.

954 Sener, G. & Giindiizalp, S. (2020). A Qualitative Research on the Perception of Subject Vitality of
Teacher Candidates, International Journal of Eurasian Education and Culture, Issue: 9, pp. (930-961).



IJOEEC (International Journal of Eurasian Education and Culture) (ISSN: 2602-4047)
Vol / Cilt: 5 Issue / Sayi: 9 Year / Yil: 2020

Derse Katlllm

Derse Ha2|rI|k (Ogrenu)

Motivasyon (Ogrenci)
Pozitif Ogrenciler
Dersle / Sinifla Bilgi Diizeyi (Ogrenci)
ligili Nedenler
Sinif Mevcudu
Egitim Materyalleri

Se55|z Ortam

Donut Alma

Saygl

Sekil 7. Enerjiyi Yikselten Ders/Sinif ile ilgili Nedenler

Ogretmen adaylari 6gretmenlik meslegine iliskin enerjilerini yiikselten dersle ya da sinifla ilgili nedenlerin daha
cok 6grencilerin derse katilimi, 6grencinin yliksek motivasyona sahip olmasi, 6grencilerden donit alma oldugunu
ayrica egitim materyallerinin varligi, 6grencilerin derse hazirlikl gelmesi, sessiz ortamin saglanmasi, saygi, pozitif

ogrenciler, 6grencilerin bilgi diizeyi ve sinif mevcudu olduguna iliskin gorisler belirtmislerdir.

“Atanmisim ve ¢ok iyi 6Grencilerim var. Derse katiliyorlar, sorularima cevap veriyorlar. iste o zaman tam

bir 6gretmen olurum, yiiksek enerjili 6gretmen... “(K66)

“Motivasyonu yiiksek 6grenciler hem dersin verimli gegmesine hem de égretmenin daha etkili olmasina
neden olur. Bu da tabi ki enerjiyi yiikseltir. Odretmenin enerjisi yiiksek olursa é§renci de yiikselir, é§rencinin

enerjisi yiiksek olursa 6gretmen yiikseler. Kesinlikle birbirini etkileyen bir déngtidiir bu.” K(59)

“Ogretmenlik mesledinin en giizel yani égrencilerden giizel déniitler almaktir. Ben ders anlattigimda
6grencilerin anladigini ve sinavlardan giizel notlar aldigini gérdiigiimde ¢ok mutlu olurum. Unutmayin

mutluluk enerji verir!” (K44)

“Kalabalik siniflar ¢ok sikinti. Ne disiplini saglayabilirsin, ne de ders anlatabilirsin. Az mevcutlu siniflar

lazim. Ulkemizde bunu saglarsak 6§retmenlerin enerjisi yiiksek olur tabi benim de...”K(45)
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Sekil 8. Enerjiyi Yiikselten Kisisel Nedenler

Ogretmen adaylari dgretmenlik meslegine iliskin enerijilerini yiikselten kisisel nedenlerin ise daha ¢ok mesleki
yeterlilik, mesleki baglilik ve etkili iletisim oldugunu bunun yaninda mesleki gelisim, basari, 6grencileri sevme,
verimlilik, olumlu ruh hali, sorumluluk ve giline zinde baslama gibi durumlarin da enerijilerini yikselttigi yoniinde

gorisleri yer almistir.

“Alanimda iyi bir 6gretmen olmayi hayal ediyorum. Bunun icin de ¢ok ¢alisiyorum. Ciinkii lisedeyken
arkadaslarim bazi 6gretmenlerle dalga gegerdi ders anlatamadiklarinda. Bu ¢ok kétii bir durum. Asla bu

duruma diismek istemem. Uzmanligim benim enerji kaynagim olsun istiyorum” (K72)

“Ogretmenlikte etkili iletisim kurabilmek 6nemlidir her meslekte oldudu gibi. Kendimi rahat ifade

edebildigimde, kendimi ¢ok iyi hissediyorum.” (K50)

“Dersimize giren hocalardan biri 6gretmenligin géniil isi oldugunu, bu isi sevmek gerektigini ve meslege
baglihdin bu iste ¢ok dnemli oldugunu séylemisti. Ben de kesinlikle ayni fikrideyim. Bu isi sevmeyen

yapmamall. Enerji de sevgiye bagli ve ok 6nemli.” K(71)
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Sekil 9. Enerjiyi Yikselten Digsal Nedenler

Ogretmen adaylari 6gretmenlik meslegine iliskin enerjilerini yiikselten dissal nedenlerin ise mesleki sayginlik,

egitim sistemi, atanmak, ortam ve maas gibi durumlarin oldugunu verdikleri yanitlarda ortaya konulmustur.

“Ogretmenlik mesledinin itibari, toplumdaki yeri ve algisi dedisirse inanin enerjim ¢ok artar.” K(49)

“Enerjimi ylikselten tek sey atanmis olmam olur.”K(19)

“Kimse bunu séylemez belki ama égretmenlerin aldigi maas enerjisini etkiler. Daha ¢ok para daha ¢ok
enerji demektir. Her meslekte de bu béyle bence. Ulkemizde 6§retmen maaslarinin artmasi bence bir ¢cok
seyin degismesine neden olacaktir. Ogretmenlik mesleginin itibari artacak, daha cok kisi 6Gretmen olmak

isteyecek ve doktorluk gibi zor kazanilan bir meslek olacak...” K(13)

SONUC ve TARTISMA

Ogretmen adaylarinin 8znel zindelik diizeylerini ve bu diizeylerini etkileyen faktorlerin neler oldugunu belirlemek
amaciyla yapilan bu calismada, formasyon egitimi alan 6gretmen adaylarinin Okul kavramina iliskin iglerinde
beliren enerji durumlari tespit edilmis, 3 6gretmen adayinin okul kavramina iliskin enerjilerinin hi¢ olmadigi, 2
adayin enerijilerinin %25 doluluk oranina sahip oldugu, 20 aday %50, 25 adayin %75, 30 adayin ise enerijilerinin
%100 doluluk oranina sahip oldugu gorilmustir. Bu bulgu her ne kadar dusik enerjiye sahip olsa da genel olarak

o6gretmen adaylarinin okula iliskin enerji durumlarinin yiiksek oldugunu gostermektedir.

Ogretmen adaylarinin Ogretmenlik Meslegine iligkin iclerinde beliren enerji durumlari incelenmis, 2 6gretmen
adayinin 6gretmenlik meslegine iliskin enerjilerinin hi¢c olmadigi, 2 adayin enerijilerinin %25 doluluk oranina sahip
oldugu, 2 adayin %50, 10 aday %75, 66 adayin ise enerjilerinin %100 doluluk oranina sahip oldugu sonucuna
ulasiimistir. Bu bulgu 6gretmen adaylarinin 6gretmenlik meslegine iliskin enerjilerinin ¢ogunlukla yliksek

oldugunu gostermektedir.

Ogrenci kavramina iliskin iclerinde beliren enerji durumlarinin tespiti igin yapilan analizde 4 &gretmen adayi

ogretmenlik meslegine iliskin enerijilerinin hi¢ olmadigi, 5 aday enerjilerinin %25, 7 aday %50, 24 aday %75, 40
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aday ise enerijilerinin %100 doluluk oranina sahip oldugu sonucuna ulasiimistir. Arastirmaya katilan 6gretmen
adaylarinin yarisi 6grenci kavramina iliskin enerjilerinin yiiksek oldugu, diger yarisi ise enerjilerinin daha distk
oldugu yoniinde goéris bildirmislerdir. Bu bulgu 6gretmen adaylarinin 6grencilere iliskin kaygilarinin oldugu

seklinde yorumlanabilir.

Ogretmen adaylari sectikleri meslege iliskin enerjilerini diisiiren ders/sinif ile ilgili nedenlerin; disiplin, giiriiltd,
egitim sistemi, derse hazirlik, ders icerikleri oldugu, enerjilerini distiren dissal nedenlerin; mesleki sayginlk,
cevre, saygisizlik, ekonomi ve veli tutumu oldugu enerijilerini dusiiren kisisel nedenlerin; motivasyon, atanma
kaygisi, mesleki yeterlilik, mesleki kaygi, bilgi diizeyi, iletisim yetersizligi, mesleki baghlik, yorgunluk, kisisel
sorunlar ve sorumsuzluk oldugu gérilmistir. Tunckol (2015) sinif 6gretmeni adaylarinin mutlu olmalariyla 6znel

zindelikleri arasinda pozitif yonla bir kolerasyon oldugunu tespit etmistir.

Ogretmen adaylari 6gretmenlik meslegine iliskin enerjilerini yiikselten dersle/sinifla ilgili nedenlerin; dgrencilerin
derse katilimi, motivasyonu, onlardan donit alma, egitim materyalleri, 6grencilerin derse hazirlikli gelmesi, sessiz
sinif ortami, saygl gorme, pozitif 6grenciler, 6grencilerin bilgi dizeyi ve sinif mevcudu oldugu, enerijilerini
yukselten kisisel nedenlerin; mesleki yeterlilik, mesleki baglilik etkili iletisim, mesleki gelisim, basari, 6grencileri
sevme, verimlilik olumlu ruh hali, sorumluluk ve giine zinde baslama gibi durumlarin oldugu sonucuna
ulasiimistir. Benzer ¢alismalarin bu sonuglar destekledigi gortilmektedir. Li (2010) tarafindan yapilan ¢alismada
sporcularin hedeflerine tutkuyla bagli olanlarinin 6znel zindelik durumlari Gzerinde dolayh bir etkisi oldugu
sonucudur. Malik ve Macintosh (2015) yaptiklari galismada, yiiksek 6gretim kurumlarinda galisan akademik
personelin hedeflere baglilik diizeylerinin dogrudan veya dolayl olarak 6znel zindelik duygusu olusturmada deger
tasidigini gostermistir. Yine 6gretmen adaylarinin enerijilerini yikselten dissal nedenlerin ise mesleki sayginlik,
egitim sistemi, atanmak, calisma ortami ve maas gibi durumlarin oldugunu verdikleri yanitlarla ortaya
konulmustur. Enerjilerini yiikselten egitsel nedenlerin ise basari, mesleki gelisim, ders c¢alismak oldugu
belirlenmistir. Akin ve Akin (2015) olumlu okul deneyimi boyutlari olan akademik yogunluk, akademik motivasyon

ve okula baglanmighgin 6znel zindeligi olumlu yonde etkiledigini ortaya koymustur.

Calisanlarin kisisel kapasitelerin en iyi sekilde gelistirilmesi icin uygun, pozitif ve enerji verici ¢alisma ortami
saglamak gereklidir (Sood ve Bakshshi, 2015). Ogretmen adaylarinin 6znel zindelik durumlarinin istenen diizeye
ulasmasini saglamak amaciyla, 6gretmen adaylarinin gorislerinden vyola c¢ikarak belirlenen unsurlar

dogrultusunda enerjilerini arttirici durumlarin olusturulmasi saglanabilir.
ETiK METNi

“Bu makalede dergi yazim kurallarina, yayin ilkelerine, arastirma ve yayin etigi kurallarina, dergi etik kurallarina

uyulmustur. Makale ile ilgili dogabilecek her tiirli ihlallerde sorumluluk yazarlara aittir.”
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Cinsiyet: ( ) Kadin () Erkek EK-1
Yas: () 15-20 () 21-25 () 26+...
Boliim:

Zihinsel pozitif enerjinin varligi olan 6znel zindelik yaklasimi canli, neseli, heyecanli, uyarilmis, enerji dolu
ve diri olma durumlarini ifade etmektedir. Belli kavramlar bireyde bu enerjiyi yikselten veya disiren etkilere
sahiptir. Bu baglamda;

1. OKUL kavramini duyunca iginizde beliren enerjiyi asagidaki bataryalardan size uygun olani
isaretleyerek gosteriniz.

i ol . . .

2. OGRETMENLIK MESLEGI kavramini duyunca icinizde beliren enerjiyi asagidaki bataryalardan size
uygun olani isaretleyerek gosteriniz.

i il ol .

()

3. OGRENCI kavramini duyunca icinizde beliren enerjiyi asagidaki bataryalardan size uygun olani
isaretleyerek gosteriniz.

i el . . .

4. Ogretmenlik meslegine iliskin enerjinizi diistiren durumlar nelerdir?
[

[
[ ]
5. Ogretmenlik meslegine iliskin enerjinizi yiikseltecek durumlar nelerdir?
[ ]
[ ]
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